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City Council Work Session Referral Packet - Final-revised May 11, 2026

PRESENTATION

LEGISLATION AND PUBLIC WORKS

1. Management Services:  An Ordinance Authorizing a Budget Transfer and Approving Payment to 
Vertosoft for OpenGov Asset Management and Permitting & Licensing Software through 
Solutions for the Department of Public Works

Code: LPW

City Council Referral Letter - Vertosoft 
OpenGov Asset Mgmt Extension
Q-17451 Vertosoft Quote for City of Mount 
Vernon NY

Attachments:

2. Management Services:  An Ordinance Authorizing the Mayor to Execute a 36-Month Service 
Renewal Agreement with Spectrum Business for Dedicated Fiber Internet, Managed Network 
Edge Services, Static IP Services, and DDos Protection

Code: LPW

Spectrum FIBRE Renewal with DDoS 
Protection Request
Mt Vernon - Spectrum DFI MNE Renewal 
with DDoS Protection Proposal

Attachments:

3. Mayors Office: Office of the Mayor:  A Resolution Authorizing the Mayor to Attend the New 
York Conference of Mayors (NYCOM) 2026  Annual Meeting and Approving Associated 
Expenditures

Code: LPW

MYR Referral_NYCOM Annual Meeting 2026

SPH Travel Form_NYCOM May 2026

Attachments:

4. Office of the Mayor:  An Ordinance Authorizing Travel for a Representative of the Mayor's 
Office to Attend the Cities United Leading the Way Tour (LLTW) Peer Exchange Convening - 
(June 17 - 19, 2026)

Code: LPW

Mayor Referral_Cities United LTW_2026

LTW Peer Exchange High Level Agenda (2)

Attachments:
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=64305222-9eaf-4fb0-9fca-43faf3736bd1.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=4822db6b-3961-42da-b75f-bdde1059f7c8.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=522298e2-6050-452d-995b-2ccdb43d7429.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=2333fc2f-fabb-42d6-8f35-11f7ca33a739.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=af1060cb-e830-4492-bed8-910966aae296.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=3bea8315-616d-4a54-ae59-76e3407a3a85.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=5ec1b577-1241-4244-838e-ed68ec3f0714.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=28f2647e-0155-4630-a722-148b4421f706.pdf
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5. Office of the Mayor:  An Ordinance Ratifying and Approving the Collective Bargaining 
Agreement Between the City of Mount Vernon and the Civil Service Employees Association 
(CSEA)

Code: LPW

CSEA Contract Referral

Ratified CSEA Agreement 2024-2027

Attachments:

6. Office of the Mayor:  An Ordinance Authorizing the Office Relocation, Space Optimization, and 
Renovation Plan for the Department of Recreation and the Department of Buildings, and 
Authorizing Related Expenditures

Code: LPW

Office Relocation and Renovation Plan

FinalMerged

Attachments:

7. Recreation: Department of Recreation:  An Ordinance Authorizing the Department of 
Recreation to Co-Sponsor the Yusuf Shah Islamic Center Juneteenth Health Fair at Hartley Park 
- (Saturday, June 6, 2026)

Code: LPW

2026 Juneteenth Recognition (Walk) and 
Health Fair - as of May 5th - FINAL
FD Response Juneteenth

OEM Approval Juneteenth

Attachments:

8. Public Works: Department of Public Works:  An Ordinance Authorizing the Celebration of 
National Public Works Week in the City of Mount Vernon, NY, from May 17, 2026 through 
May 23, 2026

Code: LPW

National Public Works Week 2026

DPW 56 (002)

DPW WEEK 2026 FLYER

James Finch 2026

Attachments:

9. City Council:  Local Law No. __ of 2026 - A Local Law Amending Article VII-A, - § 86-b of 
the Mount Vernon City Charter Regarding the Composition of the Capital Projects Board

Code: LPW

Capital Projects Board LL AmendmentAttachments:

HUMAN RESOURCES
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=22138e76-368b-4ce1-befe-78ae21d0ed3a.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=bdd5d894-d8cd-4d95-b1fd-5e061e332171.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=fb371a42-7998-45cf-aaea-3f8375c1edef.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=a764a585-a8e0-4a71-bffa-21dec11906bf.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=75a5dcd8-8f4a-4b35-9999-c8cd853be6dc.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=efd79bc8-c692-4986-845b-148fe1702644.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=16a7eb7d-0ea4-49fa-a5c5-f3e91cb95388.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=0fe3fbcc-2f90-4dc0-8442-e4b4d896d362.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=d44ff617-e094-45fb-8671-e267405a39ea.jpg
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=c9ab1fdb-976a-45a9-b4ca-421472f31821.jpg
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=50b581d9-f898-4e0b-9d1d-5c77088a19d9.jpg
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10. Department of Recreation:  An Ordinance Authorizing a Partnership with Optimum for the City 
of Mount Vernon Employee Appreciation Day Event - (Monday, May 18, 2026, on City Hall 
Plaza)

Code: HR

2026 Optimum Employee Appreciation Day 
Referral Letter

Attachments:

11. Youth Bureau:  An Ordinance Authorizing the City of Mount Vernon Youth Bureau to Host the 
6th Annual "Let Your Colors Shine" Pride Day Event, Authorizing the Raising of the Pride Flag 
at City Hall, and Providing for Public Safety Support and Related Expenditures - (Friday, June 5, 
2026, from 3:30 p.m. to 6:30 p.m. at City Hall Plaza)

Code: HR

Pride event

Let Your Colors Shine Flyer 2026 (Pride 
Event)

Attachments:

12. Recreation: Department of Recreation:  An Ordinance Authorizing the Mayor to Enter into an 
Agreement with the County of Westchester for the Fun-Filled Summer (Park Activation 
Program) Grant

Code: HR

2026 Fun Filled Summer Referral Letter

2026 Fun Filled Summer Award Letter

Attachments:

13. Recreation: Department of Recreation:  An Ordinance Amending Ordinance No. 1, Adopted by 
the City Council of March 25, 2026, Entitled "An Ordinance Authorizing the Department of 
Recreation to Co-Sponsor the Antigua and Barbuda International Cultural Association (ABICA) 
International Food Festival"

Code: HR

2026 ABICA Food Festival Referral Letter as 
of May 8th

Attachments:

PUBLIC SAFETY AND CODES

14. Consumer Protection: March 2026 Monthly Report

Code: PSC

March 2026 MonthlyAttachments:
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=ad021fda-80b2-4ad1-8710-4c0dd80427e2.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=b50b68e0-8cd2-4955-be21-a1299effd5b6.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=51ef99b7-e486-408c-940b-77c236681e9b.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=72c92c36-7144-4af2-9743-9f97dac9a371.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=3457dff1-ba38-4668-b8e3-ddaa3d013217.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=1b7ac96c-4f61-4922-867b-23d68bf3e4b9.pdf
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15. Consumer Protection: April 2026 Monthly Report

Code: PSC

Consumer_Protection_April-2026monthlyAttachments:

16. Management Services:  An Ordinance Authorizing the Mayor to Execute a Three (3) Year Lease 
Agreement with BEI Holdings, Inc. d/b/a Business Electronics for the Upgrade of the Police 
Department Interview Room Recording System

Code: PSC

BEI Holding Referral Letter

BEI

Attachments:

17. City Council:  A Local Law Amending Chapter 102 of the Code of the City of Mount Vernon 
Updating the Code Enforcement Program

Code: PSC

Code Enforcement LL AmendmentAttachments:

FINANCE AND PLANNING

18. Office of the Comptroller:  An Ordinance Authorizing the Establishment of a Policy for Waiver 
of Health Insurance - (COMP2026-02)

Code: FP

COMP2026 - 02 - Established of a Policy for 
Waiver of Health Insurance
2026 Waiver of Health Insurane Policy.v3

Attachments:

19. Office of the Comptroller:  An Ordinance Adopting the City of Mount Vernon Finance Policy 
and Procedures Document and Related Financial  Management Policies - (COMP2026-06)

Code: FP

COMP2026 - 06- Finance Policy Procedures 
Documents
Cash Management CR Process - 3.2026

Attachments:

20. Comptroller:  An Ordinance Authorizing the Adoption of a Comprehensive Policy and 
Procedures Document and Related Financial Policies

Code: FP

Policy Referral Letter

Final Journal Entry Policy and Procedures

Attachments:
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=ddfbf6f3-c941-4f01-a643-fc8e470a16ae.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=5368f0f9-8977-41c9-aa7a-4455bc9d2c17.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=a6fd0335-2396-4998-a203-5b73793c4b82.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=def1d032-3e74-46e0-a59c-e5b417d2aa06.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=c416794a-e157-434b-9661-57d6cdb9ab1c.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=df0ddce6-e07d-4ab8-a4cc-b53f031d7462.pdf
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21. Comptroller:  An Ordinance Authorizing the Adoption of a Comprehensive Finance Policy and 
Procedures Document and Related Financial Policies - (COMP2026-06)

Code: FP

Policy Referral Letter

Electronic Funds Transfer Policy

Attachments:

22. Comptroller:  An Ordinance Approving and Adopting the Finance Policy and Procedures 
Document and Related Financial Policies

Code: FP

Policy Referral Letter

CMVNY Corporate Credit Card Policy

Attachments:

23. Comptroller:  An Ordinance Adopting the Finance Policy and Procedures Document and Related 
Financial Policies - (COMP2026-06)

Code: FP

Policy Referral Letter

CMVNY Municipal Vehicle Risk Policy

Attachments:

24. Comptroller:  An Ordinance Authorizing the Adoption of a Comprehensive Finance Policy and 
Procedures Document and Related Financial Policies for the City of Mount Vernon - 
(COMP2026-06) - EZ Pass

Code: FP

Policy Referral Letter

EZ Pass Policy

Attachments:

25. Office of the Comptroller:  An Ordinance Adopting a Uniform Workers' Compensation 
Reporting and Claims Process for the City of Mount Vernon - (REF. COMP2026-05)

Code: FP

COMP2026 - 05- Workers' Compensation 
Reporting and Claim Procedure
Cmvny-Workers' Compensation Claims 
Process (Final Package)

Attachments:
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=dcf938a3-d568-45e1-b792-12eba7844006.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=e0bb9497-f492-4fd1-a121-ec6e4d339a18.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=255a4573-c665-44a3-9216-c7e9edbb19cd.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=37d14bd4-16ac-4452-b14c-8dd07c1cb3fa.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=dc9ece8e-4bb5-4a86-b854-a3dd75446db6.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=7fff3e20-549e-45a1-9a54-35d1f1b45a98.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=87603b1f-d57d-479e-8d99-af3dbd03555a.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=50e39b6f-41b2-4c6d-9c44-cb23f2193801.pdf
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26. Comptroller:  A Ordinance Authorizing the Acceptance of the 2021 Annual Independent Audit 
Prepared by PKF O’Connor Davies and the Implementation of any Necessary Correction Action 
Measures

Code: FP

COMP2026 - 07 - Acceptance of the 2021 
Annual Independent Audit
Final 2021 City of Mount Vernon Financials

Attachments:

27. Department of Planning and Community Development:  An Ordinance Authorizing the Mayor to 
Execute a Professional Services Agreement with ARUP for Phase II of a New York State Energy 
Research and Development Authority (NYSERDA) Project

Code: FP

ARUP Agreement Carbon Solutions Referral 
Letter 2.3.2026
2026 Updated 
Attachment_B_Budget_PON5180_Round2

Attachments:

28. Department of Planning and Community Development:  An Ordinance Amending the City of 
Mount Vernon Zoning Code to Temporarily Reduce In-Lieu Parking Fees Associated with Land 
Use Board Approvals

Code: FP

Referral Letter parking in lieu for cc 5.7 Final

Zoning 267 - Multi-family parking requirement

Attachments:

29. City Clerk: City Council:  A Local Law ___ of 2026  Authorizing the Adoption of Legislation 
to Preserve a Percentage of Future Market-Rate Residential Developments for Fair and 
Affordable Housing and Establish a Mount Vernon Affordable Housing Assistance Fund Board

Code: FP

REFERRAL LETTER - Proposed Affordable 
Housing Ordinance
Referral Letter for Supplementary Inclusionary 
Houisng Parameters 1.26.2026
Affordable Workforce Housing Local Law

Attachments:

ADD-ON
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https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=c018fc56-c609-48b9-bb72-b3910da6f8fb.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=b10f8748-9f38-4401-a5e8-ac3b114939a4.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=b0d9467c-f0d8-4f7f-bbee-a8310492a531.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=7c8e84d6-3f9a-4b6c-8bae-bbe0ff46de7a.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=63c3e5b9-5c07-4cc9-88f0-9971efcb330e.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=b7b2231a-8770-48a4-a612-ac9ddeb2702e.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=ddf30625-c9c5-43a4-a362-8dbfa49fae63.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=82b1e202-135c-4ec5-858d-b034d1af0c91.pdf
https://mountvernonny.legistar.com/gateway.aspx?M=F&ID=da69d178-b175-4e06-8e97-82f64c486bd3.pdf


 
 
 
 

 
 

“The Jewel of Westchester” 
 

 
 

DEPARTMENT of PUBLIC WORKS 

 SHAWYN PATTERSON-HOWARD 
               Mayor 

 

CITY OF MOUNT VERNON, N.Y. 

                          Juan Perez 
        Commissioner  
 
       
 

 

  
   

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 914-665-3262  

May 5, 2026 
 
Honorable City Council Members   
The City of Mount Vernon  
Mount Vernon, New York  
(Through the Office of the Mayor)  
  
Re:  Request for Approval for a Budget transfer from A1640.435 (DPW) to A1680.216 (Management 

Services) and to Make Payment to Vertosoft for OpenGov Asset Management & Permit 
Licensing Domains for the Department of Public Works through Management Services. 

  
Dear Honorable City Council Members, 
 
The Department of Management Services would like to formally request approval of a budget transfer 
from A1640.435 to A1680.216. The budget transfer amount will be for $151,568.11.   
 
This will allow for payment to Vertosoft for the implementation of the OpenGov Asset Management and 
Permitting & Licensing software solutions for the Department of Public Works. This three (3) year 
commitment will be used to streamline the current asset management and permitting process for the 
Public Works team while simultaneously simplifying the process for constituents.   
 
The OpenGov Permitting platform will allow constituents to apply and pay online 24/7, track 
application status without calling the office, and provide faster approvals due to streamlined processes. 
The applications will move through predefined steps so staff will not have to manually track where 
things are, plans, permits, and supporting documents will be uploaded, stored, and easily accessible in 
one place, and the system will automatically calculate fees to be paid online.  
 
The Asset Management software will create an organized database of roads, sidewalks, bridges, and 
vehicles/heavy equipment and work order management like pothole maintenance, repairs, and routine 
work will be tracked more efficiently. These systems will replace the use of SeeClickFix and iWorQ and 
are critical to modernizing our operations, improving efficiency, and enhancing transparency across 
multiple departments. 
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“The Jewel of Westchester” 
 

 
 

DEPARTMENT of PUBLIC WORKS 

 SHAWYN PATTERSON-HOWARD 
               Mayor 

 

CITY OF MOUNT VERNON, N.Y. 

                          Juan Perez 
        Commissioner  
 
       
 

 

  
   

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 914-665-3262  

 
The total cost of this three-year commitment is $475,648.68 made in three 
(3) payments. The first payment is $151,568.11. Funds for this purchase 
will be available through A1680.216 after a budget transfer from A1640.435 and the elimination of 
SeeClickFix and iWorQ systems.  
 
From Amount To 
A1640.435 DPW (Gas, Diesel, 
Oil) 

$151,568.11 A1680.216 MS (Application 
Services) 

 
 
Payments for the remaining years will be budgeted through Management Services A1680.216. 
 
Thank you for your consideration. 
 
Respectfully,  

         
 
 
         
Juan Perez       Dwayne Jones   
Commissioner of Management Services    Commissioner of Public Works 
 
Cc: Department of Public Works 
 Comptroller’s Office 
 File 
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1602 Village Market Blvd SE, Suite 320
Leesburg, VA20175 USA

 
Cage Code: 7QV38
UEI Number Y7D5MXRU2839
DUNS# 080431574
Federal Tax ID: 81-3911287
Business Size: Small Business

 
 
 
Date: 12/29/2025, 6:15 PM

 
Phone: 571 707-4130
Fax: 571-291-4119
Email: opengov@vertosoft.com

 
Vertosoft Contact: Carly Moore
Phone: (540) 998-8361
Email: carly.moore@vertosoft.com

 
 

Vertosoft Quote for OpenGov - City of Mount Vernon, NY
                                                                                                                        

Contract: NCPA - OMNIA 01-165

 
Quote #: Q-17451
Expires On: 12/31/2025

 
Ship To
City of Mount Vernon, NY
Condell Hamilton
chamilton@mountvernon.gov

Quote For: 
Name:  Condell Hamilton
Company: City of Mount Vernon, NY
Email: chamilton@mountvernon.gov
Phone: 9146652314

 
 

PAYMENT TERMS DELIVERY METHOD PAYMENT METHOD VERTOSOFT CUST ID SUPPLIER REF #
Net 30 Electronic Check/ACH/Credit Card  

 
Overall POP Start Date: 1/1/2026
Overall POP End Date: 12/31/2028

Term 1 01/01/2026-12/31/2026

PART # DESCRIPTION QTY UNIT PRICE EXTENDED

OG-TWAQ-B100150M-AR-3Y Asset Management - Between $100-150 Million - 3Y 1.00 $25,330.02 $25,330.02

OG-SWCV-B100150M-AR-3Y Autofill Interface - Between $100-150 Million - 3Y 2.00 $1,050.37 $2,100.74

OG-TWAW-B100150M-AR-3Y Facilities Domain - Between $100-150 Million - 3Y 1.00 $21,494.44 $21,494.44

OG-TWAY-B100150M-AR-3Y Parks & Recreation Domain - Between $100-150 Million - 3Y 1.00 $19,902.15 $19,902.15

OG-TWEE-B100150M-AR-3Y Permitting and Licensing Expert Services: Elevate - Between
$100-150 Million - 3Y

1.00 $5,999.22 $5,999.22

OG-TWAT-B100150M-AR-3Y Scenario Builder - Between $100-150 Million - 3Y 1.00 $6,332.80 $6,332.80

OG-TWBC-B100150M-AR-3Y Transportation Domain - Between $100-150 Million - 3Y 1.00 $21,494.44 $21,494.44

OG-TWBD-B100150M-AR-3Y Walkability Domain - Between $100-150 Million - 3Y 1.00 $19,106.30 $19,106.30

Page 1 of 3
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PART # DESCRIPTION QTY UNIT PRICE EXTENDED

OG-TWEW-B100150M-OT-0Y Professional Services Deployment - Fixed Fee - Between
$100-150 Million - 0Y

138.00 $216.00 $29,808.00

Term 1 TOTAL: $151,568.11

Term 2 01/01/2027-12/31/2027

PART # DESCRIPTION QTY UNIT PRICE EXTENDED

OG-TWAQ-B100150M-AR-3Y Asset Management - Between $100-150 Million - 3Y 1.00 $26,596.52 $26,596.52

OG-SWCV-B100150M-AR-3Y Autofill Interface - Between $100-150 Million - 3Y 2.00 $1,102.88 $2,205.76

OG-TWAW-B100150M-AR-3Y Facilities Domain - Between $100-150 Million - 3Y 1.00 $22,569.16 $22,569.16

OG-TWAY-B100150M-AR-3Y Parks & Recreation Domain - Between $100-150 Million - 3Y 1.00 $20,897.26 $20,897.26

OG-TWEE-B100150M-AR-3Y Permitting and Licensing Expert Services: Elevate - Between
$100-150 Million - 3Y

1.00 $6,299.17 $6,299.17

OG-TWAT-B100150M-AR-3Y Scenario Builder - Between $100-150 Million - 3Y 1.00 $6,649.43 $6,649.43

OG-TWBC-B100150M-AR-3Y Transportation Domain - Between $100-150 Million - 3Y 1.00 $22,569.16 $22,569.16

OG-TWBD-B100150M-AR-3Y Walkability Domain - Between $100-150 Million - 3Y 1.00 $20,061.61 $20,061.61

OG-TWEW-B100150M-OT-0Y Professional Services Deployment - Fixed Fee - Between
$100-150 Million - 0Y

287.00 $216.00 $61,992.00

Term 2 TOTAL: $189,840.07

Term 3 01/01/2028-12/31/2028

PART # DESCRIPTION QTY UNIT PRICE EXTENDED

OG-TWAQ-B100150M-AR-3Y Asset Management - Between $100-150 Million - 3Y 1.00 $27,926.34 $27,926.34

OG-SWCV-B100150M-AR-3Y Autofill Interface - Between $100-150 Million - 3Y 2.00 $1,158.03 $2,316.06

OG-TWAW-B100150M-AR-3Y Facilities Domain - Between $100-150 Million - 3Y 1.00 $23,697.62 $23,697.62

OG-TWAY-B100150M-AR-3Y Parks & Recreation Domain - Between $100-150 Million - 3Y 1.00 $21,942.13 $21,942.13

OG-TWEE-B100150M-AR-3Y Permitting and Licensing Expert Services: Elevate - Between
$100-150 Million - 3Y

1.00 $6,614.13 $6,614.13

OG-TWAT-B100150M-AR-3Y Scenario Builder - Between $100-150 Million - 3Y 1.00 $6,981.90 $6,981.90

OG-TWBC-B100150M-AR-3Y Transportation Domain - Between $100-150 Million - 3Y 1.00 $23,697.62 $23,697.62

OG-TWBD-B100150M-AR-3Y Walkability Domain - Between $100-150 Million - 3Y 1.00 $21,064.70 $21,064.70

Term 3 TOTAL: $134,240.50

Grand Total: $475,648.68

Annual invoices will be delivered by the start of each consecutive annual period. Payment of invoices shall be annually
in advance. Customer's use of the OpenGov Services is pursuant to the OpenGov End User License Agreement set forth

Page 2 of 3
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at https://opengov.com/terms-of-service/end-user-license-agreement/. Any Professional Services shall be performed
pursuant to the attached Statement of Work, if any.

 
 

Quote Terms
 
By purchasing the products and services described in this order form, the Customer is expressly agreeing to the End User
Agreement published at https://www.vertosoft.com/terms-and-conditions-opengov
 
Taxes: Sales tax shall be added at the time of an invoice, unless a copy of a valid tax exemption or resale certificate is
provided.
Credit Card Orders: Additional fees may apply if paying by credit card.
 
 
All Purchase Orders must include: End User Name, Phone Number, Email Address, Purchase Order Number, Government
Contract Number or Our Quote Number, Bill-To and Ship-To Address (Cannot ship to a PO Box), Period of Performance
(if applicable), and a Signature of a duly Authorized Representative. 

Page 3 of 3
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“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

        Juan Perez 
Commissioner Management Services 

 
May 5, 2026 

VIA EMAIL: 

Honorable City Council Members 
City of Mount Vernon 
1 Roosevelt Square 
Mount Vernon, New York 10550 

RE: Approval Authorizing the Mayor to Execute a 36-Month Spectrum Business Service Renewal for Dedicated 
Fiber Internet, Managed Network Edge Services, Static IP Services, and DDoS Protection; FOR APPROVAL 
AT THE May 13, 2026 CITY COUNCIL MEETING 

Honorable Councilmembers: 

The Department of Management Services respectfully requests approval from the City Council authorizing the 
Mayor to execute a service renewal with Spectrum Business for the City's existing Spectrum fiber and managed 
network services. The renewal covers dedicated fiber internet, static IP services, Managed Network Edge 
equipment and support, and DDoS protection for key City network locations. 

These services support the City's core network connectivity at City Hall and multiple satellite locations, including 
1 Roosevelt Square, 2 Roosevelt Square, 250 South 6th Avenue, 470 East Lincoln Avenue, and 50 West 3rd 
Street. These circuits and managed network services are already integrated into the City's network environment 
and are needed for daily operations. Allowing the services to lapse, or attempting to replace them without a 
planned transition, would create unnecessary operational and cybersecurity risk. 

This renewal is also beneficial because it adds DDoS protection to the covered circuits, keeps licensing and 
equipment updates active, and allows the City to continue using the existing Spectrum network infrastructure 
while receiving renewed pricing and promotional credits. 

Contract Summary: 
- Vendor: Spectrum Business / Charter Communications Operating, LLC. 
- Term: 36 months. 
- Services: Dedicated Fiber Internet, Static IP, Managed Network Edge, managed switches/WiFi, and DDoS 

protection. 
- Estimated recurring cost: approximately $13,177 per month before applicable taxes, fees, surcharges, and 

credits. 
- Estimated 36-month recurring value: approximately $474,372 before taxes, fees, surcharges, and credits. 
- Promotional credit: $6,160 total, applied as $3,080 for each of the first two months after processing. 
- Funding source: Telecommunications budget line 1912.441. 
 
Management Services has reviewed this renewal with Finance and Legal as part of the normal contract review 
process. The renewal is for existing critical telecommunications and network services already deployed within the 
City environment. Because these services are tied to active circuits, managed network equipment, and citywide 
connectivity, continuity of service is important to avoid disruption to City operations. 

Should this request meet with the approval of the City Council, the City will proceed with any additional 
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“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

        Juan Perez 
Commissioner Management Services 

approvals required through the Board of Estimate and Contract, and the Mayor will be authorized to execute the 
Spectrum service renewal documents. 

Thank you for your consideration. 

 
 
Respectfully, 
 
 
 
 
Juan Perez 
Management Services Commissioner 
 
cc: Shawyn Patterson-Howard, Mayor 
cc: Brian Johnson, Corporation Council 
cc: Darren Morton, Comptroller 
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SPECTRUM ALL IN SERVICE PROPOSAL FOR  

 
 

These p r ices  wi l l  remain  i n  e f fec t  th roughout  the i n i t i a l  Orde r  Term,  sub jec t  to  the fo l l owing 

cont ingenc ies :  

 final engineering, design and site visits; and 

 complete Terms & Conditions as provided in our service contract 

Spectrum Renewal and Upgrade Based on 36 Month Term 

LOCATION SERVICE       MONTHLY COST  

     
Renewing Ci rcu i t  wi th  DDoS 

Protect ion Inc luded  

1 Roosevel t  Sq  

Renewing Dedicated 

Fiber  In ternet  and  

Stat ic  IP b lock wi th  

DDoS Protect ion on 

the Ci rcu i t   

1G   

36  

Month 

Term 

$1490 

 

Current  Managed 

Network Edge 

Deployment  wi th  2  

addi t ional  8  Port  

PoE for  the 

Connect ion to  Cl ient  

Prov ided LAN 

   $1498 

      

2 Roosevel t  Sq  

Renewing Dedicated 

Fiber  In ternet  and  

Stat ic  IP b lock wi th  

DDoS Protect ion on 

the Ci rcu i t  

1G   $1490 

 

Current  Managed 

Network Edge MX 

Device wi th  2  

addi t ional  8  Port  

PoE for  the 

Connect ion to  Cl ient  

Prov ided LAN  

   $540 
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250 S 6th Ave  

Renewing Dedicated 

Fiber  In ternet  and  

Stat ic  IP b lock wi th  

DDoS Protect ion on 

the Ci rcu i t   

500M   $1035 

 

Current  Managed 

Network Edge 

Deployment   

   $1094 

      

470 E L incoln 

Ave 

Renewing Dedicated 

Fiber  In ternet  and  

Stat ic  IP b lock wi th  

DDoS Protect ion on 

the Ci rcu i t  

1G   $1490 

 

Current  Managed 

Network Edge 

Deployment  

   $540 

      

50 W 3 r d  St  

Renewing Dedicated 

Fiber  In ternet  and  

Stat ic  IP b lock wi th  

DDoS Protect ion on 

the Ci rcu i t  

1G   $1490 

 

Current  Managed 

Network Edge 

Deployment  

   $918 

     
All-In Renewal: 

$11,780 

Current 

Monthly:  

$14,980  

    

*Waiv ing our  

implementat ion fee for  the 

DDoS Protect ion and 

ins ta l la t ion fees for  the 

needed,  addi t ional  swi tches   

 

 

100M Enterpr ise  Interne t  coax connect ion with Stat ic  IP and DDoS Protect ion as a  secondary  

t ransport  a t  each locat ion  for  fa i lover / redundancy  would be an addi t ional  $170 per  locat ion ,  

as  discussed on the cal l .  This  would make the renewal  equal  $12,630 –  s t i l l  a  cost  savings 

for  the c i ty .   

 

As wel l  we received approval  to provide $3080 off  on your f i rst  two months after 

processing this renewal, total credit  $6160 towards the bil l .     

 

 

For  our  SLED Vert ica l   

 

 

Many of  our  c l ients  have seen addi t ional  cost  savings f rom their  cyber  l iabi l i ty  insurance 

premiums with the added layer  of  secur i ty  provided with DDoS Protect ion on their  network.  

Check with your  cyber  l i abi l i ty  insurance provider  on possible  addi t iona l  savings.   
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City of Mount Vernon, New York

Staff Report

1 ROOSEVELT SQ. RM.
104

CITY HALL, MOUNT
VERNON, NEW YORK

10550
& VIA

FACEBOOK.
COM/MOUNTVERNONNY

File #: TMP -2081 Agenda Date: 5/13/2026 Agenda #: 3.

City Council:

AN ORDINANCE AUTHORIZING THE MAYOR’S
ATTENDANCE AT THE NEW YORK CONFERENCE

OF MAYORS (NYCOM) 2026 ANNUAL MEETING

Whereas, by correspondence dated April 1, 2026, Mayor Shawyn Patterson-Howard requested
authorization to attend the New York Conference of Mayors (NYCOM) 2026 Annual Meeting, to be
held in Bolton Landing, New York, from May 13 through May 15, 2026; and

Whereas, the City of Mount Vernon recognizes the importance of continued professional
development, intergovernmental collaboration, and participation in statewide municipal organizations;
and

Whereas, the New York Conference of Mayors (NYCOM) Annual Meeting provides a forum
for municipal leaders across New York State to exchange best practices, discuss legislative priorities,
and strengthen effective local governance; and

Whereas, the Mayor of the City of Mount Vernon serves as a NYCOM Executive Committee
Board Member and has served for three (3) consecutive years, including service on the Women’s
Advisory Committee; and

Whereas, the Mayor has served as President of the Women’s Advisory Committee from 2025-
2026 and will be sworn in as First Vice President at the 2026 NYCOM Annual Meeting; and

Whereas, attendance at the NYCOM 2026 Annual Meeting will provide valuable
opportunities for networking with fellow mayors and municipal officials, as well as engagement in
policy discussions relevant to the City of Mount Vernon; and

Whereas, registration fees for member mayors are waived for this event; and

Whereas, the total cost of travel, lodging, transportation, and incidental expenses is not
anticipated to exceed Seven Hundred Dollars ($700.00); and

Whereas, funding for said expenses shall be allocated from the Austerity Budget Code
A1030.402 upon submission of proper documentation, subject to the availability of funds and the
Comptroller's approval, subject to proper documentation and compliance with applicable procurement
and fiscal procedures;

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
MOUNT VERNON, NEW YORK, AS FOLLOWS:

Section 1. Authorization. The Mayor of the City of Mount Vernon is hereby authorized to
attend the New York Conference of Mayors (NYCOM) 2026 Annual Meeting in Bolton Landing, New

City of Mount Vernon, New York Printed on 5/8/2026Page 1 of 3
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File #: TMP -2081 Agenda Date: 5/13/2026 Agenda #: 3.

York, from May 13, 2026, through May 15, 2026.

Section 2. Purpose. The purpose of this authorization is to permit the Mayor’s participation
in official NYCOM programming, including leadership responsibilities, networking opportunities, and
professional development activities consistent with the City’s interests.

Section 3. Funding Authorization and Cap. All reasonable and necessary expenses
associated with attendance at the NYCOM 2026 Annual Meeting, including transportation, lodging,
and incidental expenses, shall be paid from the Austerity Budget Code A1030.402 upon submission of
proper documentation, subject to the availability of funds and Comptroller’s approval. Total
expenditures shall not exceed Seven Hundred Dollars ($700.00).

Section 4. Compliance. All expenditures shall be subject to submission of proper
documentation and shall comply with all applicable City of Mount Vernon purchasing policies, fiscal
procedures, and audit requirements.

Section 5. Severability. If any section, subsection, sentence, clause, or provision of this
Ordinance is held invalid, such decision shall not affect the validity of the remaining portions of this
Ordinance.

Section 6. Effective Date. This Ordinance shall take effect immediately upon its adoption
by the City Council, subject to prior approval by the Board of Estimate and Contract.

BOARD OF ESTIMATE AND CONTRACT

A REQUEST AUTHORIZING THE
ATTACHED TRAVEL AND

TRAINING REQUEST FORM AND
APPROVING THE EXPENDITURE OF FUNDS

FOR:

Mayor Shawyn Patterson-Howard
TO ATTEND THE

New York Conference of Mayors (NYCOM) 2026 Annual Meeting

FROM:
MAY 13 -15, 2026

Board of Estimate and Contract:

A RESOLUTION AUTHORIZING THE MAYOR
TO ATTEND THE NEW YORK CONFERENCE OF

MAYORS (NYCOM) 2026 ANNUAL MEETING
AND APPROVING ASSOCIATED EXPENDITURES

City of Mount Vernon, New York Printed on 5/8/2026Page 2 of 3
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File #: TMP -2081 Agenda Date: 5/13/2026 Agenda #: 3.

WHEREAS, by correspondence dated April 1, 2026, Mayor Shawyn Patterson-Howard requested
authorization to attend the New York Conference of Mayors (NYCOM) 2026 Annual Meeting, to be held
in Bolton Landing, New York, from May 13 through May 15, 2026; and

WHEREAS, the NYCOM Annual Meeting provides an important forum for municipal leaders to
engage in discussions on public policy, share best practices, and collaborate on initiatives that benefit cities
throughout New York State; and

WHEREAS, attendance at this conference will afford the Mayor the opportunity to network with
fellow mayors, exchange innovative ideas, and gain insight into effective governance strategies that can be
implemented in the City of Mount Vernon; and

WHEREAS, the Mayor has served as a member of the NYCOM Executive Committee Board for
three (3) consecutive years and has actively participated on the Women’s Advisory Committee, including
serving as President from 2025-2026, and is expected to be sworn in as 1st Vice President at the 2026
Annual Meeting; and

WHEREAS, the registration fee for Member Mayors for this conference is waived, resulting in no
cost to the City for registration; and

WHEREAS, the total anticipated cost of travel, lodging, and incidental expenses for the Mayor’s
attendance at said conference shall not exceed seven hundred dollars ($700.00); and

WHEREAS, funding for said travel expenses, including transportation, lodging, and incidental
costs, shall not exceed a total amount of seven hundred dollars ($700.00) and shall be allocated from
Austerity Budget Code A1030.402, subject to the submission of proper documentation and compliance
with all applicable purchasing and fiscal procedures; NOW, THEREFORE, BE IT

RESOLVED, that the City Council of the City of Mount Vernon hereby authorizes the Mayor to
attend the New York Conference of Mayors (NYCOM) 2026 Annual Meeting in Bolton Landing, New
York, from May 13 through May 15, 2026; and BE IT FURTHER

RESOLVED, that the Comptroller is hereby authorized and directed to make payment for said
expenses from the Austerity Budget Code A1030.402 upon submission of proper documentation and in
accordance with applicable purchasing and fiscal procedures; be, and the same is hereby approved; and
BE IT FURTHER

RESOLVED, that the total cost for said travel, including transportation, lodging, and incidental
expenses, shall not exceed seven hundred dollars ($700.00), to be charged to Austerity Budget Code
A1030.402 upon submission of proper documentation and in accordance with applicable purchasing and
fiscal procedures; be, and the same is hereby approved; and BE IT FURTHER

RESOLVED, that this Resolution is subject to approval by the Board of Estimate and Contract
(BOE&C) and subsequent approval by the City Council.
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“The Jewel of Westchester” 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

SHAWYN PATTERSON-HOWARD 
               Mayor 

          MALCOLM CLARK 
Chief of Staff  
 

          KHENDRA DAVID 
         Deputy Chief of Staff  

 

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 665-2362 – Fax: (914) 665-6173 

April 1st, 2026 
 
Honorable City Council 
Members City of Mount Vernon 
One Roosevelt Square 
Mount Vernon, New York 10550 
 
Re: New York Conference of Mayors (NYCOM) 2026 Annual Meeting 
 
Dear Honorable City Council Members, 

This letter comes as a request to the City Council for the enactment of legislation authorizing 
the Mayor to attend the New York Conference of Mayors (NYCOM) Annual Meeting 
in Bolting Landing, NY from May 13th to May 15th, 2026. 
 
Throughout the meeting, I will have the opportunity to network with fellow mayors, exchange best 
practices and build on what’s working in the State of New York. As a NYCOM Executive Committee 
Board Member for 3 consecutive years, I have the pleasure of serving on the Women’s Advisory 
Committee. From 2025-2026 I served as President and will be sworn in as 1st Vice President at this 
year’s meeting. Agenda: ANNUAL CONVENTION TENTATIVE AGENDA - New York Conference of Mayors  
 

This year, the registration fee for Member Mayors is at no cost to the city. The entire trip including 
transportation, incidentals, and hotel should not exceed $700.00 (seven hundred dollars). The cost 
of the travel, hotel fees, and incidentals will be expensed from budget A1030.402 – BOE 
Education and Travel. 
 
In Service, 
 
 
Shawyn Patterson-Howard 
Mayor 
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City of Mount Vernon 
Travel and Training Request Form 

 

Employee Information 
• Employee Name: _______________________________ 
• Title: _______________________________________ 
• Department: _________________________________ 

 

Travel Details 
• Destination (City/State): _____________________ 
• Purpose of Travel: ____________________________ 
• Conference / Training / Meeting Name: __________ 
• Travel Dates (From – To): _____________________ 

 

Travel Justification (Check all that apply) 

Please answer the following questions to support the necessity of this travel request: 

• ☐ Is this travel a requirement of your job duties? 
☐ Yes ☐ No 

• ☐ Is this travel required to maintain a professional license or certification? 
o ☐ Yes ☐ No 
o If yes, specify certification/license: __________________________ 

• ☐ Is this travel required as a result of an audit finding or corrective action plan? 
o ☐ Yes ☐ No 
o If yes, identify audit or corrective action plan: ________________ 

• ☐ Is this travel funded by an external source or sponsorship? 
o ☐ Yes ☐ No 
o If yes, identify funding source: ________________ 

• Additional Justification (if applicable): 
________________________________________________________________ 
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Estimated Travel Costs 
• Registration / Tuition: $____________ 
• Transportation (Air/Rail/Auto): $____________ 
• Lodging: $____________ 
• Meals & Incidentals: $____________ 
• Other (Specify): $____________ 

Total Estimated Cost: $____________ 

 

Approvals 

Employee Signature: ________________________________________Date: __________________ 

Department Head Approval: ________________________________Date: __________________ 

Finance / Comptroller Approval: ____________________________Date: __________________ 

Mayor Approval: ____________________________________________Date: __________________ 

Council President Approval: ________________________________ Date: __________________ 

 

Submission of this form does not constitute approval. Travel may not be booked until all 
required approvals are obtained. 
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“The Jewel of Westchester” 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

SHAWYN PATTERSON-HOWARD 
 Mayor 

  MALCOLM CLARK 
      Chief of Staff  

 KHENDRA K. DAVID 
 Deputy Chief of Staff  

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 665-2360 – Fax: (914) 665-6173

May 5, 2026 

Honorable Members of the City Council 
City of Mount Vernon 
One Roosevelt Square 
Mount Vernon, NY 10550 

Dear Honorable Council Members, 

This letter comes as a request to the City Council for the enactment of legislation authorizing one staff 
member from the Mayor’s Office to attend the upcoming Cities United Leading the Way (LTW) Peer 
Exchange Convening, scheduled for June 17–19, 2026, in Greensboro, North Carolina. The staff 
member designated to attend is Tajean Turnier, Director of Neighborhood Safety and Engagement. 

The City of Mount Vernon was honored to serve as a stop on Cities United’s Leading the Way Tour in 
June 2025. This upcoming peer exchange convening builds on that engagement by bringing together 
participating cities to exchange knowledge, share best practices, and provide mutual support to enhance 
local violence prevention and community safety efforts. 

Over the course of the convening, participants will engage in peer-to-peer learning, reflect on key 
takeaways from the tour, and collaborate with national partners and other municipalities to strengthen 
strategies that support safe, healthy, and hopeful communities. The sessions will further emphasize 
youth voice, innovation, and cross-sector partnerships as critical components of comprehensive public 
safety planning.  

Registration, travel, and lodging expenses are covered; therefore, no expenses are to be charged to the 
Office of the Mayor. For more information on the convening please see attached agenda. 

In Service, 

Shawyn Patterson-Howard, MPA 
Mayor 
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Cities United Leading the Way Peer Exchange  
June 17-19, 2026  
Greensboro, NC 

Over three days, participants will engage in peer-to-peer learning, share key takeaways 
from the Leading the Way Tour, and deepen collaboration toward safe, healthy and hopeful 
communities. The exchange will elevate young Black leaders and community partnerships, 
spotlight scalable strategies, and support cities in moving to the next phase of their work 
toward a comprehensive public  safety plan.  

 

Agenda- Wednesday June 17, 2026 

12:00pm- 1:30pm National Partner & Cities United Team Office Hours 
●​ Cities United welcomes attendees to attend office hours with 

our national partners and members of our team to build upon 
existing relationships, create new ones and enhance local 
support in building comprehensive public safety ecosystems. 

2:00pm- 3:30pm Welcome & Leading the Way Tour Reflections 
●​ The Cities United team shares reflections on the 2025-2026 

Leading the Way Tour and learnings from the 19 plus 
jurisdictional stops (inclusive of a preview of the final report). 

3:30pm-5:00pm The Greensboro Story 
●​ Greensboro’s Community Safety Department shares the story 

of its inception, evolution and future through a panel 
discussion and dialogue with attendees.  
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6:30pm-8:00pm Welcome Mixer & Reception 
●​ Attendees get an opportunity to network, connect and 

unwind. 

 

Agenda- Thursday June 18, 2026 
8:30am- 9:15am Breakfast 

9:15am-10:15am Daily Overview & Learn, Act, Lead Framework Review 
●​ Cities United welcomes the group and shares its newly 

launched Learn, Act, Lead Framework. 

10:15am-11:45am Innovation Session #1  
●​ The Power & Promise of Young Leaders 

11:45am-1:00pm Lunch  

1:00pm-2:45pm Innovation Sessions #2 & #3 
●​ Maximizing Data to Support Black Men & Boys & Their Families  
●​ Creatives: Storytelling as a Tool in Public Safety 

3:00pm-4:45pm Reflective Activity & Intentional Engagement 
●​ Learn about the CU Team's efforts, take some time to reflect on 

the learnings of the day, work with your local team to 
determine key next steps and determine who in the room can 
support your journey toward safe, healthy & hopeful 
communities.  

4:45pm-5:00pm Closing Remarks 
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6:00pm-8:00pm Evening Activity  
●​ Dinner or other event TBD 

 

Agenda- Friday  June 19, 2026 
8:00am- 
10:00am 

National Partner & Cities United Team Office Hours 
●​ Cities United welcomes attendees to attend office hours with 

our national partners and members of our team to build upon 
existing relationships, create new ones and enhance local 
support in building comprehensive public safety ecosystems. 
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“The Jewel of Westchester” 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD 

               Mayor 
               MALCOLM CLARK 

       Chief of Staff  
  
                  KHENDRA K. DAVID 

  Deputy Chief of Staff  
 

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 665-2360 – Fax: (914) 665-6173 

May 6, 2026 
 
City Council  
City Hall 
1 Roosevelt Square 
Mount Vernon, NY 10552 
 

RE: Civil Service Employees Association (CSEA) of the City of Mount Vernon 
 

Dear Honorable City Council Members, 
 
I am submitting this letter to respectfully request that the Mount Vernon City Council enact legislation 
to ratify and approve the Civil Service Employees Association (CSEA) (the “Union”) contract. Below 
you will find the wage increases that were agreed upon between the City of Mount Vernon (the City) 
and the Union. 
 

1. Effective January 1, 2024, all bargaining unit members’ salaries shall be increased 
retroactively by one and a half percent (1.5%).  

2. Effective January 1, 2025, all bargaining unit members’ salaries shall be increased 
retroactively by one and a half percent (1.5%). 

3. Effective January 1, 2026, all bargaining unit members’ salaries shall be increased 
retroactively by two percent (2%). 

4. Effective January 1, 2027, all bargaining unit members’ salaries shall be increased 
retroactively by three percent (3%). 

 
The decision was made between the Union and the City regarding other provisions in the attached 
agreement to address the outdated contract.  
 
We thank the City Council for your support in addressing need in the city. I am available to address any 
questions or concerns you have regarding this request. 
 
In Service,  
 
  
 
Shawyn Patterson-Howard, MPA 
Mayor, City of Mount Vernon 
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“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

     MALCOLM CLARK                                        
Chief of Staff 

 
 

KHENDRA DAVID 
Deputy Chief of Staff 

 
April 24, 2026 
 
The Honorable City Council 
City of Mount Vernon 
City Hall 
 1 Roosevelt Square 
Mount Vernon, New York 10550 
 
Re: Office Relocation and Renovation Plan – Department of Recreation and Department of Buildings 
 
To the Honorable City Council, 
  
This letter comes as a formal request for the proposed office relocation, space optimization, and renovation 
plan involving the Department of Recreation and the Department of Buildings, in partnership with the 
Department of Public Works and Management Services. 
 
Over the past several years, there have been discussions about the capacity to handle day to day operations 
within the building department space. At its current rate, the department has outgrown its current office and 
requires additional space to ensure effective and safe daily operations. As it stands, the building department 
is overcrowded and creating a myriad of problems that have been documented by both the public and 
departmental staff.  
 
This initiative is rooted in our continued efforts to modernize municipal operations, improve service delivery, 
and better align departmental functions with the needs of our residents. After careful evaluation of current 
space utilization and operational demands, it has become clear that the reconfiguration of these departments 
presents an opportunity to enhance both efficiency and public access.  
 
The proposed plan includes the relocation of the Department of Recreation to the building department’s 
current location. In parallel, the Department of Buildings would be relocated to the ground floor of City Hall, 
positioning it closer to the primary public entrance and internal security post to enhance accessibility, safety, 
and overall customer experience.  
 
The Department of Public Works and Management Services will support the coordination and execution of 
this transition and has helped to bring a significant amount of work in-house to lower the overall cost of this 
relocation. This alignment has been beneficial to ensuring a smooth and efficient exchange of spaces. 
 
Based on conversations the Department of Public Works, Maintenance of City Hall and Court, Outside 
Contracting will be utilized to fund this project. 

From Account Amount 
A1620.405 – Department of Public Works, Maintenance of City Hall and Court 
(Outside Contracting) 

$34,800.00 
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“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

     MALCOLM CLARK                                        
Chief of Staff 

 
 

KHENDRA DAVID 
Deputy Chief of Staff 

 
 
 
Additionally, this work considers targeted renovations to ensure that each space is functional, compliant, and 
reflective of the City’s commitment to professionalism and service excellence. During this transition, the 
Department of Recreation will operate out of the Doles Center.  
 
These improvements would support a more welcoming and efficient experience for residents, contractors, 
and stakeholders interacting with City services.  For your review and reference, please find attached the 
following supporting documents: 
 

 Proposed Office Layout 
 Estimated Office Move Proposal (Exhibit A & B) 
 Office Scope of Work and Schedule 

 
This proposal is not simply a physical relocation, but a strategic alignment of resources aimed at 
strengthening interdepartmental collaboration, increasing operational capacity, and enhancing the overall 
quality of service delivery across key functions. We respectfully request the Council’s review and support to 
advance feasibility assessments, space planning, and any necessary approvals associated with this initiative.  
 
Thank you for your continued partnership and commitment to the advancement of the City of Mount Vernon. 
Should you have any question or require further information, please do not hesitate to contact us.  
 
In Service,  
 
 
 
Shawyn Patterson-Howard, Mayor 
City of Mount Vernon, NY 
  
Attachment: 
Proposed Office Layout 
Estimated Office Move Proposal (Exhibit A & B) 
Office Scope of Work and Schedule 
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PROPOSED LAYOUT DOB

36



 
 

 
CITY OF MOUNT VERNON, NY 

DEPARTMENT OF BUILDINGS 
 

SHAWYN PATTERSON-HOWARD City Hall – One Roosevelt Square PATRICK G. HOLDER R.A. 
MAYOR Mount Vernon, NY 10550 COMMISSIONER 

 Phone: (914) 665-2483, Fax ((14) 465-2988  
 Email: DOB@cmvny.com HEDIYE MAMAK 

1st Deputy Commissioner 
 Website: WWW.CMVNY.com  
  DAWM ASBURY 

                  2nd Deputy Commissioner 
   

 

“The Jewel of Westchester” 
  
 
 

         Memorandum 
 
Subject: DOB Office Move updated Estimates 2026: 
We were able to reduce the estimates for Phase I and II by removing items that we will need assistance from 
DPW & Management Services including the following Scope: Painting; Mechanical; Electrical…SEE Phase III 

 

Phase I: Total 34,800.00 

- Build Out: -SEE ATTACHED ESTIMATE/PROPOSAL – Exhibit A  

Scope of Work includes: 

- New Framing of Reception Station 
- New Framing of new electronic entrance door 
- New framing of back office including 36x80 office door 
- Intercom System one 18/4 wire to 3 locations and intercom system with lock and buzzer 
- 18 feet data rack, 3 cat 6 patch panel, cat 6 cable, 50 cat 6 jacks and 25 2 port face plate. 
- Doot (Provide 1- 48”x 80” Glass entrance door magnetic lock and buzzer 
- Clean work site and remove all construction related debris 

Phase II: Total 34,700.00 

Workspace Cubicles: 

Scope of Work includes: 

- SEE ATTACHED ESTIMATE/PROPOSAL – Exhibit B (3 Bids) 

Phase III: Total 15,000.00 (by DPW & IT) 

Mechanical/Data/Electrical etc… 

Scope of Work includes: 
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- Mechanical- Installation of new Fujitsu ductless split unit, 36000 BTU with 3 interior heads and remotes 
control.  

- Provide all electrical wiring, cooling lines  
- Painting entire Office (DPW) 

Phase IV: Total 10,000.00 

Office Furniture: 

Scope of Work includes: 

 (2) 50” TV monitors for Office (1 at Receptionist area and one in Commissioners office). We will relocate the 
two currently in the 2nd floor hallway and bring them down to the ground floor hallway 

 (2) printers to supplement the one we currently have. One is to be located in the Code Enforcement space which 
will remain on the 2nd floor where it currently is. 

 Additional security cameras to supplement our 2 existing security cameras which we will relocate from the old 
office to the new office. for temporary file storage room (Veterans office) 

 16 File Cabinets – to replace green cabinets in front office and document coordinators 
 Office Supply closest 
 Office Blinds 
 Bulletin Boards 
 Refrigerator 
 Coffee Brewer 
 Water cooler 
 Microwave  
 Office clocks  
 Plan room – wall hung plan racks 2 more to add to those we already have 

 

Schedule (aggressive 1 Month schedule) (DOB Office closed for 1 week- June 9th reopen June 16 th). Schedule 
is based on a May 13th Council Approval: 

 Starting w/ Approval from Council and Board (May 13th) 
 Phase I mobilization (May 27th) 
 Phase I completion (June 3rd) 
 Phase III painting (June 3rd thru June 8th) (extends over weekend if necessary) 
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 Phase II Workspace Cubicles mobilization (June 8th) _start work from Commissioners Office towards 
Plan Rm. (vendor requires 2-3 days) 

o Potentially move all Commissioners and Clerks (Clerks Only) down (June 11th – 15th) Packing 
existing office (June 11th - 15th) 

o Potentially Open to public (Tues. June 16th)  
 Phase III Mechanical and Electrical commence (June 1st)  
 Phase II Workspace Cubicles continues Plan Rm. complete (June 8th – 10th)  
 Move all DOB files down between June 9th -June 12th) 

o Move remaining Rm 210 staff down by (June 15th) 

 

Respectfully, 
Commissioner Holder 
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Construction Contract Agreement	

Renovation of Recreation Department to Department of Buildings	
City of Mount Vernon	

Contractor: Webb Development Services Corporation	
Address: 34 East 1st Street, 2nd Floor, Mount Vernon, NY 10550	
Phone: 914‑371‑7372 | Mobile: 914‑473‑5924 | Fax: 914‑371‑7376	
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1. PARTIES TO THE AGREEMENT	
This Time and Materials Agreement is made between the Contracting Party,	

hereinafter referred to as the “Owner” or “Property Owner,” and Webb Development	

Services Corporation, hereinafter referred to as the “Contractor” or “General Contractor.”	

2. PROJECT LOCATION	
City of Mount Vernon – Department of Buildings	

1 Roosevelt Square	

Mount Vernon, New York 10550	

3. DESCRIPTION OF WORK	
The Contractor agrees to provide all necessary labor, equipment, supervision, and materials	

required to complete the renovation project in accordance with the attached drawings,	

project details, and specifications.	

4. COMMENCEMENT OF WORK	
Work shall begin within thirty (30) days after the Contractor receives all necessary permits	

issued by the City of Mount Vernon Department of Buildings.	

5. SCOPE OF WORK	
• Renovation of recreation department space to convert to Department of Buildings office	

• New framing of reception station	

• New framing for electronic entrance door	

• Framing of back office including installation of 36" x 80" office door	

• Supply and install one (1) 48" x 80" glass entrance door with magnetic lock and buzzer	

• Patch and repaint work areas	

• Final cleanup and removal of construction debris	
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6. CONTRACT PRICE	
Total Contract Price: $34,800.00 (Thirty Four Thousand Eight Hundred Dollars)	

Estimated completion time: One (1) month after commencement of work.	

7. PAYMENT TERMS	
Payment schedule shall be mutually agreed upon by both Owner and Contractor.	

Failure to make payments when due may result in suspension of work until payment	

arrangements have been satisfied.	

8. CHANGE ORDERS	
Any changes to the scope of work must be requested in writing and approved by both 
parties.	

Changes may result in additional charges and adjustments to the project timeline.	

9. FORCE MAJEURE	
The Contractor shall not be held responsible for delays caused by circumstances beyond	

its control including but not limited to acts of God, fire, storms, labor shortages,	

material shortages, supplier failures, government actions, epidemics, riots, or war.	

10. QUALITY OF WORK	
All work shall be performed in a professional and workmanlike manner in accordance with	

industry standards and all applicable building codes and regulations.	
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11. INSURANCE	
The Contractor shall maintain the following insurance coverage:	

• Public Liability Insurance – minimum coverage $500,000	

• Workers’ Compensation Insurance as required by law	

12. WARRANTY	
The Contractor guarantees workmanship for a period of one (1) year from the date	

of project completion. Manufacturer warranties for materials shall apply where applicable.	

13. DISPUTE RESOLUTION	
Any disputes arising from this agreement shall be resolved through arbitration	

administered by the American Arbitration Association.	

14. ENTIRE AGREEMENT	
This document represents the entire agreement between the Owner and Contractor	

and supersedes any prior oral or written agreements.	
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SIGNATURES	
Owner Name: ______________________________________________	

Owner Signature: __________________________________________ Date: __________	

Contractor Name: Alonzo Webb	

Contractor Signature: ______________________________________ Date: __________
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Windy Long-Fong
1 Roosevelt Square North, Mount Vernon 10550, NY, US

Email wlong-fong@mountvernonny.gov
Phone 917 488-3613

Invoice #RE28485
9 Mar 2026 3:11pm | Innov8 Office Furniture
Served by: Raymond Estay 
Register: Raymond Estay

"Clarion Office Supply Inc ."
101 E. Main Street, Little Falls NJ 07424

Telephone: 201 250-4994 

1 Office Star Products @ $2,245.00 $2,245.00

Note: 1st Deputy Office:
1-Clifton Series 30d x 72"w double pedestal desk BFL-BFL w/ open modesty
($695.00)

1-42" round meeting table w/ matching X-base ($350.00)
w/ 4 sled base client chairs W/O arms ($400.00)

1-48w x 85"h full fabric wall partition w/ wall start anchor bracket ($800.00)

Finishes: TBD

1 Office Star Products @ $8,625.00 $8,625.00

Note: Plan Room:
5-Clifton Series 30d x 72"w lshape desk w/ 24d x 42"w return w/ BFL-BFL
($875.00 each = $4,375.00)

Wall dividers:
4-36w x 85"h full fabric wall partition w/ wall start anchor bracket + 2-2 way
connectors ($2,000.00)
1-48w x 85"h full fabric wall partition w/ wall start anchor bracket ($800.00)

for in-between desk:
2-30w x 53"h full fabric panel divider ($450.00)
4-36w x 53"h full fabric panel divider ($1000.00)

Finishes: TBD

1 Office Star Products @ $6,600.00 $6,600.00

Note: Main Work Area:
2-48w x 85"h full fabric wall partition w/ wall start anchor bracket ($800.00
each = $1,600.00)

1-Modena Series Custom bow top reception Lshape desk made in 2pcs 36d x
120w x 43"h main w/ 24d x 48"w left hand return w/ BBFL pedestal + 2-BBFL
mobile pedestals ($3,500.00)

6-WD Series sidearm client guest chair 24w x 30d w/ wood frame + fabric back
& seat ($250.00 each = $1,500.00)

Finishes: TBD

1 Office Star Products @ $3,370.00 $3,370.00
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Note: 2nd Deputy Office/Work Area:
1-Clifton Series 30d x 72"w double pedestal desk BFL-BFL w/ open modesty
($695.00)

1-Clifton Series 30d x 72"w lshape desk w/ 24d x 42"w return w/ BFL-BFL
($875.00)

2-Intern parsons training table 24d x 54"w ($450.00 each -$900.00)

3-36w x 67"h full fabric wall partition w/ wall start anchor bracket ($900.00)

Finishes: TBD

1 Office Star Products @ $7,220.00 $7,220.00

Note: Back Work Area / Secretary:
5-Clifton Series 30d x 72"w lshape desk w/ 24d x 42"w return w/ BFL-BFL
($875.00 each = $4,375.00)

for in-between desk:
2-30w x 53"h full fabric panel divider ($450.00)
2-36w x 53"h full fabric panel divider ($500.00)

Secretary:
1-Clifton Series 30d x 72"w double pedestal desk BFL-BFL w/ open modesty
($695.00)

1-Intern parsons training table 24d x 72"w ($450.00)

Commissioner meeting waiting area:
3-WD Series sidearm client guest chair 24w x 30d w/ wood frame + fabric back
& seat ($250.00 each = $750.00)

Finishes: TBD

1 Office Star Products @ $4,245.00 $4,245.00

Note: Commissioner Office:
1-Tuxedo Designer Series Executive Lshape desk 36d x 72"w main w/ 24d x
48"w Right return (overall of 6'x7') w/ frosted glass modesty w/ power
grommet ($2,400.00)

1-WD Series sidearm client guest chair 24w x 30d w/ wood frame + fabric back
& seat ($250.00)

1-Tuxedo Designer Series rectangular conference table 48d x 96"w (4'x8') w/
matching pedestal base + dual power grommet -TO SIT 6 ($1,595.00)

Finish: TBD

31 Office Star Products @ $150.00 $4,650.00

Note: Office Chair for entire floor plan:
Proline II midback ergonomic swivel managers chair w/ mesh back + cushioned
fabric seat w/ adjustable arms & back w/ tilt lock

Finish: Black 

1 Full Delivery & Installation (NORMAL BUSINESS HOURS) @ $2,500.00 $2,500.00

Note: 3rd Draft Proposal (UPDATED 3/9/26)
Waiting on final confirmation 

Contact Windy 917 488-3613 OR Patrick Holder

Subtotal $39,455.00
Additional Discount -$4,755.00

TO TA L  38 items $34,700.00

TO TA L SAV IN GS $4,755.00

C .O .D $34,700.00
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Terms: ALL ORDERS ARE C.O.D UNLESS OTHERWISE SPECIFIED

PLEASE READ CAREFULLY:

I, The Purchaser agrees that ALL MERCHANDISE TRANSACTED, Remains the SOLE PROPERTY OF INNOV8 & CLARION OFFICE FURNITURE
until FULLY PAID FOR, I The Purchaser also understand that ALL CUSTOM ORDERS are made to my SPECIFICATIONS & are NOT

RETURNABLE.  NOTE* There is a 30% RESTOCKING FEE ON NEW ORDERED ITEMS. 

GIVE US A REVIEW ON GOOGLE OR YELP AND RECEIVE 10% OFF YOUR NEXT PURCHASE

Like saving money? Receive a discount on your project for any references you send our way that turn into orders! 
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“The Jewel of Westchester”

CITY OF MOUNT VERNON, NY 
DEPARTMENT OF RECREATION 

SHAWYN PATTERSON-HOWARD 
Mayor 

 KATHLEEN WALKER-PINCKNEY 
Commissioner 

ANDRÉ G. EARLY 
Deputy Commissioner 

 

City Hall, One Roosevelt Square 
Mount Vernon, NY 10550 

(914) 665-2420 – Fax: (914) 665-2421

February 13, 2026 

Honorable Members of the City Council 
Through the Office of the Mayor 
1 Roosevelt Square  
Mount Vernon, New York 10550 

Re: Yusuf Shah Islamic Center – Juneteenth Health Fair – Hartley Park 

Dear Honorable Council Members: 

This letter requests that the city enact legislation allowing the Department of Recreation to co-sponsor the 
Yusuf Shah Islamic Center – Juneteenth Health Fair on Saturday, June 6, 2026, and the 1st Saturday in the 
month of June, annually. 

The Yusuf Shah Islamic Center’s mission is to achieve a unified front that would promote a better sense of 
community, enlighten the American public opinion with the true knowledge about Islam, its teachings, 
ideology, philosophy and culture, and instill a sense of responsibility among both members and non-
members.  

The Juneteenth Health Fair will take place in Hartley Park and the Yusuf Shah Islamic Center respectfully 
requests the following partnership provisions from the City: 

• Authorization to utilize Hartley Park; the cost of the park is the co-sponsorship with the
Department of Recreation from 8:00 a.m. to 8:00 p.m. (8 am-12 noon to Set-up), 12
noon-7:00 pm (Event time), 7:00 pm-8:00pm (Clean-up) - This event will be at no cost
to the city;

• We request the presence of Auxiliary Officers.

Vendor spaces will be made available to local food and craft merchants on a predetermined basis. All Vendors 
must submit a one-day vendor permit application, which will be included in the Yusuf Shah Islamic Center’s 
vendor package. In addition, all vendors using propane, grills, or fire of any nature will be required to have a 
pre-inspection from the MVFD. 

All clean up will be done by Yusuf Shah and the Recreation Department. Thank you in advance for your 
cooperation and consideration in this matter. 

Sincerely, 

André G. Early, Deputy Commissioner 

cc: Kathleen Walker-Pinckney, Commissioner 
Shawyn Patterson-Howard, Mayor 

54



55



City of Mount Vernon, NY April 30, 2026

Fire Department Approval
Record No.EFR-26-5

Status Completed

Type Approval

Assignee Teddy Beale

Became Active March 19, 2026

Due Date None

Record No: EFR-26-5
Event Facility Request Form - Current

Status: Active

Submitted On: 2/9/2026

Primary Location

No location

Owner

No owner information

Applicant

Yusuf Shah Islamic Center Shah
347-463-0457
efidai@yahoo.com
10 South 2nd Ave. 3rd Floor

Mt. Vernon, New York 10550

Messages

Teddy Beale March 19, 2026 at 9:53 am

FDMV has no objections

4/30/26, 3:26 PM Approval Step: Fire Department Approval

https://mountvernonny.workflow.opengov.com/#/explore/records/541679/705066 1/156



City of Mount Vernon, NY May 5, 2026

OEM Approval
Record No.EFR-26-5

Status Completed

Type Approval

Assignee Michael Montes

Became Active March 19, 2026

Due Date None

Record No: EFR-26-5
Event Facility Request Form - Current

Status: Active

Submitted On: 2/9/2026

Primary Location

No location

Owner

No owner information

Applicant

Yusuf Shah Islamic Center Shah

10 South 2nd Ave. 3rd Floor
Mt. Vernon, New York 10550

5/5/26, 12:37 PM Approval Step: OEM Approval

https://mountvernonny.workflow.opengov.com/#/explore/records/541679/705065 1/257



Messages

Michael Montes April 16, 2026 at 2:36 pm

The Office of Emergency Management (OEM) has no objection to the
proposed event taking place.

All public safety protocols must be strictly adhered to and remain in full
compliance with all applicable city ordinances, as well as local and New York
State laws and regulations.

Please ensure all necessary safety measures, permits, and operational
guidelines are followed accordingly.

Michael Montes May 4, 2026 at 12:27 pm

The Office of Emergency Management Auxiliary Police Unit will present to
provide public safety assistance during this event. 

5/5/26, 12:37 PM Approval Step: OEM Approval

https://mountvernonny.workflow.opengov.com/#/explore/records/541679/705065 2/258



59



60



61



62



LOCAL LAW NO. ___ OF 2025 

A LOCAL LAW AMENDING ARTICLE VII-A, § 86-b 
OF THE MOUNT VERNON CITY CHARTER REGARDING 

THE COMPOSITION OF THE CAPITAL PROJECTS BOARD 

BE IT ENACTED by the City Council of the City of Mount Vernon, in the 
County of Westchester, State of New York, as follows: 

Section 1. Legislative Findings and Intent.  The City Council finds that the 
efficient and transparent management of capital projects is essential to the health, safety, 
and economic vitality of the City of Mount Vernon. The Capital Projects Board plays a 
central role in reviewing, prioritizing, and coordinating the City’s capital investments. 

To enhance oversight, broaden representation, and strengthen coordination across 
departments and branches of City government, it is the intent of this Local Law to amend 
Article VII-A, § 86-b of the City Charter to restructure the composition of the Capital 
Projects Board. 

This amendment ensures that key City departments and elected officials are 
represented in the capital planning process, thereby fostering improved collaboration, 
accountability, and alignment of infrastructure priorities. 

Section 2. Amendment to the Mount Vernon City Charter, Article VII-A, 
§ 86-b 

Section 86-b. Capital Projects Board (Amended Composition) 

The existing text of § 86-b of the Mount Vernon 
City Charter is hereby amended to read as follows: 

§ 86-b. Capital Projects Board. 

1. Composition.  The Capital Projects Board shall consist of nine (9) voting 
members appointed by the Mayor in the following manner: 

(a) Two (2) members of the City Council (both appointed by the Mayor); 

(b) The Commissioner of Public Works; 

(c) The Commissioner of Buildings; 

(d) The Commissioner of Planning; 

(e) The Commissioner of the Board of Water Supply; and 

(f) One (1) member from the Land Use Boards (Planning Board, Zoning 
Board of Appeals, or Architectural Review Board). 

(g) The Comptroller 

(h) The City Engineer 

2. Chairperson.  The Mayor shall designate one of the voting members to 
serve as Chairperson of the Board. 

3. Terms of Office.  The terms of appointment for voting members shall 
expire concurrently with the term of the Mayor. Vacancies occurring other than by 
expiration shall be filled for the unexpired term by the Mayor. 

4. Voting Powers.  The voting powers of the Board shall be exercised by a 
majority of the voting members in office, excluding ex officio members. 

5. Compensation.  Ex officio members shall serve without additional 
compensation. Other members shall serve without pay but may receive actual and 
necessary expenses incurred in the performance of their duties. 
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Section 3. Purpose and Rationale. 

This amendment shall: 

 Broaden representation and expertise by including 
departmental commissioners and a land use representative whose areas of 
responsibility directly inform the City’s infrastructure and capital planning. 

 Enhance accountability and legislative oversight through the 
inclusion of two members of the City Council as voting participants. 

 Preserve financial and technical review through the 
participation of the Comptroller and City Engineer as ex officio members. 

 Promote strategic alignment and interdepartmental 
collaboration in the planning and prioritization of capital projects. 

 Ensure effective governance by maintaining clear voting 
procedures, leadership designation, and term alignment with the Mayor’s 
administration. 

Section 4. Effective Date.  This Local Law shall take effect immediately upon 
filing with the Secretary of State in accordance with the Municipal Home Rule Law. 
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CITY OF MOUNT VERNON, NY 
DEPARTMENT OF RECREATION 

 SHAWYN PATTERSON-HOWARD 
Mayor 

 KATHLEEN WALKER-PINCKNEY 
Commissioner 

ANDRÉ G. EARLY 
Deputy Commissioner 

 
 

City Hall, One Roosevelt Square 
Mount Vernon, NY 10550 

(914) 665-2420 – Fax: (914) 665-2421 

 
 
 
May 6, 2026 
 
The Honorable Members of the City Council 
City of Mount Vernon 
One Roosevelt Square 
Mount Vernon, New York 10550 

RE: Partnership with Optimum for City of Mount Vernon Employee Appreciation Day 

Dear Honorable Members of the City Council: 

This letter requests that the City Council enact legislation allowing the Department of Recreation to partner 
with Optimum, a connectivity service company, to host an Employee Appreciation Day event for City of 
Mount Vernon employees on Monday, May 18, 2026, on City Hall Plaza. 

Optimum will provide a full on-site branded activation at no cost to the City, featuring the following: 
Branded Tent Experience, Optimum Sprinter Van, Interactive Engagement Stations, etc. This partnership 
presents a range of direct and indirect benefits to the City’s employees. 

The Department of Recreation respectfully requests that the City Council: 

• Review and approve the proposed Employee Appreciation Day partnership with Optimum for the 
event to be held on May 18, 2026 on City Hall Plaza; 

• Authorize the Department of Recreation to coordinate all logistical elements of the activation in 
partnership with Optimum; and 

• Endorse the use of City Hall Plaza for the duration of the event on said date. 

We believe this activation reflects the City's commitment to honoring its workforce while promoting 
meaningful community and corporate engagement.  

Respectfully submitted, 
 
Kathleen Walker Pinckney, Commissioner 
Department of Recreation 
 
cc: André G. Early, Deputy Commissioner 

Mayor Shawyn Patterson-Howard 
       City Clerk 
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CITY OF MOUNT VERNON, N.Y. 
MOUNT VERNON YOUTH BUREAU 

 SHAWYN PATTERSON-HOWARD 

Mayor 
City Hall, One Roosevelt Square 

Mount Vernon, NY 10550 

(914) 665-2344 – Fax: (914) 665-1373 

cityofmountvernonyouthbureau@gmail.com 

HTTP//youthbureau.cmvny.com 

@mountvernonyb/ mvyouthbureau 

DENA T. WILLIAMS, MPA 

Deputy Director 

   DEBBIE BURRELL-BUTLER, MBA 

Executive Director 

April 20, 2026 

 

 

Honorable Members of the City Council 

Through the Office of the Mayor 

City Hall – Roosevelt Square 

Mount Vernon, New York 10550 

 

Dear Honorable Members of City Council: 

This letter comes to respectfully request that City Council enact legislation that will authorize the Youth 

Bureau to host the 6th Annual “LET YOUR COLORS SHINE" Pride Day event, on Friday, June 5, 

2026, at City Hall Plaza from 3:30pm -6:30pm. This community event is in partnership with Recreation, 

OEM, MVPD, WJCS, Fidelis, The Loft and Daisy’s Dream. In the event of inclement weather, the rain 

location will be the Doles Center, located at 250 South 6th Ave. Mt. Vernon, NY 10550.  

The Youth Bureau also requests authorization to have the Pride flag (provided by the Youth Bureau) 

raised on June 1, 2026, and lowered and returned to the Youth Bureau on July 1, 2026. In addition, the 

presents of four (4) Auxiliary Police Officers and two (2) to four (4) MVPD for the safety of the 

participants. The expectation is to have approximately 200 students, parents, partners, and community 

members in attendance. 

The purpose of the event is to increase awareness of the Youth Bureau and other CBO offerings, as well 

as disseminate community resources which include providing exposure of programs that serve youth in 

the LGBTQIA+ community.  

Funds for this event are to be accounted for in the budget code A7312.401 and will not exceed $600.00. Please 

feel free to contact me directly on (914) 665-2393, should you have any questions. 

 

Sincerely, 

 

Dena T. Williams    

Deputy Director 

 

Cc: Shawyn Patterson-Howard, Mayor 

 Darren M. Morton, Comptroller 

 Brian Johnson, Corporation Counsel 
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CITY OF MOUNT VERNON, N.Y. 
RECREATION DEPARTMENT 

 SHAWYN PATTERSON-HOWARD 
               Mayor 

 KATHLEEN WALKER- PINCKNEY 
    Commissioner 

               ANDRE’ EARLY 
Deputy Commissioner 

 
   

City Hall, One Roosevelt Square 
Mount Vernon, NY, 10550 

(914) 665-2420 – Fax: (914) 665-2421 

 
 
February 3, 2026 
 
Honorable Members of the City Council 
Through the Office of the Mayor 
City Hall 
Mount Vernon, NY 10550 
 

RE: 2026 Fun Filled Summer 
 
Dear Honorable Members: 
 
This letter comes to request that the City Council enact legislation that would enable the 
mayor to enter into agreement with The County of Westchester.  
 
Under this program, the City of Mount Vernon Recreation Department will receive 
$8,499.00 for the operation of the Fun Filled Summer (Park Activation Program) for the 
period of July 1, 2026 to August 31, 2026.  This Program runs Monday thru Thursday from 
10:00am – 2:00pm at Various parks throughout the City of Mt Vernon. 
 
These funds are to be deposited into revenue account A2229.15 (Westchester County 
funded recreation grants) for appropriation in A7310.104 (youth program salary – part-time) 
and A7310.458 (equipment, trips, guest speakers, and supplies). 
 
Respectfully submitted, 
 
Kathleen Walker Pinckney, Commissioner 
Department of Recreation 
 
cc: André G. Early, Deputy Commissioner 

Mayor Shawyn Patterson-Howard 
       City Clerk 
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City Council:

AN ORDINANCE AMENDING ORDINANCE NO. 1,
ADOPTED BY THE CITY COUNCIL ON MARCH 25,
2026, ENTITLED “AN ORDINANCE AUTHORIZING

THE DEPARTMENT OF RECREATION TO
CO-SPONSOR THE ANTIGUA AND BARBUDA
INTERNATIONAL CULTURAL ASSOCIATION
(ABICA) INTERNATIONAL FOOD FESTIVAL”

The City of Mount Vernon, in City Council convened, does hereby ordain, and enact:

Section 1. The first decretal paragraph of Ordinance No. 1, adopted on March 25, 2026, entitled
“AN ORDINANCE AUTHORIZING THE DEPARTMENT OF RECREATION TO CO-SPONSOR THE
ANTIGUA AND BARBUDA INTERNATIONAL CULTURAL ASSOCIATION (ABICA)
INTERNATIONAL FOOD FESTIVAL,” is hereby amended, and additional paragraphs are added to
authorize the raising of a flag representing the Antiguan and Barbadian cultures for the duration of the
festival day, and to provide that all costs associated with the event, including services rendered by the
Department of Public Works (DPW), shall be the responsibility of ABICA, as follows:

Whereas, by correspondence dated February 11, 2026, the Deputy Commissioner of the
Department of Recreation requested authorization to amend Ordinance No. 1, adopted by the City Council
on March 25, 2026, to co-sponsor the ABICA International Food Festival at Hartley Park on Saturday,
May 23, 2026, and on the fourth Saturday in May annually thereafter; and

Whereas, the Antigua and Barbuda International Cultural Association (ABICA) is a community-
based organization composed of Mount Vernon residents of Antiguian and Barbudan heritage, dedicated to
promoting cultural and educational events that strengthen the community; and

Whereas, ABICA has requested that the City of Mount Vernon, through its Department of
Recreation, co-sponsor the ABICA International Food Festival to be held on Saturday, May 23, 2026, and
subsequently on the fourth Saturday of May each year; and

Whereas, the event will take place at Hartley Park and is intended to celebrate cultural heritage
while providing opportunities for local food and craft vendors; and

Whereas, ABICA has requested authorization to use Hartley Park from 8:00 a.m. to 8:00 p.m. on
the day of the event, including set-up and clean-up times, at no cost to the City; and

Whereas, ABICA has further requested permission to raise a flag representing the cultures and
heritage of Antigua and Barbuda for the duration of the festival, with all Department of Public Works costs
associated therewith to be borne solely by ABICA; and

Whereas, ABICA will be responsible for the cost of Mount Vernon Police Department (MVPD) or
Auxiliary Officers, vendor permits, and any necessary fire inspections by the Mount Vernon Fire
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Auxiliary Officers, vendor permits, and any necessary fire inspections by the Mount Vernon Fire
Department (MVFD) for vendors using grills, propane, or other open flames; and

Whereas, the Department of Recreation will be responsible for general cleanup of the park
following the event;

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
MOUNT VERNON, NEW YORK, AS FOLLOWS:

Section 1. Authorization of Event. The City of Mount Vernon, through its Department of
Recreation, is hereby authorized to co-sponsor the ABICA International Food Festival at Hartley Park on
Saturday, May 23, 2026, and on the fourth Saturday in May annually thereafter.

Section 2. Use of the park. The Department of Recreation is authorized to provide ABICA the
use of Hartley Park from 8:00 a.m. to 8:00 p.m., which shall include:

1. Set-Up: 8:00 a.m. to 12:00 noon;

2. Event Time: 12:00 noon to 7:00 p.m.;

3. Clean-Up: 7:00 p.m. to 8:00 p.m.

The use of Hartley Park for this purpose shall be at no cost to the City.

Section 3. Public Safety and Vendor Regulations.

1. ABICA shall be responsible for the cost of providing MVPD or Auxiliary Officers
for the event.

2. All vendors shall obtain a one-day vendor permit through the ABICA vendor
package.

3. Mount Vernon Fire Department (MVFD):

· All fire extinguishers appropriate to the type of cooking equipment shall be
inspected prior to the event. Any vendor utilizing propane, grills, or open flames
must obtain a pre-event inspection from the Mount Vernon Fire Department
(MVFD).

· The MVFD shall conduct mandatory pre-event safety inspections for all
vendors using propane, grills, or open flames.

· All food trucks participating in the event must be inspected and approved no
later than May 16, 2026, in accordance with the Fire Department of Mount Vernon
(FDMV) Mobile Food Preparation Safety requirements.

· All vendors shall comply with applicable fire safety regulations and
standards.

· Vendors are required to contact the Fire Prevention Office at (914) 665-2611
to schedule inspections at least one (1) week prior to the event to ensure timely
compliance and a safe event environment.

Section 4. Flag Raising Authorization. ABICA is hereby authorized to raise a flag
representing the cultures and heritage of Antigua and Barbuda during the event. Any and all costs
associated with installation, removal, labor, or services provided by the Department of Public Works shall
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associated with installation, removal, labor, or services provided by the Department of Public Works shall
be the sole responsibility of ABICA.

Section [4]5. Cleanup. The Department of Recreation shall be responsible for all post-event
cleanup to restore Hartley Park to its original condition.

Section [5]6. Severability. If any clause, sentence, paragraph, or part of this ordinance shall
be adjudged by any court of competent jurisdiction to be invalid, such judgment shall not affect, impair, or
invalidate the remainder thereof, but shall be confined in its operation to the clause, sentence, paragraph,
or part thereof directly involved in the controversy in which such judgment shall have been rendered.

Section [6]7. Effective Date. This Ordinance shall take effect immediately upon its adoption
by the City Council [and subsequent approval by the Board of Estimate & Contract].

New Matter Underlined
Deleted Matter in Brackets [ ]
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“The Jewel of Westchester”                                                                                  

CITY OF MOUNT VERNON, NY 
DEPARTMENT OF RECREATION 

 SHAWYN PATTERSON-HOWARD 
Mayor 

 KATHLEEN WALKER-PINCKNEY 
Commissioner 

ANDRÉ G. EARLY 
Deputy Commissioner 

 
 

City Hall, One Roosevelt Square 
Mount Vernon, NY 10550 

(914) 665-2420 – Fax: (914) 665-2421 

 
February 11, 2026 
 
Honorable Members of the City Council 
Through the Office of the Mayor 
1 Roosevelt Square  
Mount Vernon, NY 10550 
 
Re: ABICA - International Food Festival - AMENDED 
 
Dear Honorable Council Members: 
 
This letter requests that the city enact legislation allowing the Department of Recreation to co-sponsor the 
Antigua and Barbuda International Cultural Association (ABICA) International Food Festival on Saturday, 
May 23, 2026, and the 4th Saturday in the month of May, annually. 
 
ABICA is a community-based organization comprised of many Mt. Vernon residents of Antiguan and 
Barbadian heritage with the mission to promote and uplift our community through cultural and educational 
events. 
 
The International Food Festival will take place in Hartley Park and ABICA respectfully requests the following 
partnership provisions from the City: 
 

• Authorization to utilize Hartley Park; the cost of the park is the co-sponsorship with the 
Department of Recreation from 8:00 a.m. to 8:00 p.m. (8 am-12 noon to Set-up), 12 
noon-7 pm (Event time), 7 pm-8pm (Clean-up) - This event will be at no cost to the 
city; 

• The ability to raise a flag representing the Antiguan and Barbadian cultures for the 
duration of the day and festival and all costs associated (DPW) will be the responsibility 
of ABICA; 

• We request the use of MVPD/Auxiliary Officers - the cost of which is the responsibility 
of ABICA. 

 
Vendor spaces will be made available to local food and craft merchants on a predetermined basis. All Vendors 
must submit a One-day vendor permit application, which will be included in ABICA’s vendor package. In 
addition, all vendors using propane, grills, or fire of any nature will be required to have a pre-inspection from 
the MVFD. 
 
Thank you in advance for your cooperation and consideration in this matter. 
 
Sincerely, 
 
André G. Early, Deputy Commissioner 

 
cc: Kathleen Walker-Pinckney, Commissioner 

75



 
 
 
 

 

“The Jewel of Westchester”                                                                                  

CITY OF MOUNT VERNON, NY 
DEPARTMENT OF RECREATION 

 SHAWYN PATTERSON-HOWARD 
Mayor 

 KATHLEEN WALKER-PINCKNEY 
Commissioner 

ANDRÉ G. EARLY 
Deputy Commissioner 

 
 

City Hall, One Roosevelt Square 
Mount Vernon, NY 10550 

(914) 665-2420 – Fax: (914) 665-2421 

Shawyn Patterson-Howard, Mayor 
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CITY OF MOUNT VERNON, NY 

OFFICE OF CONSUMER PROTECTION 

BUREAU OF WEIGHTS AND MEASURES 
 
 
 

 

Monthly Report – March 2026 

 

Shawyn Patterson-Howard, Mayor 

Michael Paulercio, Director 
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Office of Consumer Protection Weights and Measures 
Monthly report March 2026 

                            

Grocery/Deli 17 
Laundromats 5 
Shipping 2 
Meat/Fish 3 
Supermarkets 2 
Produce/Variety 2 
Restaurants 2 
Gas Stations 3 
Wholesale 1 
Bakeries 2 
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Computing 
Scales 

 
42 

    
42 
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  2 
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  6 
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34 
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  2 
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Office of Consumer Protection Weights and Measures 
Monthly Report Remarks - March 2026 

 

 

The Office of Consumer Protection wrapped up the first round of inspections 
in small grocery stores and delis. Compliance has been exceptional on 
outdated merchandise. 

The first two scanner accuracy audits were conducted in Foodtown and 
Target. Both stores scored 100% on 100 random items and were granted a 
one-year renewal for their Item Pricing Waiver. 

This office assisted the OCM which resulted in the closure by OCM of the 
location for the 4th. time. The location remains closed. 

Gas station inspections have started, and no station has been found with 
short measures. 

Citywide gas price averages rose $1.08 in the month of March due to the 
events in Iran. The cheapest price per gallon on 87 blend at the time of this 
writing is $3.69 on the corner of Lincoln and Mt. Vernon Ave. 

Deposits: Inspection Fees: $23,060.00 
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CITY OF MOUNT VERNON, NY 

OFFICE OF CONSUMER PROTECTION 

BUREAU OF WEIGHTS AND MEASURES 
 
 
 

 

Monthly Report – April 2026 

 

Shawyn Patterson-Howard, Mayor 

Michael Paulercio, Director 
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May 4, 2026 

To:  Shawyn Patterson-Howard, Mayor 
cc:  Malcolm Clark, Chief of Staff 
From:  Michael Paulercio, Director of Consumer Protection, Weights & Measures 
Re:  April 2026 Monthly Report 

Department Summary: The office of Consumer Protection spent the majority of April on gas station inspections. 
Eight stations were tested for volume accuracy within the cubic inch tolerance, as well as mathematical and 
numerical tolerances where price per gallon price all adds up. A total of 37 blended pumps which allowed for 
3 octane options on each device were all tested accurately except for one which was over pumping by 8 cubic 
inches in the customer’s favor. Additionally, 16 diesel pumps were tested and were all within acceptable tolerances. 

This office had several meetings with the management of Floor & Décor. The Consumer laws were explained as 
far as refund policies, future contracts and item pricing. The store opted to opt in on the Item Pricing Waiver 
and passed the inspection, which will be good for one year.  Scanner accuracy audits were also conducted in 
Food Bazaar and Staples; Food Bazaar was 100% accurate on 100 items while Staples failed 33 items in. A re-inspection 
will be conducted in May, within the time guidelines of a failed first inspection. 

Two locations that were inspected by this Office and OCM remain closed. Lincoln Ave. Discount, at 665 Lincoln Ave. 
has abandoned the location. The store is empty, and the lights are off, 53 Mt. Vernon Ave. remains locked down. 

Citywide gas prices rose 61cents during the month of April. 
The current citywide average is at $4.31 cash on 87 blend. 

This office will be making inspection dates with OCM, and NYS Tax and Finance next month for 
unlicensed/out-of-state cigarettes and cannabis products. Past inspections have shown these locations 
have outdated merchandise on the shelves. 

Financial summary: 
Inspection Fees: $21,184.00 
Fines:      $500.00 
Total: $21,684.00

81



82



 
 
 
 

 

“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

        Juan Perez 
Commissioner Management Services 

 
May 5, 2026 

VIA EMAIL: 

Honorable City Council Members 
City of Mount Vernon 
1 Roosevelt Square 
Mount Vernon, New York 10550 

 

RE: Approval Authorizing the Mayor to Execute a 3-Year Lease with BEI Holdings, Inc. for and upgrade to the 
interview room system for the Police Department; FOR APPROVAL AT THE May 13, 2026 CITY COUNCIL 
MEETING 

Honorable Councilmembers: 

The Department of Management Services respectfully requests approval from the City Council authorizing the 
Mayor to execute the quote, for Police Department hardware and operating system upgrade with BEI Holdings, 
Inc. DBA Business Electronics. The project will upgrade the Mount Vernon Police Department's existing two-
room iRecord Interview Room Solution. 

This upgrade is necessary because the current iRecord environment is operating on Windows 7 and older iRecord 
software that are no longer supported. As a result, the system no longer receives current security updates, or 
automatic patches, which creates a serious cybersecurity and operational risk for the City and specifically for the 
Police Department. 

The iRecord system supports the police interview room recording and related evidence capture. Maintaining this 
system on an unsupported operating system increases the risk of system failure, security exposure, and disruption 
to a sensitive law enforcement function. Moving this environment to supported hardware and software is an 
important risk-reduction measure. 

The BEI proposal provides a technology refresh for the existing system, including a Windows 11 IoT Enterprise 
LTSC hardware bundle, iRecord Version 4 software, a secondary evidence vault/back-up hard drive, software 
licensing and support items, project management, installation, programming, training, and the hardware refresh 
components listed in the quote.  

The proposal also allows certain existing components to be reused where they remain functional, helping control 
costs while addressing the unsupported platform risk. 

The recommended payment structure is the 3-year annual payment, $1 buyout lease option with one advance 
payment. This option spreads the hardware cost over three annual payments and allows the City to own the 
equipment at the end of the lease term for a $1 buyout. The first year of maintenance/support is covered through 
the contract/first-year warranty, and annual maintenance after the first year is expected to be $2,485.00 and billed 
separately. 
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“The Jewel of Westchester” 

 
 

CITY OF MOUNT VERNON, N.Y. 
Mayor Office 

 
SHAWYN PATTERSON-HOWARD, MPA 

               Mayor 
 

 
City Hall, One Roosevelt Square 

Mount Vernon, NY, 10550 
(914) 665-2362 – Fax: (914) 665-6173 

        Juan Perez 
Commissioner Management Services 

Contract Summary: 

- Vendor: BEI Holdings, Inc. DBA Business Electronics. 
- Quote: QTRB101378 v2, dated April 2, 2026; expiration date July 15, 2026. 
- System: Mount Vernon Police Department iRecord Interview Room Recording Solution (2-room) upgrade. 
- Project quote amount: $15,930.00. 
- Recommended payment option: 3-year annual payment, $1 buyout lease with one advance payment. 
- Annual hardware lease payment: $6,107.72 per year, and separately billed maintenance. 
- Estimated hardware lease payments over 3 years: $18,323.16, plus the $1.00 buyout, before applicable fees, and 

insurance. 
- Maintenance: First year covered through the contract/first-year warranty; years 2 and 3 anticipated at $2,485.00 

per year, billed separately. 
- Funding sources: A1680.203 Equipment for the initial and year 2-3 hardware lease payments; A1680.216 

Application Services for annual maintenance costs. 
- Optional iRecord Nexus Cloud enhancement: not included in this approval request and would require separate 

review if pursued. 
 

Management Services is recommending approval because this upgrade addresses an avoidable security exposure 
in a Police Department technology environment and supports continued reliable operation of a system used by the 
Police Department. Delaying this upgrade would leave the City relying on unsupported technology for a sensitive 
public safety function. 

Should this request meet with the approval of the City Council, we will sign the contract and proceed to make the 
initial payment from budget code A1680.203 after Board of Estimate Approvals 

Sincerely, 

 
 
 
 
Juan Perez 
Management Services Commissioner 
 
cc: Shawyn Patterson-Howard, Mayor 
cc: Brian Johnson, Corporation Council 
cc: Darren Morton, Comptroller 
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We have prepared a quote for you

iRecord Interview Room Recording Solution (2-Room)
Upgrade
Quote # QTRB101378
Version 2

Prepared for:

Mount Vernon Police Department

Juan Perez
jperez@mountvernonny.gov

85



6 Capital Drive
Wallingford, CT 06492
http://www.beiinc.com
(203)741-9301

Executive Summary

BEI Holdings, Inc. (DBA: Business Electronics) “BEI” has been a full service customer driven result oriented company, providing 
cutting-edge digital video and audio recording systems. Our solution advisors provide you with the most reliable Call Recording, 
Interview Room Recorder, Access Control & Video Surveillance products & services available today.

BEI’s advanced product portfolio that provides Recording & Business Security Solutions are used in Public Safety, Contact 
Centers and a multitude of other markets. BEI’s expertise is unmatched in New England and we specialize in providing in Public 
Safety Critical Recording, Call & Dispatch Center Work Force Optimization, VoIP Recording, Quality Assurance, Access Control, 
Court Room & Interview Room Recording products.

As BEI continues to evolve to assist in increasing the effectiveness and efficiency of call center management, by providing the 
agent monitoring, recording & reporting tools needed to manage your center. Additionally, as regulatory standards continue to 
evolve, all of our Public Safety offerings are designed to comply with Next Gen 9-1-1 and with our consultative approach, we 
continue to help businesses & agencies like yours to increase efficiency, better manage costs, and implement forward thinking 
strategies with their office communication & security processes and provide the tools needed that will have a positive impact to 
your bottom line.

Our award-winning experienced staff is ready to assist you with all phases of planning, design, installation and maintenance of 
our solutions, which will ensure proper installation, ongoing support and maintenance of your investment.  We have certified 
technicians on staff serving a territory that spans from Maine to Maryland.  (CT, NY, MA, NJ, DE, PA, MD, RI, ME, VT & NH) to 
ensure that your critical recording needs are handled as quickly and efficiently as possible.

Page: 2 of 7Quote #QTRB101378 v2
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6 Capital Drive
Wallingford, CT 06492
http://www.beiinc.com
(203)741-9301

Project Overview

iRecord System Upgrade – Mount Vernon Police Department

BEI will provide an upgrade to the Mount Vernon Police Department’s existing iRecord system. This upgrade will replace the 
current 2-room iRecord system, originally purchased in 2017, which operates on iRecord 2.2.5 software and Windows 7—both of 
which are no longer supported by iRecord or Microsoft.

Upgrade Overview

The new system will include a full technology refresh of both PC hardware and software. The quote features the certified iRecord 
“Turnkey” PC hardware bundle, which comes preloaded with Windows 11 IoT Enterprise LTSC operating system.

The upgrade will also include iRecord Version 4 software, offering the latest features such as browser-based search and replay 
functionality. This is the most current release available from iRecord.

Hardware Reuse

The following existing components may be repurposed:

 On/Off Switch

 Microphones

 POE Switch

 Axis Cameras

 POE Switch

If budget permits, BEI recommends replacing these components with the latest versions to ensure optimal performance and 
compatibility.

Included in Quote

 8TB Secondary Evidence Vault (Backup Interview Hard Drive)

Assumptions & Notes

 BEI assumes reused equipment is in good working condition. Any defective hardware discovered during installation will 
be identified and quoted separately.

 Cabling and installation services are not included in the quoted price.

 If any quoted item is unavailable at the time of purchase, BEI will substitute or replace it with a suitable alternative for 
installation.

Page: 3 of 7Quote #QTRB101378 v2
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Wallingford, CT 06492
http://www.beiinc.com
(203)741-9301

Core System-Software, Licensing & Hardware Upgrade

Qty Product Details Price Ext. Price

iRecord Universe IP Recording System - Configured IR-Universe Systems

1 iRecord Universe IP Recording System Hardware & Windows 11 IoT
Enterprise O/S LTSC Bundle (1 Room) *(Upgraded PC will include (1) 8TB
HD)

$4,250.00 $4,250.00

2 iRecord Universe Software Version Upgrade - (Pricing is Per Room and
Per Version)

$725.00 $1,450.00

Hardware

   - (Back Up Storage) Disaster Recovery

1 Secondary Evidence Vault (Recommended-Backup Interview Capture
Hard Drive)

$575.00 $575.00

1 iRecord -Mfg RTSA - License Support SW-1st Rm (1st Room.)(Initial) $220.00 $220.00

1 iRecord -Mfg RTSA - License  Support SW-(Per Additional Rm) (Initial) $220.00 $220.00

Subtotal: $6,715.00

Core Upgrade-Professional Services

Qty Product Details Price Ext. Price

1 BEI Project Management, Installation, Programming & Training-2 Room
iRecord

$1,750.00 $1,750.00

1 SA2R-iRecord Tier IILicense Support (Initial) $440.00 $440.00

CABLING BEING REUSED, ANY CABLING REQUIRED NOT INCLUDED (Will Be Quoted Separately)

Subtotal: $2,190.00

Optional Other Hardware Upgrade (replacement of hardware purchased back in
2017)

Qty Product Details Price Ext. Price

System Accessories

Hardware (Covert Camera, Network Switch, Start/Stop Switch)

1 16-Port Gigabit Ethernet Unmanaged PoE Switch with 16 x PoE+ @
183W

$565.00 $565.00

Page: 4 of 7Quote #QTRB101378 v2
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http://www.beiinc.com
(203)741-9301

Optional Other Hardware Upgrade (replacement of hardware purchased back in
2017)

Qty Product Details Price Ext. Price

4 512GB microSDXC - Camera Back Up Storage (Redundant Recording) $125.00 $500.00

2 AXIS 4-Channel Modular Main Unit w/POE (1-Per Room) $915.00 $1,830.00

4 AXIS Varifocal Sensor, 2nd Generation (Includes 02250-001 8m cable) [F-
Series]

$565.00 $2,260.00

4  Axis 8MM Cable (2nd Gen Main Units & Sensors) $50.00 $200.00

2 Thermostat *Including Assembly Labor $235.00 $470.00

2 Motion Detector  *Including Assembly Labor $225.00 $450.00

Hardware (Covert Camera, Network Switch, Start/Stop Switch)

1 BEI Professional Services-Interview Room Related Installation ,
Configuration, Testing & Training

$750.00 $750.00

Subtotal: $7,025.00

Warranty 1st Year

Qty Product Details Price Ext. Price

1 Remote Helpdesk Contract-Interview Room (1st Year Warranty) 9-5 $0.00 $0.00

Subtotal: $0.00

Enhancement Options-iRecord NEXUS Cloud - Implementation & 1st Year * Optional

Qty Product Details Price Ext. Price

1 BEI Professional Services-Nexus Installation , Configuration, Testing &
Training

$750.00 $750.00

iRecord NEXUS Subscription  *(Requires Signed Agreement)

12 iRecord NEXUS Cloud - Storage, Users & Sharing - Subscription (Billed
Annually)

$325.00 $3,900.00

* Optional Subtotal: $4,650.00

Page: 5 of 7Quote #QTRB101378 v2
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6 Capital Drive
Wallingford, CT 06492
http://www.beiinc.com
(203)741-9301

iRecord Interview Room Recording Solution (2-Room) Upgrade

Prepared by: Prepared for: Quote Information:

Business Electronics Mount Vernon Police Department Quote #: QTRB101378

Rich Bartoli
(203)741-9337
Fax (203)741-9291
rich.bartoli@beiinc.com

2 Roosevelt Square North
Mount Vernon, NY  10550
Juan Perez
(914) 665-3262
jperez@mountvernonny.gov

Version: 2
Delivery Date: 04/02/2026
Expiration Date: 07/15/2026

Quote Summary

Description Amount

Core System-Software, Licensing & Hardware Upgrade $6,715.00

Core Upgrade-Professional Services $2,190.00

Optional Other Hardware Upgrade (replacement of hardware purchased back in 2017) $7,025.00

Warranty 1st Year $0.00

Total: $15,930.00

*Optional Expenses

Description One-Time

Enhancement Options-iRecord NEXUS Cloud - Implementation & 1st Year $4,650.00

Optional Subtotal: $4,650.00

Payment Options

Description Amount

GreatAmerica

3 Yr.- Annual Payment - $1 Buyout Lease w/1 Advance Payment *Annual maintenance billed separately $6,107.72

4 Yr.- Annual Payment - $1 Buyout Lease w/1 Advance Payment *Annual maintenance billed separately $4,829.34

5 Yr.- Annual Payment - $1 Buyout Lease w/1 Advance Payment *Annual maintenance billed separately $4,096.08

* The information provided is a proposal and is subject to credit approval. The proposal provides an approximate monthly payment for
hardware, software and services based upon the contract type and term in months. Taxes, fees and insurance are not included. Any change in
the amount financed will change this information. Pricing valid 30 days from the day quote is initiated.

Signature below specifies that the above prices, specifications and conditions are satisfactory and are hereby accepted. The Seller is
authorized to do the work as specified. Payment will be made as outlined, and I (the customer) agree to all conditions outlined in
this quote.
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6 Capital Drive
Wallingford, CT 06492
http://www.beiinc.com
(203)741-9301

Business Electronics Mount Vernon Police Department

Signature:

Name: Rich Bartoli

Title: Vice President

Date: 04/02/2026

Signature:

Name: Juan Perez

Date:
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iRecord Nexus is a cloud solution hosted in Azure Government that enhances your iRecord 

system with redundant storage, remote viewing, recording, and secure sharing of 

recordings and documents. This new extension will increase redundancy of the system, 

the dependability of access to recordings, and overall experience of iRecord!

RECORD
The record module of iRecord Nexus provides end users with the ability to do just that – 
start and stop recordings without having to be on the local network!

• Remote Viewing – Ability to see in progress recordings, and jump right in the view and
listen to the stream

• Start/Stop – Ability to trigger a new recording or stop in progress recordings

• Picture in Picture Management – Ability to swap primary stream and in picture stream in
real time, as well as move the PIP box to different areas or side by side view

REVIEW
The review module of iRecord Nexus is the storage component of the secure Azure 
Government hosted infrastructure. Allowing for migration, redundancy, and sharing of 
your recordings!

• Storage – iRecord Universe recordings can be configured to automatically upload to the
cloud or be manually trigger to be pulled up via Nexus portal

• Recording Management –Details can be edited, notes can be added, audit trails can be
downloaded, and recordings can be deleted

EMPOWER YOUR iRECORD SYSTEM

ENHANCED CLOUD SOLUTION
NE  US
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www.beiinc.com  • NE  US

NE  US
Automated encrypted

upload

Secure API Connection

COLLECT

SHARE

CHILD
ADVOCATES

CHIEF-
SHERIFF

MEDICAL
PROFESSIONALS

FEDERAL
AGENCIES

STATE POLICE

PROSECUTIONPOLICE
INVESTIGATORS

CASE

Universe

Local iRecord Client App

Local Customer
Network

iRecord Universe Desktop

2% Used (1870488 MB free)
Remaining: 29 hours

Local Storage:

READYClick to start recording

Recordings Settings Exit

ALL-IN-ONE, SYSTEM MANAGEMENT
We believe that our customers should be able to have the ability to do everything in 

iRecord Nexus that they can do in iRecord Universe. User management, Group 

management, and everything else! WSI Technologies is committed to increasing the 

controls for iRecord Admins and bi-directionally sync settings and data between iRecord 

Nexus and iRecord Universe Capture Units.

www.beiinc.com

Empowering your data, connecting your world.

• Case Management [Only in Nexus] – capability to group multiple recordings into a case
and upload additional documents to be stored all together

• Sharing [Only in Nexus] – multi-factor authentication sharing of recordings or cases with
expiration date, choice to include related information like notes, and ability to all
downloading

• Collaboration – add notes during a recording and recording review

 1.800.444.7372  •  sales@beiinc.com

Factory Authorized Sales & Service provided by:
                     Business Electronics
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Partnership Overview   
In 2007, BEI started our relationship with iRecord, LLC, an “On Demand” Audio & Video Recording solution 

provider specializing in the Public Safety and Child Advocacy markets.  With BEI’s reputation in New England as 

a strong voice recording application & telecommunication peripherals provider we continued to be a respected 

recording application solution provider. 

 

BEI is the vendor of choice providing the iRecord product to the State of Connecticut, Department of Criminal 

Justice for the initial pilot program to provide a solution that would help to standardize on the Audio & Video 

recording Investigative Interviews.  Since the implementation of the 6 systems BEI continues to provide the 

iRecord system to many local Public Safety & Child Advocacy locations allowing these customers to take 

advantage of the many features and ease of use that iRecord bring to their users. 
 

 
iRecord Corporate Overview 
iRecord is a leading provider of Interview and Investigative Interrogation solutions.  PSAP’s & CAC’s alike 

recognize the value of capturing evidence in timely and secure matter. They only have one chance to collect 

vast amounts of information.  Agencies need to be sure that the recording process is done correctly, accurately 

and to provide the resources to help individuals present this information when easily when required.  iRecord 

helps by providing the tools to capture the Audio and Video and developed a “Secure Evidence Vault” that will 

store not only the recording content, but also additional customer required content which is linked to the 

recording which can be provided from customer modifiable fields.  All this metadata is stored and can be used 

to provide an easy way to retrieve the recordings at any time. 
    

Areas of Business 
iRecord’s solutions are used primarily in Law Enforcement and Child Advocacy Center. Town Meeting Rooms, 

Medical, HR Department and many other markets have utilized the product. 
  

Law Enforcement 
The iRecord solutions help Law Enforcement by providing a simple to use “On Demand” Recording solutions that 

requires little to no training to operate.  Walk into a room flip a switch and your Interview or Investigative 

Interrogation is being recorded.  Be assured that the system will simultaneously record in two non-proprietary 

formats that will allow this evidence to be provided and replayed on any Windows PC and off the shelf DVD 

player. 

  
Child Advocacy Centers 
iRecord’s presence and experience in assisting Child Advocacy Centers is unmatched.  With a child forensic 

interview professional on staff, with years of experience in this field.  This helps to assure that BEI has the 

resources to provide the guidance needed to work with individuals at the centers and understand what is needed 

to help provide the necessary information to all members of the multidisciplinary team. 
 

Hosted Cloud 
iRecord’s Cloud offerings make switching to digital storage to allow agencies to securely store and helps to 

facilitate the tracking and distribution process and at the same time provides redundant storage of interviews. 

 
 

 

After 48 Years…Voice, Data & Experience! 
 

  

 

 

 

Corporate 

Headquarters 
6 Capital Drive 

Wallingford, CT  06492 

Massachusetts  
Branch 

Worcester, MA 06104 

New Jersey  
Branch 

Parsippany, NJ  07054  

Tel: 1-800-444-7372 or 203-741-9301 ● Web: http://www.beiinc.com 

Customer Service: 1-844-647-7893 or 203-741-9302 ● Email: helpdesk@beiinc.com 

Pennsylvania  
Branch 

Willow Grove, PA 19090 
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LOCAL LAW NO. ___ OF 2026 

A LOCAL LAW AMENDING CHAPTER 102  
OF THE CODE OF THE CITY OF MOUNT VERNON  

UPDATING THE CODE ENFORCEMENT PROGRAM 
 

BE IT ENACTED by the City Council of the City of Mount Vernon, in the County 
of Westchester, State of New York, as follows: 

Section 1. Chapter 102, Article I of the Code of the City of Mount Vernon entitled 
“Code Enforcement Program” is hereby amended as follows: 

§102-2 Definitions: 

FCNYS 

[Shall mean the 2020 New York State Fire Code as currently incorporated by 
reference in 19 NYCRR Part 1225.]  

Shall mean the version of the Fire Code of New York State in effect from time to 
time pursuant to 19 NYCRR Part 1225. 

PMCNYS 

[Shall mean the 2020 Property Maintenance Code of New York State as currently 
incorporated by reference in 19 NYCRR Part 1226.] 

Shall mean the version of the Property Maintenance Code of New York State in 
effect from time to time pursuant to 19 NYCRR Part 1225. 

UNIFORM CODE 

[Shall mean the New York State Uniform Fire Prevention and Building Code, 
Subchapter A of Chapter XXXIII of Title 19 of the NYCRR, adopted pursuant to 
Article 18 of the Executive Law.] 

Shall mean the version of the New York State Uniform Fire Prevention and 
Building Code in effect from time to time pursuant to Subchapter A of Chapter 
XXXIII of Title 19 of the NYCRR as adopted and amended from time to time 
pursuant to Article 18 of the Executive Law. 

§102-17 Penalties.  

In addition to such other penalties as may be prescribed by state law: 

Any person who violates any provision of this article or any term, condition, 
or provision of any building permit, certificate of occupancy, certificate of 
compliance, temporary certificate, stop-work order, operating permit or other 
notice or order issued by the Code Enforcement Officer pursuant to any provision 
of this article shall be punishable by a fine of not more than [$500] $1,000 per day 
of violation or imprisonment not exceeding 15 days, or both; and 

Any person who violates any provision of the Uniform Code, the Energy 
Code or this article, or any term or condition of any building permit, certificate of 
occupancy, certificate of compliance, temporary certificate, stop-work order, 
operating permit or other notice or order issued by the Code Enforcement Officer 
pursuant to any provision of this article shall be liable to pay a civil penalty of not 
more than [$500] $1,000 for each day or part thereof during which such violation 
continues. The civil penalties provided by this subsection shall be recoverable in an 
action instituted in the name of this City. 
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Section 2. Repeal of Existing Language.  The following language of Chapter 
102, §102-17(d) is hereby repealed: 

[No action or proceeding described in this subsection shall be commenced without 
the appropriate authorization from the City Council of this City.] 

Section 3. Effective Date.  This Local Law shall take effect immediately upon 
filing with the Secretary of State in accordance with section 27 of the Municipal 
Home Rule Law. 

New Matter Underlined 
Deleted Matter in Brackets [ ] 
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April 16, 2026 
 
 
Honorable Members of the City Council 
City Hall – One Roosevelt Square 
Mount Vernon, NY 10550 
 
Re: COMP2026-2 – Established of a Policy for Waiver of Health Insurance  
 
Dear Honorable Members: 
 
My office continues to review and analyze the City’s health insurance expenditures and to 
identify responsible, cost-effective strategies to manage these rising costs. As part of this 
ongoing effort, we have identified a gap in current policy. 
 
At present, the City does not have a formal policy permitting employees who are otherwise 
eligible for employer-sponsored health insurance to waive coverage in favor of alternative 
insurance (e.g., through a spouse or family member), with the exception of provisions 
applicable to members of the Fire Union under their collective bargaining agreement. As a 
result, some employees maintain dual coverage, which increases overall costs to the City 
without a corresponding benefit. 
 
Given the significant and growing cost of health insurance, it would be fiscally prudent to 
establish a formal “opt-out” policy. Such a policy would allow eligible employees who can 
demonstrate comparable alternative coverage to decline enrollment in the City’s health plan in 
exchange for a modest financial incentive. This approach is widely utilized by municipalities to 
reduce redundant coverage and generate net savings. 
 
Accordingly, I am proposing the adoption of the attached policy, which provides for an annual 
opt-out incentive of $3,000. This amount is consistent with practices in comparable 
municipalities and is structured to ensure that the City realizes a net savings relative to the cost 
of providing full health insurance coverage. 
 
This proposal is also consistent with applicable New York State laws and New York State Health 
Insurance Program (NYSHIP) guidelines. Specifically: 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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Page 2 - COMP2026-2 – Established of a Policy for Waiver of Health Insurance 

• Under New York State Civil Service Law § 167(8), participating employers in NYSHIP are 
authorized to establish health insurance buyout or opt-out programs, subject to local 
approval and compliance with plan requirements.  

• NYSHIP permits such opt-out arrangements provided that the employee demonstrates 
enrollment in other employer-sponsored group coverage and that the opt-out payment 
does not exceed 50% of the employer’s cost of individual coverage (or applicable limits 
established by the State).  

• Any such policy must be implemented in a manner consistent with applicable collective 
bargaining agreements pursuant to the Taylor Law (New York Civil Service Law Article 
14), where health insurance benefits are a mandatory subject of negotiation.  

• Additionally, compliance with federal requirements, including Internal Revenue Code 
Section 125 (Cafeteria Plans) and Affordable Care Act (ACA) provisions, must be 
ensured to avoid adverse tax implications or impacts on affordability determinations.  

 
The proposed policy has been structured with these legal and regulatory considerations in mind 
and will be implemented in coordination with Labor Relations, Human Resources, and legal 
counsel, as necessary. 
 
Thank you for your consideration of this referral. Should you have any questions, please contact 
the Comptroller’s Office at (914) 665-2304 or Comptroller@cmvny.com. 
Respectfully submitted, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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Waiver of Health 
Insurance Policy  

APRIL 16, 2026 
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WAIVER OF HEALTH INSURANCE POLICY 

I. PURPOSE 

The purpose of this policy is to establish a voluntary Health Insurance Buy-Out (“Opt-Out”) 
Program permitting eligible elected officials and employees who are otherwise entitled to 
enroll in the City’s health insurance coverage through NYSHIP to waive such coverage in 
exchange for a monetary incentive, in accordance with: 

• New York Civil Service Law §167(8)  
• NYSHIP rules, regulations, and administrative guidance issued by the New York 

State Department of Civil Service  
• Applicable collective bargaining agreements  
• Federal and State tax laws, including the Internal Revenue Code and Affordable 

Care Act (ACA)  

Participation is strictly voluntary, subject to annual approval, and contingent upon 
continued compliance with all eligibility requirements. 

II. SCOPE AND APPLICABILITY 

This policy applies only to: 

• Elected officials and employees eligible for City-provided health insurance through 
NYSHIP;  

• Employees whose collective bargaining agreements expressly permit participation, 
where applicable.  

Nothing in this policy shall supersede any provision of a collective bargaining agreement. 

Where a collective bargaining agreement is silent, implementation shall be subject to 
compliance with the Taylor Law (Civil Service Law Article 14), including, where required, 
negotiation or written union acknowledgment. 

This policy shall not apply to: 

• Retirees;  
• Employees not eligible for health insurance coverage;  
• Employees enrolled in COBRA continuation coverage;  
• Employees whose waiver would result in non-compliance with ACA employer 

shared responsibility provisions. 

III. LEGAL AUTHORITY 

100



2 
 

This program is authorized pursuant to: 

• New York Civil Service Law §167(8), permitting participating employers in NYSHIP to 
offer a cash incentive in lieu of health insurance coverage;  

• NYSHIP rules and guidance governing employer-sponsored opt-out programs;  
• Collective bargaining obligations under Civil Service Law Article 14 (Taylor Law);  
• Applicable federal requirements, including:  

o Internal Revenue Code (IRC) §125 (where applicable);  
o Affordable Care Act (ACA) employer shared responsibility provisions. 

IV. ELIGIBILITY REQUIREMENTS 

To participate, an elected official or employee must: 

• Be eligible for City health insurance coverage under NYSHIP;  
• Be eligible under the applicable collective bargaining agreement, if represented;  
• Provide satisfactory proof of enrollment in alternative employer-sponsored group 

health coverage;  
• Certify that the alternative coverage:  

o Is not City-sponsored;  
o Is not solely Medicare (unless supplemented by qualifying group coverage);  
o Constitutes comprehensive major medical coverage meeting minimum 

essential coverage (MEC) standards under the ACA;  
• Submit a completed Waiver Election Form during the designated enrollment period.  

The City reserves the right to require additional documentation to verify eligibility and 
compliance with NYSHIP and ACA requirements. 

V. APPLICATION PROCESS 

Applications must be submitted to the Employee Benefits Office during the annual NYSHIP 
Open Enrollment or designated recertification period. 

The employee must: 

• Complete the Health Insurance Waiver Election Form;  
• Provide documentation of alternative coverage (e.g., insurance card, employer 

certification);  
• Certify understanding of the waiver, including forfeiture of City health benefits for 

the applicable plan year.  

Elections shall become effective January 1 of the following plan year, unless otherwise 
permitted under NYSHIP rules. 
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Failure to timely submit required documentation shall result in denial of participation. 

VI. COVERAGE OPT-OUT INCENTIVE 

Approved participants shall receive an annual opt-out incentive of $3,000, subject to the 
following conditions: 

• The incentive amount shall not exceed applicable NYSHIP limits, including 
guidance that opt-out payments generally may not exceed 50% of the employer’s 
cost of individual coverage (or other limits as established by the State);  

• Payments shall be made in two equal installments:  
o First installment: last payroll in March;  
o Second installment: last payroll in September;  

• Payments shall be treated as taxable income and subject to all applicable payroll 
taxes and withholdings;  

• Payments are contingent upon:  
o Continued employment;  
o Continuous maintenance of qualifying alternative coverage;  
o Ongoing compliance with all program requirements.  

The City reserves the right to suspend payments if eligibility requirements are no longer 
met. 

VII. REINSTATEMENT OF COVERAGE 

An employee who elects to waive coverage may re-enroll: 

• During the next NYSHIP Open Enrollment period; or  
• Upon involuntary loss of alternative coverage (qualifying life event), consistent with 

NYSHIP rules and ACA special enrollment provisions.  

In the event of mid-year reinstatement: 

• The employee shall reimburse the City on a pro rata basis for any unearned portion 
of the opt-out payment;  

• Reinstatement is subject to NYSHIP eligibility and administrative approval. 

VIII. TERMINATION OF EMPLOYMENT 

If employment ends during the plan year: 

• The opt-out incentive shall be prorated based on the period of eligibility;  
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• Any overpayment may be recovered through payroll deduction, consistent with New 
York Labor Law §193, or through other lawful means.  

IX. ADMINISTRATION 

This policy shall be administered by the Employee Benefits Office in consultation with: 

• The City Comptroller  
• Corporation Counsel  
• NYSHIP representatives  

The City reserves the right to: 

• Deny, revoke, or audit participation for non-compliance;  
• Require periodic recertification of eligibility;  
• Modify or terminate the program, subject to:  

o NYSHIP requirements;  
o Collective bargaining obligations;  
o Approval by the City Council. 

X. LIMITATIONS 

• Participation in this program does not create a vested right;  
• Participation is annual and must be renewed each year;  
• The City may suspend or terminate the program if required by:  

o NYSHIP;  
o Changes in law or regulation;  
o Fiscal necessity, subject to bargaining obligations. 

103



 

 

 

 
April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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City Council                    
Derrick Thompson, President 
Cathlin B. Gleason  
Jaevon Boxhill 
Cynthia Turnquest-Jones 
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Mayor 
Shawyn Patterson-Howard 
  
City Comptroller 
Dr. Darren M. Morton 

CASH MANAGEMENT  
CASH RECEIPTS POLICY 
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CASH MANAGEMENT – CASH RECIEPTS 
CITY OF MOUNT VERNON 

 
 

LEGEND 
 

- Task 
• Procedure 

WHY IS CASH MANAGEMENT IMPORTANT? 

Cash Management is indispensable, it is the catalyst, which allows the City of Mount Vernon to limit its cash 
outflow and accelerate cash inflow.  The City of Mount Vernon wants to increase the amount of money flowing 
into the city.  An improved inflow of cash can assist the Comptroller’s office and city’s leaders, meet the 
various needs and obligations for the city. 
 
Cash Management for the Mount Vernon’s Comptroller’s Office is the benchmark, the financial point of 
reference, which will help the Comptroller and Mayor make keen financial decisions. 
 

ITEMS COMPTROLLERS OFFICE NEEDS TO ASSURE 
 

- Provide centralized cash collections, fewer locations, and fewer employees collecting cash reduce 
opportunities for theft to occur and provide better accountability over cash collections.  

 
- Designate separate cash drawers. A separate cash drawer for each collector provides individual 

accountability over received cash.  In the event an employee is engaged in theft, separate cash drawers 
and individual accountability make it easier to trace the theft to the responsible party.  

 
- Checks over a taxpayer’s due amount should not be accepted. The City of Mount Vernon Comptroller’s 

Office is not a bank and cannot provide “cash back” services.  
 

- Secure undeposited cash in a safe location and prepared deposits until they are deposited in the bank.  
 

- Limit access to the safe location, when not in use. Limit unauthorized personnel near funds before the 
funds can be deposited in the bank.  

 
- Deposit monies timely. Minimum twice a week, funds are to be deposited into JP Morgan Chase the 

bank of choice. Prolonged un-deposited money increases the risk of loss or theft. 
 

- Prepare and maintain detailed deposit slips. Deposit slips must be detailed to identify the composition of 
the deposit between cash collected and individual checks deposited.  

 
- Bank reconciliation should be completed monthly and the Senior accountant preparing the bank 

reconciliation should be the keeper of all deposit slips.  
 

- Set a fee for Non-Sufficient Funds (NSF) transactions and notify such fee to all taxpayers. An (NSF) fee 
will deter customers from issuing checks that will not clear the bank.  
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CITY OF MOUNT VERNON 

 
 

Created: April 2022 / Revised: March 2026 

PROCEDURE FOR THE CASHIER 
 

RECEIVING CHECK AND CASH PAYMENTS 
• When a taxpayer presents one-self to settle their due tax payment(s), the Cashier shall meet and greet the 

taxpayer. 
 

•  The Cashier shall endeavor to provide an answer(s) to any taxpayer question(s). In the event the Cashier 
is not able to provide the appropriate answer(s) to the taxpayer, the cashier is to contact the Comptroller 
or one of his deputies in order to obtain the relevant answer(s) to the question(s) posed by the taxpayer. 
 

• The Cashier shall provide a statement of account(s) to all taxpayers.  Should the taxpayer be in 
agreeance with the statement of account(s) and the taxpayer makes payment(s), the Cashier shall provide 
the taxpayer with a receipt as their proof of payment.  
 

• The Cashier is to process all received payment(s) in the Tax Collection System, thus indicating a 
registered payment is made in cash, check, or money order. 
 

• The Cashier shall secure the daily collected funds, cash, and check payments in a designated locked 
draw. 
 

• All daily tax payment(s) transactions shall cease at 3:00 PM given cashier time to reconcile cash drawer. 
 

• All tax payment(s) received after 3:00 PM shall be recorded and reconciled the following business day. 
 

• The Cashier shall prepare a bank deposit slip (separating cash and checks on a deposit slip) for the daily 
receipts and or transactions to be deposited into JP Morgan Chase the bank of choice. 
 

• The completed deposit slips shall be handed over to the 2nd Deputy Comptroller for review and any 
corrections if needed. 
 
RECEIVING CREDIT CARD PAYMENTS  

• Should a taxpayer payment(s) is/are made via credit card; the cashier shall collect said payment(s) using 
the Info-Tech Credit card system. 
 

• The Cashier shall provide the taxpayer with a receipt as their proof of payment. 
 

• The Cashier shall then process the received credit-card payment in the Tax Collection System, thus 
indicating the taxpayer payment(s) was/were paid by means of a credit card. 
 

 PROCEDURE FOR EXECUTIVE ASSISTANT (“EA”) TO THE COMPTROLLER OR DESIGNEE 
• The EA or designee  is to receive a completed bank deposit slip from the 2nd Deputy Comptroller for 

deposit.  
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Created: April 2022 / Revised: March 2026 

• The EA or designee is tasked to make monetary deposits at least twice a week into JP Morgan Chase the 
approved banking institution of the City of Mount Vernon.  
 

• The EA or designee is tasked to telephone the Police Department to attain security escort to and from 
the approved banking institution. 
 

• The EA or designee shall subsequently hand over the after-deposit slips and a cash report to the Senior 
Accountant to record and scan said information in the Finance drive for record-keeping.  

 
PROCEDURE FOR SENIOR ACCOUNTANT  

• The Senior Accountant when receiving the deposit slips and cash report(s) from the EA or designee shall 
confirm the accuracy of the account codes. 
 

• The Senior Accountant shall make any corrections on the said cash report as needed for the preparation 
of the journal entry.  
 

• The Senior Account shall also confirm ALL deposited amounts. 
 

• The Senior Accountant shall book the necessary journal entry to record banking deposits in the general 
ledger system (Munis). 
 

• The Senior Accountant shall add ALL the supporting depository documentation(s) into Munis the 
accounting software. 
 

•  The Senior Accountant shall additionally scan all supporting documents in the Finance drive as a 
backup of the journal entry and for auditing purposes.  
 

• The Senior Accountant shall also scan a copy of ALL cash reports and Journal entries in the Finance 
drive for record keeping.    
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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Journal Entry Policy Overview 
_____________________________________________________________ 

 
Policy: 
 
This document defines the policy to ensure all general ledger journal entries are 
properly prepared, reviewed, approved, and recorded in accordance with generally 
accepted accounting principles and stored in a uniform and consistent manner for 
easy accessibility. 
 
Policy Scope: 
 
This policy applies to all City employees involved in the creation, processing, approval, 
and recording of general ledger journal entries. This policy excludes journal entries 
that are sub-ledger generated and posted automatically to the general ledger. 
 
Purpose: 
  
To describe the process and requirements for preparing journal entries and to assure 
that the following requirements are achieved: 
 
1. All journal entries are to be signed by both the preparer and reviewer prior to 
posting.  
 
2. Person(s) preparing a journal entry cannot approve the same journal entry.  
 
3. All journal entries should have supporting documentation and a description that 
fully explains the nature of the entry and amounts being recorded.  
 
4. All journal entries must be properly processed prior to closing the accounting 
period.  
 
5. All posted journal entries and related documentation should be maintained in an 
accessible file for review by management and external sources, if necessary. 
 

Journal Entry Preparation, Review, and Processing Procedures 
_____________________________________________________________ 

 
Journal Entry Preparation 

 
1.1 The person preparing a journal entry is responsible for providing all detailed 

supporting documents for submission and auditing of documentation to ensure 
accuracy of journal entry.  
 

1.2 The person preparing a journal entry is responsible for explaining the reason 
to justify and the basis used in preparing the journal entry to supervisor and/or 
management. This includes ensuring that the debits and credits on the journal 
entry are in balance. The system will not allow one sided entry. 
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1.3 Before any journal entry is processed in the accounting system, a Journal Entry 
Form must be filled out completely:  

 
SEE JOURNAL ENTRY TEMPLATE ATTACHMENT 

 
1.4 Once the Journal Entry Form has been completed and supporting documents 
attached, the preparer will record the journal entry in the accounting system.  
 
The Unposted General Ledger Transaction Report will be printed and attached to the 
journal entry.  
 
1.5 The journal entry will be submitted to management for review and approval.  

 
Journal Entry Review and Approval 
 
2.1 Approval of journal entries is limited to an accounting department staff that is at 
least one level higher in the organization than the preparer. Occasionally, a member 
of the Management team will authorize the journal entry.  
 
2.2 Individuals who approve journal entries are required to review the detail 
accompanying the journal entry and ensure that the detail fully explains and 
supports the journal entry they are authorizing.  
 
2.3 The preparer of a journal entry cannot post the journal entry to the general ledger 
until proper review and approval has been given.  
 
2.4 Once a journal entry has been reviewed and approved, it is posted by the approver.  
 
2.5 The journal entry is filed by the preparer and maintained for future 
reference/review, if necessary. 
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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Electronic Funds Transfer Policy and Procedures 
Policy Purpose: 

The primary goal of this policy is to ensure Electronic Funds Transfers (EFTs) are initiated, executed, and 
approved in a secure manner. This policy establishes requirements with respect to domestic and international 
payments via EFT for payments of City obligations to vendors. This policy is not applicable to student refunds 
paid from the student information system. 

Definitions: 

Automated Clearing House (ACH): Generally refers to payments made via direct deposit and should be set up in 
the vendor master that denotes this payment method. 

Bank codes: 

• ABA - American Banking Association 
• BIC - Business Identifier Code 
• IBAN - International Business Account Number 
• IRC - International Routing Codes 
• SWIFT - Society of Worldwide Interbank Financial Telecommunications 

 
Banking information: Information from the payee or their bank regarding their account; including bank name, 
account name, account number, routing number, bank contact information and any other information necessary 
to transmit funds. 

Electronic Funds Transfer (EFT): The electronic exchange (transfer of money from one bank account to another), 
either within a single financial institution or across multiple institutions, through computer-based systems. Wire 
transfers and ACH payments are examples of EFTs. 

Wire request form: This form includes all required information necessary to complete the wire and is required 
to be submitted to the Comptroller's office. Wire request forms can be requested by explaining the need for 
wire transfer via email to comptroller@cmvny.com. 

Wire transfer: An electronic transfer of funds from one bank account to another initiated directly with the 
payer's bank. 

Policy Statement: 

A wire transfer of funds in payment of an obligation of the City will only be used when the situation requires 
immediate good funds or by terms of agreement to settle a transaction. If a more inexpensive mechanism can 
be utilized to effect payment of the obligation (i.e. ACH or paper check), which is true for most domestic 
payments, the Comptroller's Office shall reserve the right to effect payment with a more inexpensive 
mechanism. 

All other policies and procedures in relation to the purchase of goods and/or services must be adhered to. 

General Requirements: 

All EFT payments will be coordinated and submitted through the Comptroller's Office. The Comptroller or 
his/her designee will approve all new and changes to electronic funds transfer requests, ensuring that the 
payment via wire is necessary, all required documentation is provided and appropriately approved, and that the 
request and banking account information is accurate and valid. 
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Roles and Responsibilities 

Accounts Payable in the Comptroller's office is responsible for ensuring that proper documentation, 
authorization and accounting information are provided and accompany any EFT payment instructions. 

The Department of Management Services (DMS) is responsible for administrative process for the purchase of 
goods and/or services and negotiating payment terms in relation to those purchases. If payment via EFT is 
requested, DMS is responsible for working with the Comptroller's office to ensure the payment can be made in 
accordance with this policy. 

The Comptroller's Office is responsible for initiating releasing EFTs on behalf of the City. Two separate 
individuals are required to initiate and release EFT payments through the City's banking partner's computer-
based system. The Comptroller's Office also has the responsibility to confirm EFT instructions with specific 
departments and individuals if there is any question as to the validity of the EFT request. 

Departments are responsible for obtaining and submitting proper support and approvals, including the 
completed and approved Wire Transfer Request form to the Comptroller's office at least fourteen (14) business 
days prior to payment being needed, unless exception approved by the Comptroller or his/her designee. 

Procedures 

To promote the safety of City funds in the EFT environment, the following procedures will be adhered to all City 
employees requesting payments via EFT and all City employees involved in processing payments via EFT: 

1. The procedure to initiate an EFT is subject to the same financial policies, procedures and controls that 
govern disbursement by any other payment mechanism. 

2. EFT transactions will not be made without proper authorization of affected parties in accordance with 
federal and state statue and accepted business practices. 

3. 3. Authentication of new EFT requests and changes to existing EFTs required prior to the transaction 
being input into the computer-based banking system and includes the following steps: 

• Validate all new electronic payment instruction requests received even if the request is internal. 

• Contact the vendor or requester directly by phone to confirm any requests for payment method or 
payment instruction changes. Do not use the contact information provided on the request to change 
payment method or payment instructions; do use contact information known to be genuine such as 
the contact information in your accounting management system (e.g. MUNIS) or information 
collected from the original contract. Have the contact confirm existing payment instructions on file 
prior to making changes to those instructions (i.e. current bank account and routing number 
provided in original instructions). 

• Verify the new information provided on the payment instructions provided with the known contact 
(i.e. contact bank to confirm correct account name, number and routing information). 

• Document the verification process that was followed to validate payment instructions. The person 
responsible for entering/updating wire instructions and the person approving new/updated wire 
instructions must approve the record of verification. A record of the verification must be maintained 
in accordance with record retention policies. 

4.  When wire payments are approved, they will be set up as a template in the computer-based banking 
system and cannot be altered by those assigned to use it. The set-up and modifications to these 
templates will require two authorized City signatories designated by the Comptroller or Deputy 
Comptroller. 
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5. When ACH payments are approved, they will be set-up in the vendor master database in the financial 
accounting system by individuals authorized to perform vender maintenance. 

6. Bank balances will be monitored daily for unusual or unexpected transactions. 

7.  Reconciliation of banking activity to the general ledger will be accomplished in a timely manner with 
investigation and resolution of reconciling items. 
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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Purpose: 
The purpose of this policy is to provide guidelines for the use of Municipal credit cards and to 
ensure Officers and Employees are responsible and accountable in regards to Municipal credit 
card purchases. 

Allocation of Municipal Credit Cards: 
The City of Mount Vernon may only issue credit cards to Elected Officers, and Department 
Heads, unless otherwise recommended by the Comptroller. Approval from City Council is 
required in order to issue a municipal credit card, and can be rescinded by the Department of 
Finance (DOF) at any time deemed warranted by the Comptroller. The following conditions 
shall apply to Municipal credit cards: 

• Each Municipal credit card will be issued to a specific person, who will remain 
personally accountable for the use of the card. Each cardholder will sign the 
attached declaration (Appendix A). 

• Credit cards may be used by municipal staff on a temporary basis and shall be 
returned to the appropriate director immediately following the specified use. 
Temporary card users must sign the attached declaration (Appendix B). 

• No more than one Municipal credit card shall be issued per cardholder. The 
exception being the case where a second card may be issued to the DOF or 
Comptroller that may be used temporally by other staff members. 

• Maximum credit card limits are set up to the following: 
o Mayor $5,000 
o Council Member $2,000 
o Comptroller $10,000 
o Department Head $2,000 
o Comptroller /DOF (second card) $2,000 (for temporary or special use by 

department of travel) 
• Any person eligible to be issued a Municipal credit card may decline and instead 

complete a Municipal Expense Form and submit all supporting documentation of 
transactions made on behalf of the Municipality to the DOF for direct 
reimbursement. 

Acceptable Use of Municipal Credit Cards: 
The objectives of the Municipal credit cards are to simplify travel arrangements, facilitate 
record keeping and to provide a means of payment when a purchase order or invoicing 
protocol cannot be facilitated. 
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Municipal credit card holders shall: 

• In all cases obtain and retain sufficient supporting documentation to validate the 
expense (i.e. receipts and invoices detailing the expense) and complete the credit 
card expense form (Appendix C). 

• Immediately notify the COMPTROLLER and DOF if: 
o The card is lost or stolen. 
o Any unauthorized transaction is detected or suspected. 

• Notify the DOF of any change in name or contact details. 
• Take adequate means to ensure the security of the card. 
• Return the card to the DOF if the cardholder’s employment is terminated with the 

employer. 
• Be aware that the Comptroller will determine if there is no longer need for a 

cardholder to retain their Municipal credit card. 
• Notify the DOF if their card is cancelled by the Financial Institution. 
• Be personally responsible for any unauthorized transaction unless the card is stolen, 

lost or subject to fraud on some part of a third party. 

Municipal credit card holders shall not: 

• Exceed the maximum credit limit set on their Municipal credit card. 
• Increase the maximum credit limit set on their Municipal credit card. 
• Obtain personal cash advances, money orders, bank drafts, etc. through the 

Municipal credit card. 
• Use the Municipal credit card for any illegal purchases. 
• Use the Municipal credit card for any personal purchases. 
• Make direct payment on their municipal credit card account for personal purchases 

made in error, payment is to be provided to the Municipality. If there are repeated 
instances of personal purchases made in error, card use shall be reviewed and may 
result in loss of card privileges. 

• Authorize their own expenses as stated in the Municipal Mileage/Expense Policy. 
• Claim double allowances (i.e. request reimbursement for an expense already paid by 

the card or on an expense claim). 
• Save municipal credit card information within online user accounts (i.e. Vista Print, 

Paypal, Staples, etc.). 
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Finance Services: 
The DOF shall: 

• Review the monthly statements of each Municipal credit card. 
• Sign each monthly statement to verify that each transaction has been accounted for. 
• Follow up as appropriate to investigate unusual transactions. 
• Act immediately upon receipt of advice that abuse or irregularities are known or 

suspected. 
• Maintain records of all cardholders. 
• Cancel a card when a cardholder’s employment with the Municipality is terminated 

or an Officer’s term ends. 
• Follow up with the Financial Institution on lost or stolen cards to confirm the card is 

cancelled. 
• The monthly statement for the DOF shall be signed off by the Comptroller or designee. 

 
 
 
 
 
 
 
 
 

 

Authorized Signature Date 
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Appendix A – Card Holder Declaration 

City of Mount Vernon                                                             
Municipal Credit Card Holder Declaration 

Department Credit Card Number 
  

 
Cardholder Name Title 

  

Although this card is issued in your name, it is the property of the City of Mount Vernon and 
must be used in accordance with the Municipality’s policies and procedures. 

By signing this declaration you acknowledge that you have received the card indicated above, 
reviewed the Municipal Credit Card and Mileage/Expense Policies and agree to comply with 
the following terms and conditions: 

• This card is provided to you based upon your need to purchase business-related goods and 
services in the course of employment with the Municipality. This card may be revoked at any 
time and is not an entitlement nor is it reflective of your title or position. 

• This card is for business-related purchases only. Any use of this card for purchases of a personal 
nature is strictly prohibited. 

• Any unauthorized use of this card will be considered an improper use of municipal funds and will 
be subject to appropriate disciplinary action. 

• This card must be used in accordance with all municipal policies and procedures. Municipal 
policies and procedures may from time to time be issued and amended. 

• Employee cards must be returned to the Director of Finance immediately upon request and, in 
the event, upon your resignation, retirement or dismissal. Officer cards must be returned to 
the Director of Finance immediately upon the end of your term as Officer. Once a card has 
been returned no further use of this card will be authorized. 

As the holder of this card, you are responsible for its protection and safekeeping. If this card 
is lost or stolen you are required to immediately advise your supervisor and the Comptroller 
or his/her budget management designee. 

 
Signature of Cardholder Date 
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Appendix B – Temporary Card User Declaration 

City of Mount Vernon                                             
Temporary Municipal Credit Card User Declaration 

 
Name Title 

  

Although all municipal credit cards are issued in the name of the cardholder, they are the 
property of the City of Mount Vernon and must be used in accordance with the Municipality’s 
policies and procedures. 

By signing this declaration you acknowledge that you have reviewed the Municipal Credit 
Card and Mileage/Expense Policies and agree to comply with the following terms and 
conditions: 

• A card may be temporarily provided to you based upon your need to purchase business-related 
goods and services in the course of employment with the Municipality. This card may be 
revoked at any time and is not an entitlement nor is it reflective of your title or position. 

• This card is for business-related purchases only. Any use of this card for purchases of a personal 
nature is strictly prohibited. 

• You are responsible for all charges made against the card while it is in your care. 
• Any unauthorized use of this card will be considered an improper use of municipal funds and will 

be subject to appropriate disciplinary action. 
• This card must be used in accordance with all municipal policies and procedures. Municipal 

policies and procedures may from time to time be issued and amended. 
• The card must be returned to your Department Head and the Comptroller or his/her budget 

management designee immediately following the specified use with supporting documentation 
of purchases made. Once a card has been returned no further use of this card will be 
authorized. 

As the temporary holder of a municipal credit card, you are responsible for its protection and 
safekeeping. If a card is lost or stolen you are required to immediately advise the Comptroller or 
his/her budget management designee. 

 
 

 
Signature Date 
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Appendix C – Credit Card Expense Form 

City of Mount Vernon                                                       
Credit Card Expense Form 

 
Department Credit Card Number 

  
 

Cardholder Name Title 
  

Purchases 
Date Description Amount Budget Line Item 

    
    
    
    
    
    
    
    
    
    
    
    

Total  

Summary 
Budget Line Item Amount 

  
  
  
  

Total  
 
 

Signature of Cardholder Date 
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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VEHICLE RISK MANAGEMENT AND REPORTING POLICY 
CITY OF MOUNT VERNON 

 

Created: June 2024 

 
CITY VEHICLES 

The City shall provide vehicles for various departments and employees for the purpose of conducting City business when 

determined necessary by the Department of Public Works, Mayor, Comptroller and/or City Council. 

 
All vehicle maintenance is the responsibility of the respective department Fleet Manager. No political paraphernalia or 

other markings such as bumper stickers, signs or advertisements are allowed on City vehicles. 

 
Any employee who is charged with a traffic violation while driving a City vehicle shall be held personally responsible for 

the payment of any fines incurred during such use. In addition, the employee shall bring such violation(s) to the attention 

of their Department Head through written memorandum. 

 
Any employee who is involved in an accident with a City vehicle regardless of severity, shall obtain a Police Accident 

Report on the circumstances of the accident. The Department Head will in turn submit such report to the City’s Claims 

Investigator and the City Comptroller or his/her designee.    

 

The City’s Law Department and/or Comptroller will submit and follow up with the City Insurance Carrier regarding any 

claim, settlement and payment.   The City Corporation Counsel shall recommend any settlement, if applicable, to the 

Board of Estimates and Contracts for approval, with notice to the City Council.    

 
The use of City vehicles for personal purposes, use by unauthorized individuals, or operation of a City vehicle in an 

unsafe manner is strictly prohibited. Any such use will result in the revocation of vehicle use privileges and/or other 

disciplinary action as deemed appropriate and necessary by the Comptroller and/or City Council. 

 

Any vehicle assigned to an employee as a “take home” vehicle must comply with this policy, the City Vehicle Use Policy  

and the Internal Revenue regulations pertaining to vehicle fringe benefits, including the annual report of use and mileage.     

 
NOTE: For positions requiring licensure, annual license checks will be required. Employees should request a 

certified copy of their driving record from DMV and submit the report to their supervisor. 

NOTE: License revocations, suspensions and other limitations and restrictions must be reported to your supervisor 

within 24 hours of the notification and where applicable may affect your title and salary grade. 
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Finance Policy Procedures Documents  
     Referral # COMP2026-06 
 
 
Dear Honorable Members of the City Council: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is charged with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for the organization and administration of fiscal operations. This authority 
includes defining the financial roles, responsibilities, and levels of authority of City staff and 
elected officials. 
 
Consistent with this mandate, your Honorable Body previously authorized my office to 
collaborate with the City’s financial advisors and external consultants to develop and 
strengthen the City’s financial policy framework. As part of that effort, interim procedures were 
implemented to support ongoing operations, and the following policies were formally adopted 
and remain in effect: 

• Investment Policy 
• Fund Balance Policy 
• Debt Management Policy 
• Travel and Expense Policy 

 
At this time, I respectfully request that the Mount Vernon City Council (“the Council”) adopt, by 
legislation, the comprehensive Finance Policy and Procedures Document, along with the 
following individual policy components: 

• Cash Management – Cash Receipts Policy 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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• Journal Entry Policy and Procedures 
• Electronic Funds Transfer Policy 
• Municipal Credit Card Policy 
• Vehicle Risk Management and Reporting Policy 
• E-ZPass Policy 

 
These proposed policies are designed to further standardize, strengthen, and enhance the 
City’s fiscal controls and operational procedures. They also directly support the implementation 
of the Corrective Action Plan (CAP) stemming from the 2021 New York State Comptroller’s 
Audit Report. 
 
Each policy will be reviewed at least annually, or more frequently as necessary, to ensure 
continued relevance, compliance, and effectiveness. 
 
I appreciate your consideration of this proposed legislation and respectfully request your 
support in adopting these policies and procedures to further promote transparency, 
accountability, and sound financial management for the City of Mount Vernon. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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City of Mount Vernon, NY  
Office of the Comptroller 

 
Directive and Procedures for the Management and Use of the E-ZPASS® Transponders  

 
In accordance the Article VIII, Section 91a of the City Charter, the Comptroller has 
established this directive and procedures for the management and use of the E-ZPASS® 

transponders.  Any violation of this Directive and procedures will be subject to disciplinary 
action, in accordance with the personnel policies and City Charter.    

This directive and procedures apply to all City of Mount Vernon activities and 
employees.  

Directive: 

• E-Zpasses® will only be used while performing official City business in government 
owned vehicles registered to the City transponder E-Pass® account.   Personally 
obtained transponders are not allowed unless prior authority is granted by the 
Comptroller or his/her designee.    

• There are two types of E-Zpasses® issued by the Office of the Comptroller: (1) Vehicle-
Assigned and (2) Departmental.  The Vehicle-Assigned E-ZPASS® is specifically 
assigned to a City-owned vehicle and must only be used for said vehicle, unless 
otherwise authorized by the Comptroller.  The Departmental E-ZPASS® is assigned to 
the department and distributed to the Department Head for management, safeguard, 
and distribution. 

• E-Zpasses® are to be kept in a Secure location within each Department or in the 
vehicle assigned to the E-ZPASS®. 

 

Responsibilities: 
• The individual operator with a vehicle-assigned E-ZPASS® are accountable for 

appropriate utilization of the E-ZPASS® and the Department Head of each 
Department shall be held accountable for ensuring the appropriate utilization of each 
E-ZPASS® assigned to the Department, in accordance with this directive. 

• E-Zpasses® should be issued only to authorized personnel, thus allowing said 
personnel to perform their responsibilities for the City of Mount Vernon, in an 
effective manner.   

• E-Zpasses® are NOT to be used for personnel use.  
- For example, they are not to be used for traveling to work from home or vice 

versa.  
- Employees are reminded that abuse of a city-sponsored E-ZPASS® is 

prohibited and may lead to disciplinary proceedings. 
• E-Zpasses® are issued and monitored by the Office of the Comptroller. 
• The Department Head shall be responsible for verifying that all usage incurred are 

appropriate and return the signed monthly vehicle trip log sheet to the Office of the 
Comptroller. 

• If an employee uses a city-issued  E-ZPASS® for personnel use, the said employee is 
responsible for ALL charges including surcharges late fees, etc.  
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• Payment of E-ZPASS® toll violations will be the responsibility of the vehicle operator, 
unless it is determined that the transponder malfunctioned, the account had been 
suspended or cancelled, or other legitimate reason clearly beyond the control of the 
vehicle operator. 

• All E-ZPASS® usage must be reported to the Comptroller’s office at the end of every 
month to the attention of the Deputy Comptroller using a vehicle trip log detail sheet 
provided (see attached).   

- Subsequently, the driver must indicate in detail what the vehicle was used for 
and why it needed to be used so that accurate city vehicle trip logbooks can be 
maintained. 
 

Employees are allowed to use a city-sponsored E-ZPASS® only when conducting 
official City business and in connection with the approval of the Department 
Head. 
 

E-ZPASS® in Fleet vehicles   
• Where applicable, the Department Head will ensure that a supervisor is appointed as 

the responsible party for E-ZPASS® oversight with respect to fleet vehicles.  The said 
supervisor will retain the pooled vehicle’s E-ZPASS® until a driver indicates a need to 
use it for official City business.  Prior to granting approval, the supervisor will notify 
the Department Head for permission.   
 

Loss of an E-ZPASS®  
• If an E-ZPASS® is lost or stolen, the driver will notify the supervisor who will inform 

the Department Head who must notify the Comptroller’s office immediately, to 
properly close out the account and obtain a replacement E-ZPASS® .   

 
Reimbursement of E-ZPASS® charges City receives monthly E-ZPASS® statements.  
Drivers are responsible for reimbursement to the agency for any charges incurred while not 
performing official City business.  Drivers are reminded that abuse of a City-sponsored E-
ZPASS® is prohibited and may lead to disciplinary proceedings. 
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April 15, 2026 
 
 
Honorable Members of the City Council  
1 Roosevelt Square - City Hall  
Mount Vernon, NY 10550 
 
     Re: Workers' Compensation Reporting and Claim Process 
     Referral # COMP2026-05 
 
 
Dear Honorable Members: 
 
Pursuant to Section 91 of the Mount Vernon City Charter, the Comptroller is entrusted with the 
supervision of the City’s financial affairs and is authorized to establish rules, regulations, and 
general practices for organizing and regulating fiscal operations. This includes the authority to 
define the financial responsibilities and authority of City staff and elected officials. 
 
In alignment with this responsibility, I respectfully request that the Mount Vernon City Council 
(“the Council”) enact legislation adopting the attached Works’ Compensation Reporting and 
Claims Process for the City of Mount Vernon. 
 
This proposed policy is intended to standardize and enhance the City’s procedures for managing 
workers’ compensation claims.  
 
To ensure compliance with applicable laws, city policy and collective bargaining agreements, to 
support the efficient administration of City resources, it is essential to establish clear procedures. 
Furthermore, it is essential for this process to be centralized and monitored by the Employee 
Benefits and Human Resources offices.    This policy provides the framework for enhanced 
efficiency, consistency and transparency.   
 
 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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I appreciate your thoughtful consideration of this proposed legislation and look forward to your 
support in adopting this uniformed procedure that promotes accountability, transparency, and 
operational consistency. 
 
If you have any questions, please call the Comptroller’s Office at 914-665-2304 or email at 
Comptroller@cmvny.com.    
 
Sincerely, 

 
Dr. Darren M. Morton Ed. D., CPRP. CMFO     
Comptroller         
 
cc: Mayor 
      Law Department  
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CMVNY 

The Workers’ Compensation Incident Reporting, Claims Process 
and Return-to-Work Procedures 

 
!Important! The Workers’ Compensation claim process is a guide to 
ensure all work injuries are reported efficiently and timely. The employer 
must notify TRIAD within 10 days from the incident. Failure to file the 
claim within 10 days after the accident, will result in the City receiving a 
penalty.  

 

 Immediate Reporting & Medical Assistance 
The employee must report any workplace incident to their supervisor 
immediately. If necessary, appropriate medical assistance should be 
sought without delay. 

 Supervisor’s Responsibilities 
The supervisor is responsible for completing an internal incident report and 
the NYS Workers’ Compensation Form C-2F. 

 Submission of Documentation 
The designated department representative must submit the incident report 
and C-2F form to both Human Resources and the Employee Benefits office 
within 24 hours of the incident. 

Important: All documentation must be delivered in person to safeguard 
employee privacy and ensure HIPAA compliance (e.g., avoid emailing 
documents containing Social Security numbers). 

 Claim Initiation 
The Employee Benefits office will initiate the claim by submitting the 
completed C-2F form to Triad (the Workers’ Compensation carrier) and will 
notify HR upon successful submission. 
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 Medical Documentation 
The employee must provide all relevant medical documentation to HR. The 
physician’s note must clearly indicate whether the employee is fit to resume 
work duties or requires medical leave. 

 Notification of Required RPC 
Upon receipt of the physician’s note, HR will inform the supervisor if a 
Request Personnel Change (RPC) form is required. The department must 
submit the RPC to HR within 24–48 business hours. HR will then submit the 
RPC to Civil Service, Payroll and update the Employee Benefits office with 
the employee’s status. 

 Ongoing Claim Monitoring 
The Employee Benefits office will continue to work with Triad to monitor the 
status and progress of the employee’s Workers’ Compensation claim. 

 Return-to-Work Process 

The employee must submit return-to-work documentation to both HR and 
their department head within 24–48 business hours of their clearance. 

HR and the department head will review and assess any restrictions, 
limitations, or job accommodations required, and confirm the employee’s 
return-to-work date. 

 Final RPC Submission 
Once a return-to-work date is established, the supervisor must submit an 
updated RPC to HR within 24–48 business hours to reflect the employee’s 
updated status. HR will submit the updated RPC to Civil Service, Payroll and 
update the Employee Benefits office with the employee’s updated status. 

 Closure of Worker’s Compensation Claim  
The Employee Benefits office will coordinate with Triad’s closure of claim 
and process any outstanding payments. 

 

*The Workers’ Compensation Claim Process is subject to change, based 
on the Comptroller’s discretion* 
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INCIDENT REPORT FORM 
 

Your Name: ___________________________  Date: _______________________ 

Title: ________________________________   Phone Number: _______________ 

Department: ___________________________ 

Status:    ____Employee ____Contractor  

Other (Specify) ________________________ 

Address: ____________________________________________________ 

Complaint Information 

Date of Incident: ______________    Time of Incident: _____________ 

Location of Incident: ___________________________________________ 

Please describe the incident in detail: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

If there are others who have witnessed the incident, please provide their names and phone 

numbers below: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Is this the first time you have raised this concern about this person? 

____ Yes   ____ No 
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Do you have any suggestions for resolving the complaint? If so, please explain. 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Do you have any additional information or complaints? If so, please explain. 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

 

Signature: _______________________________ Print Name: _________________________ 
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April 27, 2026 
 
 
The Honorable City Council 
City Hall 
1 Roosevelt Square 
Mount Vernon, NY 10550 
 
 
RE: COMP2026 – 07 – Acceptance of the 2021 Annual Independent Audit prepared by PKF 

O’Connor Davies  
 
Honorable City Council Members: 
 
I am pleased to announce and submit the 2021 City Audit for acceptance by your Honorable Body.   
Pursuant to General Municipal Finance Law and the Mount Vernon City Charter Section 98 – 
Independent Audit, the annual independent audit shall be submitted to the City Council, the Mayor and 
the Comptroller.   Additionally, copies are to be made accessible to the public.    

Therefore, enclosed you will find copies of the final audit documents for the 2021 fiscal year, which will 
also be available on the City website.   It is my request for the City Council to adopt this audit and any 
corrective action measures.    If there are any questions, please do not hesitate to contact me.    

Thanking you in advance for your assistance in this matter. 
 
Respectfully, 

 
Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller 
City of Mount Vernon 
1 Roosevelt Sq. 
Mount Vernon, NY 10550 
dmorton@cmvny.com 
914-665-2304 
 
cc: Mayor Shawyn Patterson-Howard 
 Corporation Counsel 
 File 

Darren M. Morton, Ed.D., CPRP, CMFO 
Comptroller           City Hall, One Roosevelt Square  

  Mount Vernon, NY, 10550 
 (914) 665-2303 
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����+��������������
�		� ��������	� ��
������� �����%� �  +�� ��������� ��� ���	���� �� ��������	� ��
������� ����� ��� �+�� !���9��
��������#��������.���
����������	���#��+�������������������+����0&
-�����	����#�	�#�	��������#�������	�
�����������������������	�����������	���%�-�����������+�����	������������+���������������+����		�.��#�
����*����	� ��
������� ����� ��� ���	����� ��� �+�� !���9�� ��������#� ������� �������� ��� ���� ����������	� ���
��������	���	������+���.��+��+��!���%

 +��,�����@���������������	���*�	��
����&#�����CD��&EF���������	����������������������������������

�����	�#��	������������
�����+�������
���.�	��������������������������������������������������+��!���'��
��+��������%� �,�
����� ��� �+�� ��&� ���*�� ��� �+�� �	������� ��� �+��,����� ����� �+��������� �+��!���� ���
���������� ��	�� ��� �
����� ���� .�		� ��� �+�� ��&%� � ��&� 
�
����� +�*�� ��
�	���� ����������	���� ����

���#�
��������+����&���������������	�������������	�
������%�� +��!�����������	���	��������&����������
�����%�
������+����&�������������*�������*�����������	������	
����������	������+��!������+����������	�
�����
���������+����&�+�*����������	�������������������	��������������
�����������%

!�
�	���� ��������	� �����
����� ���� �+�� ��&����������������� ���
� �+������
���������*������������ �+��
��������������������	�.B

!�������,�����@���������������	���*�	��
����&#����
!����A�		�1 (����*�	��
8����
,�����@�������$�.����<���//�

.2 4�,���%���1/����#����"��!�$����%����

 +��#�*���
���1.������������	������
�����C�%�%���+��
����
�������$���"�������������+��
����
�������
&���*�����F�������������
����������		����1��������������*����������+�����
����#�*���
���������.+�	������
������
�����������%�������+��
�����������+����������� ��������������*����+����������
�*������
��+����
�����
�������5����������������������*��������*�������������%�� +�����
����#�*���
����������������
��������	�����
��+��	�#�		�������������
�����������%
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

 +��
����
�������$���"������������������+����������	��������������+��!��������������
����������������+��
����������������	�����%�� +��
����
�������&���*��������
�����������+����#�������.+��+���������5�������
�����#�*�����������������#
���������������������#��
���*�����%���������5������������+�����+�������
�	���	�� ����������	��.��+������������ ��������������#
���%� �"��#��
���*������ ���	���� C�F��+��#��� ���
�����
����������	�������.+������+������������������	�������������
�#�����������*������������*�	�#���
���*����������#�*�����������������#
�����C�F�#�������������������������+���������������������
�����#�
�+������������	����������	���8����
�����������������	�����������������#
��������C�F��������������������
#�������+��������8�������������������������������������	������#��
%�� �5���������+������
�����������������
������#��
���*����������������������#�����	���*�����%�� +��!��������������		����������������5�������
�����������������+��
����
�������&���*�����%

2+�	�����������#�*���
���1.���������������������	������
���������������������+��������������	����%�

����������������	������
������������*���������#�*���
����	����������������������������������������
��������*��� �+��#+��+�� 	�����������5�	����� ���
��+��#�*���
���1.���� ��������	������
����%�,�=���
����*����	�#�*���
����	����������������������������������	�
�������+���������������	������
����%��

"�����������������������#���+���������#���*�����������5����������
����1��������#����
�%��)�������#�
��*�����������5������� #�����		�� ����	�� ���
����*����#� ���*����� ��� �����������.��+���������������
����'����������	���#���#����������%�� +����������	���������#���*����������+���������	�
��*�������������
�+��#��������+��������%��)�������#��5������������+���������	�
��*������������	��������������
�	�����
�������������%��&		���*�����������5�����������
�����#��+��������������������������������1��������#�
��*�����������5������%

�2 #����#����"��!�$����%����

 +���������������+��!����������#���K��������������������+����������������%��&������������������������
�����	��������������#��������.��+�����	�1��	�����#�����������������.+��+���
���������������������������
����	�.����������������	����	�������������������	�.�����������������������	�����J��� ������������*������
�����5����������J�5������%���������������#���#��#�������������������#�����+���������������������
���� ��� ����� ��� ���� 
���#�
���� ��� ��
���������#� ��
�	������ .��+� �������� ��	����� 	�#�	� ����
����������	����*������%� +��!����
����������+��
���
�
���
������������������������.��+�	�#�	�����

���#����	���8����
����%�� +�����������#�*���
����	��������������	������
�����������
�=������������
�+��� ���
� ��� �������� ��� �����������	� ���������
����%� � ���+�
�=��� ����� ��� ��� �� ���������� ��� ��
�����������	�
���.��+����1
�=�������������������##��#���������������������������#	����	�
�%���������	�
���*��������������������������������������������%�� +��!����+����	������������������+�#�*���
����	�
����� ��� �� 
�=��� ����� ��� ���*����� ��� �+� ���*������ ��� 0&
-� 
����
���� $�%� �;%� � 
����� �+��
#�*���
����	� ����� �����
����� ���� ���������� ��� �� ���������� 
������
���� ������ ���� ������ ���
���������#��+����+��#�*���
���1.���������
����9�#�*���
����	�����*��������	�
������������	����������
��������������+����#�� ��		�.��#��.+��+������	���5�	������+����=���
��������������������������
��+��
����� ������ ��������	� �����
����� ����� �+�� #�*���
����	� ����*������ ��	�
�� ��� �+�� #�*���
���1.����
������������%�� +��!���'�������������������	����������+���������������	������
���������+���������������
����#���������������������.��+�#�����		��������������������#��������	��������		�.�B

#��������'�����

�% 0�*���
����	������ 1 0�*���
����	������������+�����+���#+�.+��+�
����#�����	�
#�*���
��������������������������%�� +����8��������������������	����������5������	��
��������	����������������+����	�����	����	�������������������������+���#+�#�*���
����	�
�����%�� +����		�.��#������+��!���9��
�=���#�*���
����	������%
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

0�����	������1  +��0�����	�������������������+�����
�������������+��!����������������
����������� �������� ��������		� ��������	� ������������������������ �������� ��������� ���
����+�������%


�����	�(�*�����������1 
�����	���*����������������������������������������������
�+�� ��������� ��� ��������� ��*����� �������� �+��� ���� ����������� ��� ��

������ ���
�5������������������������������������+����+�����������*�������������	����=����%� +��

�=���������	 ��*���������� ����+��!������� �����		�.�B

!�

��������*�	��
���������1  +��!�

��������*�	��
�����������������
����������� ���� ���=����J���#��
�� �����������������	�
����� ���
� �+��>������

������������
�������A�����#�����>�������*�	��
���%

2����������1  +��2����������������������������������+������*����������+��,�����
@������-��������2�����
���	�%�� +��-��������2�����
���	��.��������������

�����	�#��	������������*���������+������	�����.���������+����������������+��!���%��
 +��
�=��� ��*����� ��� �+��� ����� ��� �+��#��� ��� �����
���� ������ ��� .�����
�����
�����%

!�����	�"��=����������1  +��!�����	�"��=��������������������������������������������
��������	� ���������� �+��� ���� ������������ ��

������ ��� ����#���� ��� �5����������� ����
������	����	��������	����#��+����8����������������������������
�=���������	�����	����������
��+���������	�����������+����+����+���������������������������������%��

����� 
��*���� ����� 1  +������� 
��*���� ����� ��� ����� ��� �������� ���� ���� �������
��������	������������+���������������������

�������������#��������5���������������
��������	����� �������������� ���� ��������	� ���������� �+�����������#�����
�	����� ����
��������	��������������
������#����������������%

�% "���������������� 1  +��"��������������������������������������	����*��������%���������	�
���*���� �������������� ��������������� �+������*�������*����� �����+���������
��������
�#�����������+��#�*���
�������������+���#�*���
�������������������
�����
���������%��
 +��!����+��������	��+�������!�
���������&��������������������������	����*��������%��

�% ���������� ����� C$��� ���	����� ��� 0�*���
���12���� ��������	� 
����
����F� L  +��
�����������������������������������������������+�	������+��!�����������#��������������
�����+�	�������+���%�� +��!�������	��������������������������������	������������5���
��		������������+���#�*���
����%�

+2 
������%����#�"����.������	��""������'�����#����"��!�$����%����)�����������

 +�����������#�������������	���������#������
������������
���������+�����	����	��
������
����������
����������������������#%��,������
���������������������+������������������������#�
�����������+�
�������������������	�����������C���������������	������������	����	�����F���������
�������������C�		��������
����	����	�����F%�� +��������������������#������������+����
��#���������������������*�������������#�������
����+����������	 �����
����%��

 +��#�*���
���1.������������	������
����������������������#��+�����	�
�������
�����
���
��
�	��
���
� ���� �+������
��� &����� ��� ����
	��	��� ��� ��� �+�� �������	� 
��*���� ���� ���� ���������� �����%��
(�*������ ���� ��������� .+��� ������� ���� �5������� ���� ��������� .+��� �� 	����	���� ��� ����������
��#���	��������+����
��#������	��������+��	�.�%��"����������5�����������#��K��������*����������+�������
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

����.+��+��+�������	�*���%��0������������
�	������
����������#��K��������*�����������������		��	�#���	����
��8����
������
����������+�����*�����+�*�������
��%

0�*���
����	� ����� ��������	� �����
����� ���� ��������� ����#� �+�� �
���	�� ��	�	����� ����
�����

���
��
�	�����
� �����+��
������������
���&������������
	��	�%��(�*��������������#��K���.+���
�+���+�*����������������� �+����������+�
�������	�������*��	��	�%��(�*������������������������
����*��	��	��.+��� �+���������		�����	��.��+��� �+�����������������������������#+� �+��������� �������
	����	����������+����������������%��"����������5�������������������������*��	��	�������		������.��+�����5���
���������+�������	���������% ����5����������������+�����
������������������
����#��	�#���	�������*������
���
�������	�����
�����#��������������#��K��������*������.+����+���5�������������
���������+��
�
�����������5���������������		������.��+����������������+�������	���������%�&�������������*��	���	����
������� ��� #�����		�� ����� ���� ��*����� ����#������� ���� 
��� ��+��� #�*���
����	� ����� ��*�����%��
�5����������� #�����		�� ���� ��������� .+��� �� 	����	���� ��� ���������� ��� ������ ������	� ���������#%��
A�.�*������������*�����5���������������.�		�����5�������������	�����������������	��
�����
���������
����������������������	����	�����������������������	����	����� ������+��������
�	��
��� ��������	����	���
��������#��K���	��������������������������������#���	������	����	��������+��#�����		��.+������
����
��� ���%� 0�����	� ������	� ������ ��8���������� ���� ��������� ��� �5����������� ��� #�*���
����	� �����%�
������������ 	��#1���
������������8����������������������	� 	���������� ��������������+��� ��������#�
�������%

��%�������7���

 +����
�����������������������������+���������� ���������#��+���
������������	�����	�������������*�����%��
 +����&����������������������+��������	�������������������#%��>������+��������	�������������������#��
��*��������������#��K���.+���������������5������������������������+����
��	����	������������������%��

32 �������� -�� �!������� +�	������ &��	!���8��	!���� �	� ������"��� ���� ���� )�������� ��� #����
.�!��"��

���������3(��,�!��������,���%��������������+��"!�����

���������3(��,�!�����1 !��+������8��*�	�������������������������������������
������������
������������
�����������������������������������������������.��+����#���	�
�������������	�����+���
�+����
���+�����
��+������������8��������%

 +��!���9�����������������*���
������	����������#�*���������
�������������%�� +��!����+���
�������� �����.��.������� ��*���
������	����.+��+����*����� ���� �+������������� ������ ������!�
����������

�����	����<�������������
�������	�������.��+����+��
����%�� +��!����������+���K���
���������
������������������������
����������������������������������������������%

!�		�����	������8������������
������������������������
���������������������������������������
�������� ��� ���G���� �		� ��������� ���� ��*��������������	� �������� ���������%� � +��!����+���
���������������������	��#���
�����.��+��+��*����������<��.+��+�+�	���+������������%� +����
�#���
��������+���K�� �+����	�#������� �+���
�������	��#��������		�����	%�
��+���	�#�������
���	����� �
��#� ��+��� ������
������ ��	�#������� ��� �+�� >������ 
������ ���� ���� �#������� ����
��	�#�����������+��
�������������
�������	�������+��	���������������*������%

��,���%���� 1 "��
�����	�� ��*���
����� ���	���� ��	�#������� ��� �+�� >%
%�  ��������� >%
%�
&#�������� ������+���� �#���
����� ���� ��	�#������� ��� $�.� ���<� 
����� ��� ���� ��	�����	�
�����*��������������������#	����+��!���9����	�������*����������������������<������*���
����%
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

 +��!������		�.���+�����*����������0&
-�
����
����$�%�3���D�����(��
��'���
��
�	���	��
����������	)� .+��+��������������*�	������������	��+����������*�	���+������+����#���K��������
�+����	�*�	��������������+������������
���������������������#�������%�:�*�	����������+�*��
�+�� +�#+���� ��	����	���� ���� ���� ��	����� ��� �������.��+� ����=������ 8������ ������� ��� ����*��

��<���%� �:�*�	��� ���������	���� ����������.��+���+����+���8������������� �������*��
��<����
.+��+�
������	����8�������������������
�	�������������	����	�����������+����������.+��+��������
���������������������*��	��
��<�������%�:�*�	���������������������*��	�����������������
���������+���5������+��������*��	�����������������5���%��

�����+��"!�����

�������������������1 �����������������<�����+�����<��+����+��#�*���
����.�		�������	������
��� �����*�	��������������+��#��#� ��������� �����%� +��!�������������+�*���� ���
�	�
��*���
���� ��	���� �+��� 	�
���� ��*���
���� 
���������� ��� �� 
����� ��� 
���#��#� ����
�5���������������*�	���	������������#����
��+��#��#���������������%��0�����		��� �+��
!���������������*�����������	��#1���
���*���
������	�#������%

��������!�������������1 !�������	�����������<�����+�����<��+�������+���*������������<�
���	������+��!���9�����������
������������������������%��0&
-�
����
����$�%�;���D"�������
�	��!	����
�	�� ��*�"������
����+ �	��
�	�
�	��������,������
�	��-�.�/E� ��������
�+�������������������	���������5�����������������	�����������<�����+�������������*�����
�����������������������������+������������������+�������		�����	�K������		�����	�K������
�����������+�	������+���	��#��#���������	������������������		�����	�K�����������������+�	��
����+���	��#��#���������	������������9��������������
����������������+��!���9����
�%�� +��
!���9���##��#�������<���	�������+���.����������*�����������������������������.����
��� �5�����������������	�����������<��������
������������%

������������1 !���������<�����+�����<��+������������������+����������������.�		�������	��		�
���������������	�#�������*���.��+�����+��������9����
�	�������	���%�� +��!�������������
+�*�������
�	�����������<���	������+����+���������������������	�#��������		�.��	��������
0�����	�,�������	�:�.�����+��
��������$�.����<%

���"�����������	������������ 0 !��������������������������<�����+�����<���������������
�+�� 
�#������� ��� �� #�*���
���9�� ��*���
����� ��� �� ���#	�� ������%� �  +�� !���9��
��*���
������	����	�
�����+���
����������������������+�����������<��#�������������%

������"���������1 ��%�������7��� L  +���
�������������������+�+�	������+����&�������
����������������%�(�������������+��
������� ���I4/��;�; ����������
������������%� +��
��&�+�������������������������������	����	�������I4���;�; �������=�����������������I����������
���	�����������������+���#�*���
��������������1��&����=�����������%�

)����������9�����"��,� !��1 !�������	������������5��������+����������������	��	����������	����������
��������	�*�������M����������%�� +��!������		�����!�����!����������
�+��	������������5��%�!������5���
�����+���������M����������� �������
������������� 	�*���������������M�����������.��+��+��������+�	��
�����	��.��+��������	�������	�M�����������������+���������+�	�������	��.��+��������	�������	�M�	������%�
!��������5�����������&���	������������������	��.��+��������	�������	�&���	����+%��
�+��	������������5���
�����+���������M�	���������M�������+�����	�*�������M�	������.��+��+��������+�	�������	��.��+��������	���
����	�M�	������������+���������+�	�������	��.��+��������	�������	�M�����������%� +��!����#����������
�+�� ��		� ���
���� ��� �+�� !������ ���� 
�+��	� ��������� .�������� ���� ����
��� �+�� ����������	���� ����
����		��������5��%�� +��!�����	���+����+������������	�����������������#���1��
������	���������������#�%
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 +��!���� ���������� ������+��� ��������������#��������� ��	������+���.��+� �+��!���������2����+������
CD!�����EF� ���� �+�� !���� 
�+��	� ��������� ��� ,����� @������ CD
�+��	� ��������EF� .��+� �������� ��� �+��
��		������� ���� ���
���� ��� ���	� ��������� ��5��� 	�*���� ��� ���+� =������������%� �  +��!������ !+������
���*����������+��!���������		����!��������5���������
����+�
������		�����%��A�.�*�����+��!����
����
��
�������+��!��������5���������������+���
�����	�*�������,����/�+������+����	����������������������
���)��������/�+%��2��+������������
�+��	������������5����$�.����<�
�����	�.����*������+����+��!����
���������+��.�����������+��
�+��	�����������.��������������������������+�����+�������	����������.+��+�
���+���5���.����	�*���%�� +�����+��!���9����������������������	����������+��	������������5���������
��+��
���������+��	�*������	��.���������������+�����*�����������.+��+���
���+��!����.�		���������������	�#�������
����+��
�+��	���������%�
������+��!��������5�.�������
���������������)������������		������!������
��5���+�*���������������� ���������
��������
�	������!������5��%�� +����		����������
�+��	����������
��5���������
�������������#�����������������	��+��.���������������������% !������������+��	����������
��5�����		����������������+�������������������+����������*��.���������������������������������������*����
������ �+�����*����������0&
-�
����
����$�%�4;�� 1���
����������������)�� ���� �+��������+�*�������
��������������.��+����+��!�������	�����%�

&�������"��,� !���1 )�+��������*��	������	�����
�������������
���+���#�*���
�������������*����	��
�������*��������*���������+��!���%��(����*��	����������������������*����������#��K����������������
��� ��������� ���#��
� �5����������J�5������� ���� ��������%� � &		�.������ ���� ��������� .+���
�����������%


���'�'�����"��,� !� 1  +��!����+�������������#�
���#�#��������*��	�����I4���7���; �������
����
���� ����%� � ,���#�#��� ���� ������� ��� 8��	�����#� �
�		� ���� 
�������� ����������� ���� ���� +�����#�
��+���	�����������=�������������	�.�
��<����������� �����%��&		�.�������������������.+��������������%

+���#��%8���&�����#���� ����+���#��%8���#���"�����#��� 1 �����#��+����������������������������
�+�� !���� +��� ��
������ ������������� ���.���� ������ ��� �������� ������������ ���*���� ���*����� ����
����������������%�� ���+���5������+���������������������������.����������+�������������������������*���
����������
����������������	��������������������
�����������*��	����������	��+�*����������������
����+���������������	������
����%

)�������39������839�����������1 !����������
��������*����������	�������������	����	������������
���������#������������������������������������� ���
������#��+�������
������
��+���������+��+��
#�*���
���1.�������� ����� ��������	������
����%� �"��������5������J�5����������������������������
.+��+�+�*���������������������������+����������+�������	����������������������
������.+��+�+�*�������
���*�������������+�������8���������9�����#�������.�		������������+��������%��(���������
���������
#�*���
����	� ������ ���� �8��		�� ������� ��� ����������	�� ����� ��	����� ��� �+�� ����� ��������	�
�����
������.+��+������������+����+�����
������������������������N�*��	��	���������	�����������N�
�*����+��#+��+�����������
������������������������%

��,���������1 ��*�������������+��2��������������*�	����������������������1���������1����������������������
������������5������	������	����+�	�����������
�����%�� +������������������������*�����������+����
��
����*����	����
����������+����%�� +��!����������+�������
����� 
��+��������	��*����*������%������+��
�������������	������
����������������
�����������8��		����������������������	���������	������.+��+�
�����������+����+�����
������������������������N�*��	��	���������	�����������N��*����+��#+��+�������
����
������������������������%��"���+����������+�����*����������
�������������������5��������������
�+����
���������+������������1������	�����������������
����	�% (���������+��-��������H��	������)�������
���2��������������#���+�����+����������������������9����������������+��������
��������#�����#���*������%�
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

������!������� 1 !�����	���������.+��+����	���������������	������8���
������������������������������
C�%#%�������������#��������.�	<��������
�	������
�F������������������+��#�*���
����	�����*��������	�
��
����+��#�*���
���1.������������	������
����%�!�����	������������������������+��!��������������.��+����
������	������*����	���������
�����+���I/����������������
����������	�	��������5����������������%�
��+�
�����������������������+��������	�������������
�����+��������	�������������+�������������������%���������
������	������� ������������������8���������*�	�������+������������������% &�8���������*�	�������+��������
�+���.��	���������������8��������������.��+��8��*�	�������*������������	�����+�����������+����������%�

��� �+�� ����� ��� �+�� ������	� ������	�K������ ��� #�����	� ��������������� ������� C�%�%�� �+���� ��������� ���
#�*���
����	�����*�����F���+��!�����+����������	���������������
����#���	��������+������8��������������
����
����%�� +��!����.�����	���������
�����+��+��������	�����������+��������	���������#�����+�����������
�+���#+� ���<�������#� C�%�%�� ����
����#� �+�� �������� ���	���
���� ����� ��� �+�� ��������������� ��� ���
������	�K��������������������������������1	�*�	� ����5�������	�����+�����������+����8�����������������
����
�������8�������������F%

,�=������	��������������	�������������
���*�
���������������	�K���������=�������� ��
�	����%�� +��
�����������
�	�
������������������������+������������������+��*�	�������+�����������
������		���5�����
�����9��	������������������	�K��%�

:��������������������1��1���#������������������������%��"����������	������8���
�����������������������
����+��!������������������������#��+�������#+��	����
��+����*����+����		�.��#�����
����������	�	�*��%�

:���
!	��� ��������

"��
����0�*���
���B
-��	���#�� /�
�
���*�
���� ��
,��+�����������8���
��� /1��
@�+��	�� /1��
�������������� ;�16�

!�
�������>���B
-��	���#� ;�
,��+�����������8���
��� �

 +�������������������.��+��+����8����������������������������������	�������������+�.�����������	����	���
�5���������������+��#�*���
����	��������������	������
����%�!�����	�����������������+�.������+��
#�*���
����	��������	������+���%��

7�������� ��,������ 1 >�������� ��*������ ������ .+��� ������� ���� ����#��K��� ������� ��*�����
����#������� ��������� +�*�� ����� ���������%� ��� �+�� #�*���
���1.���� ��������	� �����
������ ���������
��*�������������������*����������*��������*��������J����
���������
�#�����������*�����������+��
�	�#���	������8����
�����+�*�������
��%�

>����������*����������+���������������	������
����������+����.+��������������#����������������+�*��
�����
���� ���� ����.+��+� ��*����� ����#������� ���������+�*������ �����
��%� � +��!����+��� ���������
�����������*���������I�3���6��6� ����*��������������������+��0�����	�������I�;���/3 ����*�������
���
������+��!�

��������*�	��
�������������I��7�4/4 ����������	�����
�������������+��!�����	�
"��=���������������*��� �����*����% 
��+��
������+�*����������
���������
�������	����������
N�*��	��	�N�������������#�����		��������������������#��������	��%
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

+�	����� &��	!���8��	!�����	�������"�� 1 ������������������������+�������
���������������	����������
���	���� ������������������������������������	�.��������������%� � +��������������������	������
����
�	�
����������������������
������������������� �+������	������������������������������.�		��������
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������ �+������	������������������������������.�		������������#��K������������	�.��������������C��*����F�
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���#�#��������*��	������+��!�
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�������� ����I//���67 ���
�+��!�����	�"��=�����������������������������5���������������		������.��+����������������+�������8�����
�����	�����%� +��� �
����� ��� �����������������#��K������������	�.������������������+����������+���
�+���
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����*��	��	�%

 +��!�����	�������������������������	�.�������������������������������	�.��������������������	���������
���� �������� ��	�#������ ���� ��������� ���	�.�� ��� ���������� ��� ��	������ ��� ���� )"�-� 	����	���� ��� �+��
#�*���
���1.������������	������
��������#�*���
����	�����*�����%� +�����
���������������	�������+��
���������������+��!���9�����������	�������$������%

-��'1���%�-�� �!������1 ����+��#�*���
���1.������������	������
������	��#1���
������������+���	��#1
���
���	�#����������� ������������ 	����	������ ��� �+��
����
�������$�� "�������%� -�������
��
������
��������� ������������������
����K����*����+��	��������+�������%�-����������	����������������������
�+�����	����	����������
��
������������%��-���������������������� �5������������������%

����+���������������	������
������#�*���
����	�����������#��K����������
��
��������������������
.�		������������������������������#��+����������������%� +��������
���������+��������������������������
�����+�����������#��������%�"��
��
�������*���������������������������������������+�����������#�
���������.+�	������������������������������������������������+�����������#�����%�����������������
.+��+����������.��++�	�����
��+�������	��������������������*��������������������!�����	�"��=��������
�����
��*�����������5����������%

��%���������� ���"�� 1  +��*���������		����*�����#�����#��#���
��������*���������+�����
����
��� ����
�	����� *�������� ���� ���<� 	��*�� ����� ����������� ���
� ���*���%�  +�� 	����	���� ���� ���+�
����
�	�����	��*��������	����������+��#�*���
���1.����
����
�������$���"�����������������������	��#1
���
�	����	�����%�:����	������������
�������������������������������������+��+��#�*���
����	� ������
�����+���������	����*��������%��A�.�*������	���+��	����	����
������#��+���#+��
�	���������#����������
������
��������������������+��#�*���
����	������%�� +��	����	����������
���������������������	�����
��	������	��������
������.+�������	����	�%�

����)�������-�� �!����1  +��������������	����	����������������+��!���9�����������������+��������+������
��������	����	��������+��$�.����<�
���������:���	��
�	�����9�(�����
����
����
������+��$�.����<�

���������:���	�"�	�������������(�����
����
����
%� +����������	���������#�����+�����
����������
������������������������.��+��+�����*����������0&
-�
����
����$�%�64��D����
	��	���	����	�	�����
 ������	������#�	���	�)�����0&
-�
����
����$�%�3���D#�	���	����	�����	�����$�	���&
���	��'����
�
&��2
�	������3��'���
��
�	��"��� + �	��
�	�
�	��������,������
�	��-�.�45).

&�����)����%�!��%��� .���	���-�� �!����5:&)3.;6 1 ������������������*����#��������������������+��
!�������*�����+��	�+��������������� ������������ ���������
�	���������� �+���� ���*�*���%� +�� ��������	�
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

��������#�����+�����
����������������������������������.��+��+�����*����������0&
-�
����
����$�%�
3/��D����
	��	���	����	�	����� ������	������#����
����
�	��,�	��������3����3�	�#�	���	�)%�

���� )�������� 1 $��� ��������� ���������� �+�� ����������� ���.���� ������ ��� ��������� ����	�.�� ���
��������� 	��� 	����	������ ���� ��������� ���	�.�� ��� ���������%� $��� ��������� ��� ��
������� ��� �+����
��
�������B�������*���
�������������	������������������������������������%�

-��� �	����
�	�� �	� �������� ������� ��������� ��� ������	� �������� ���� ��� ����
�	�����
������������J�
����K���������� ���������������������#���	���������������������+�������� �+�������
����������	�� ��� �+����8��������������������������� �
���*�
������� �+����������%��������������	�.�����
��������������������������	�.����������������+�����������������	������+����8���������������������������
�
���*�
��������+����������������	���������������	������	���������+�����
����������������������%

 ����������������������������������������������������������������������	�.��������������������������
	����	����������������������	�.�����������������	���������+����������%�&���������������������������������
.+��������������������	���������������������+����+���#+��+������	��#�	�#��	������������������+��!����
��� �+���#+� �5�����	� ������������� �
������ ��� ����������� #��������� ��� 	�.�� ��� ��#�	������� ��� ��+���
#�*���
����%�(�������������� ��������� ���� �+��!���� ���	����� ����������� ���� ��

��������*�	��
�����
������	����=������	����	�������������	����	��
�����������*�����������������	���*�	��
�����#����%�

�	����������������������������+�������
���������+�����������������������	�.����������������	����	�������
����������������	�.����������������+������������
�����+�����������������+���.����������#�����#�����%


�
���
����+��!����.�		���������	�����������������	��������������
����+�����������������������������
���������%���������������	��	�����+���
����������������������������������������������������������������
��������� ����+��#�*���
���1.������������	������
����� ���	�.�����
������
�������
�����������+��
���������.+��+��+������������������������������������	���%��������+��!���9����	���������������������������
����������������+�*����������	��������������������������������������������	���%�

#����.�!��"�� 1 0�����		��� ����� ��	����� ����������� �+�� ����������� ���.���� �������� ������� ����
�������������	�.���������������������������	����	����� ����������������	�.��������������%������+�������
��������	������
������#�*���
����	��������������������	���������������+�����
��������+������+��������
���
���	������+���5��������.+��+��+��!����������������+���������������������+������������������������
.+��+��
����������+����������������������%��>������+��������������+���������	������	��������������
���������		�.�B�

$���������	���������	��������	������
�������+����������������������������+����������+���
���� ��� �������	�� ���
� C��*���������� �������� �
������� 	��#1���
� �����*��	��F� ��� �+��� ����
	�#�		���������������		����8������������
�����������������C�+�����������������
����������F%�

(�����������������	������� ���������.+����������������	���������+����������+����������������
�
���������#�����������������������	�.�������#�	������������+���#�*���
���������
���������
	�.� �+���#+� ����	��#� 	�#��	�����%� � ����	��#� 	�#��	������ ���	����� �� 	�#�		�� ���������	��
��8����
�����+����+������������������������	�������+��������������������������*���������+��
	�#��	�����%�� +����������	������	�������������������� �����������������+���������������������������
���*������	�#�����������������+������
�������������� �+��0�����	�,�������	�:�.�����+��
��������
$�.����<%�

!�

�������������	������� ��������������
�������+���������	��������������������������������
���������������
�	������������+��������9��+�#+����	�*�	�������������
�<��#����+�����%�� +��!����
!�����	�����+��+�#+����	�*�	�������������
�<��#����+�����������+��!�����+������������+�����������
���������	����������������+����������+�������	���������

����������	����%��)��������������+����
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�����0�1 $�%%�����	�$�'��	�"�����""������'�)�!�"��� 5���������6

������
�����	���������������+����������������������	�����+�����������
�*�������+��#����+��
�������� ��� ��<��#� �+�� ��
�� ������� �+��� .��� ����� ��� �����	��+� �+�� ��

��
���%� �  +���
�	����������������	��������������
�����������	��+������������*�������+� !����!�����	%
&���#�����������	����������+��0�����	������ ���������� �
���������������������+����� �+��
��	����������+��!����!�����	������
����������#����������	�����#��+�������8���������9�����#���
��� �+�� !���� !�
����		��� ���� �
������ ����#���� ���� ����
��������� .��<���9� ��
����������
���������� ��5� ����������� �	��
�� ����������	� 	����� ����	�
���� ���� ������	� ���=����%� � >�	�<��
��

��
����������#�
�����#�����		����	���5������
������	�������+������������	�����������������
���
�		��+�*����������<��������+����
�*�	�����������#�
���%�&������#�
���������������	�����
��������������+��������#�����������	���������+��0�����	�����%�&���#�����������	���������		
�������5������+��0�����	���������	������		���
�����#��
��������5�����������#���*����	�������
�+������������	����������������������	��������������+��������������������

�����%�

>�����#���� ����� ��	������ ��� �+�� 0�����	� ������ ����������� �
������ ���� �	��������� ���
����������	��� ��������������

�������������#���%� +��0�����	������ ��� �+����	�� ����� �+���
.��	�����������������*��������#�����������	����%������		�#�*���
����	���������+����+����+��
0�����	��������������������������	��������������������������#���%�

����������� ��	��	�����+���
������������������������������������������������������	���������+��
#�*���
����	��������������	������
���������	�.�����
������
�������
�����������+�����������
.+��+� �+�� �������������� ����������� ���������	���%�2+������+� ����������������������������
�
����������������	����������*��	��	���������������5����������������������������+��!���9����	����
��� ���� ����������� �
������ ������ ���� �+��� ������������� �
������ ��� �+��� ���� ������%� ����
��������������
����������������	�������������+��!���9����	������������������	���������+����		�.��#�
�����B���

�����������#���������������#���%

#2 3�"�% ���"��

���#�*���
����	������������
����������������#��������.+��+�����+����������������������������+���
��

��
����� ���� �+�� �5���������� ��� 
������ ���� ��������� ��� ������ ��� �����*�� ���	����	��
�������������������#�����		���
�	������������5��������������
�	����#����������#�����������+��0�����	�
����%������
������������������#��������1��������#�����		������������������#�����������	�����������
�+����������������������5��������������	����	�����%

42 7����	�3���%����

 +�� ������������ ��� �+�� ��������	� �����
����� ��� ������
���� .��+� #�����		�� ��������� ���������#�
�������	��� ��8������ 
���#�
���� ��� 
�<�� ����
����� ���� ����
������� �+��� ������� �+�� ���������
�
���������������� �������������	�.����������������	����	����������������������	�.�������������������
����	����������������#���������������	����	����������+�����������+����������	������
����%�����
������	���
������� �+�� ����������
��������� ��*�����������5����������J�5������������#� �+�� ��������#�������%�
&����	�����	������	�������� ���
��+��������
����%

�2 $� ��(�����3,�����3,�!������� ��
���'�%���

,���#�
���� +��� �*�	������ �����8����� �*����� ���� ����	������ ���J��� ����#������� ��� �+�� ��������	�
�����
������+���#+��+��������+����+����������	������
�����.�����*��	��	����������������.+��+��������
&���	�������6%
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�����<�1 $��������������%�!���"�������""����� �!���

�2 .��'������+���

 +�� !����� ��� ����������� .��+� �+�� !���� !+������� ��		�.�� �+�� ����������� ���
������� ��	�.� ���
�����	��+��#��+�����#��������������	����������+����������	������
����B

�F )�������������+�����������+��������$�*�
������+��-������������
��������!���������
.+��+������
�����������+��,������!�
����		�������"�������������+��!����!�����	���+�		�
+�	�� �� ���	��� +�����#� ��� �+�� ��������� ���#��� ���������#� �� ��������	� �	��� ����
���������#��+��������������+��!���������+��������#������	�����%

�F &�������������	���+�����#���+��-������������
��������!����������������+�����#�������
���
�����������+���������!����!�����	����������*�	%

�F  +��!����!�����	��+���+�	���������������	���+�����#�����+��������������#��%

�F  +�� !���� !�����	� �+�		� ������ �+�� ���#��� ����
����� ��� ���
������ ��� �
������ ���
����
����/�+��.+��+��+�		� �+�������
���+�������	����#���������+�		���� �+����
��
��
���������������+���
��������������+�����+�����#�����������������������+�����������
��������+�����%

�F ���
�	����#����������#�����������
�	����������#��+������������
���#�
����������	�
��*���������+��0�����	����������
��*���������%

�F -��#��������0�����	����������
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February 3, 2026 

 

VIA EMAIL:  

Honorable City Council Members  

City of Mount Vernon  

1 Roosevelt Square  

Mount Vernon, New York 10550  

RE: Request for the City Council to Enact Legislation Authorizing the Mayor to Execute a Professional 

Services Agreement with ARUP for Phase II of the NYSERDA Project. For consideration on the agenda for 

the February 11, 2026, City Council meeting. 

Honorable City Council President Thompson and Council Members: 

I am writing to respectfully request that the City Council enact legislation authorizing the Mayor to enter into a 

Professional Services Agreement with ARUP, an international environmental and engineering consulting firm, 

to support the City of Mount Vernon’s participation in Phase II of a New York State Energy Research and 

Development Authority (NYSERDA)–funded project. 

As the City Council may recall, the City previously authorized the Mayor to execute a Letter of Commitment 

with ARUP in support of its Phase I submission to NYSERDA. ARUP has since been selected by NYSERDA 

to advance this initiative to Phase II, which focuses on implementation-oriented planning and policy 

integration. Execution of a formal Professional Services Agreement is now required to define roles, 

responsibilities, and deliverables and to allow the City to fully participate in the next phase of work. 

Phase II will focus on advancing actionable, data-driven strategies to integrate climate resilience and urban heat 

mitigation into Mount Vernon’s land use and regulatory framework. ARUP will work collaboratively with the 

Department of Planning and Community Development to refine and apply urban heat and environmental data, 

evaluate zoning and development standards through a climate lens, and develop clear, implementable tools that 

can be incorporated into the City’s zoning ordinance update. The project is structured around specific, 

measurable outcomes, including producing policy-ready analyses, identifying zoning mechanisms that support 

heat-resilient development, and aligning climate mitigation strategies with the City’s ongoing zoning 

modernization efforts. 

Participation in Phase II will provide Mount Vernon with advanced technical expertise, planning tools, and 

policy guidance that directly support the City’s Comprehensive Plan and zoning ordinance update, while 

strengthening climate resilience, public health protections, and environmental equity. Key benefits of the City’s 

participation include enhanced decision-making capacity for zoning and development review, improved 

integration of climate considerations into local law, and the opportunity to serve as a model for other 

municipalities undertaking similar efforts statewide. 

Importantly, the proposed Professional Services Agreement does not require any direct cash expenditure by the 

City. The City’s financial responsibility will be satisfied through an in-kind contribution of Department of 
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Planning and Community Development staff time, which will be accounted for through work already underway 

on the zoning ordinance update. The value of this in-kind contribution is estimated at $74,700 and will be 

credited toward the overall project budget submitted by ARUP to NYSERDA. 

For these reasons, we respectfully request that the City Council adopt legislation authorizing the Mayor to 

execute the Professional Services Agreement with ARUP for Phase II of the NYSERDA project. We appreciate 

your consideration and remain available to provide any additional information or respond to questions. 

 

Sincerely,   

 

 
 

JAMES RAUSSE, FAICP, WEDG 

 

 

cc: Mayor Shawyn Patterson-Howard 

 Comptroller Darren M. Morton 

Malcolm Clark, Chief of Staff 
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Solicitation/Contract No.

Contractor: Name of Project:

Address:

Location (where work is to be performed): NYSERDA funding:
Total Project Cost:

Phase 2 Funding

1.  Labor (specify names or titles) Hours Rate/hr
440 61.45 27,038$       
440 44.47 19,567$       
221 58.86 13,008$       
264 57.19 15,098$       

 
 
 
 
 
 
 
 
 
 

74,711$        

54,531$       

54,531$        

  

  

Total Project Cost 129,242$ 

PON 5180 Attachment B - Budget Form & Instructions
NYSERDA Budget

Cost Element

Total Project 

Cost:

Funding & Co-

funding via 

NYSERDA

Lukas Herbert
William Hyland
Amelia Zaino
Marlon Molina

Total  Labor

2.  Direct Materials, Supplies, Equipment, and Other Costs
Fringe Benefits for all City Employees listed above at 73%

5.   Subcontractors/Consultants

  
  
  

Total Direct Materials, Supplies, Equipment and Other Costs

3.   Travel

Total Travel

4.   Final Deliverable

Total Subcontractors/Consultants

  By checking this box I certify that hourly rates included in this budget are the same or less than the hourly rates charged to 

other government or commercial entities for similar work performed.
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Supporting Schedule (Additional Information)

Element No. Item Description Phase 2 Funding
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Phase 2 Funding

 

 

 

 

Cost-sharing & Other Co-

funding

  By checking this box I certify that hourly rates included in this budget are the same or less than the hourly rates charged to 

other government or commercial entities for similar work performed.

228



Phase 2 Funding

229



Planning and Community 

Development Department 

ONE ROOSEVELT SQUARE 

MOUNT VERNON, NEW YORK 10550 

PHONE: (914) 840-4032F OR EMAIL 

ptarlow@cmvny.com 

James Rausse, FAICP, WEDG 

Commissioner 

Pamela J. Tarlow, Esq.* 

Deputy Commissioner 

*Admitted in CA 

 

 

 

 

May 7, 2026 

 

VIA EMAIL 

Honorable City Council Members 

City of Mount Vernon 

One Roosevelt Square 

Mount Vernon, NY 10550 

 

RE: IN-LIEU-FEES FOR PARKING NOT PROVIDED DURING LAND USE BOARD 

APPROVALS  

Honorable City Council Members, 

 

Procedural History 

 

In February the City Council was asked to review the mandatory in-lieu-fees for parking found in the 

Zoning Code. These fees are assessed when an applicant cannot provide the on-site parking required by 

the zoning ordinance. The fees are most commonly applied during reviews by the Zoning Board of 

Appeals (“ZBA”) for parking variances.  These fees were concerning to staff due to inconsistency 

between the Comprehensive Plan policy document and the existing zoning ordinance. This fee is normally 

collected after a ZBA action allowing a variance for parking and before the certificate of occupancy is 

issued. The City Council tabled the item.   

 

City Council asked that we provide a full parking analysis so that staff can give an accurate fee 

recommendation.  However, the City is in process of adopting a Zoning Ordinance (the RFP has already 

been released) and staff believes the zoning code should be completed so that the new fees are not set in a 

vacuum. 

 

The item was placed back on the agenda in April.  Before that meeting, I spoke to members of the City 

Council who wished to reduce all in lieu fees 50% as opposed to suspending the fee.   

 

Planning requests the fees be reduced by 50% from the adoption date of the Comprehensive Plan, 

November 2025 until January 2027.  This is structured to (1) provide notice to developers of the fee 

moving forward despite the conflict of the comprehensive plan and the current zoning ordinance and (2) 

guide development that fell within the window so that they can proceed.  The fee becomes due to the City 

upon signature of the resolution and before occupancy. 

 

Analysis of the Issue 

 

Currently, the City has developers that are required to pay parking in lieu fees based on the existing 

zoning code.  Attached is the adopted fee program requirement, §267.40 attachment 3.1 The fee requires, 

for multi-residential users, two parking spots per dwelling unit.  It does not differentiate based on location 

or size.  Mount Vernon is unique in requiring a blanket provision of two spaces for all dwelling units,  
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regardless of size.  While this is typically not an issue for single-family or two-family homes, almost 

every multi-family development proposal requires a parking variance unless the project is a large, new 

construction building with a self-contained garage.  This oddity can be expressed in an extreme: a studio 

apartment (where the average occupancy is 1.5 people) would need two parking spots, even in a transit-

oriented development area where the resident is more likely to be dependent on public transportation.  

 

Additionally, there has been inconsistent enforcement of these fees, creating issues of across-the-board 

fairness with who these fees are applied to, delays in land use board decisions, and placing undue burden 

on small to medium-sized property owners who do not have the means nor wherewithal to cover these 

fees.  

 

This discussion was shaped by a specific project:  420 North Terrace Avenue.  The project consists of an 

approved market-rate 12 unit building that took two years to get through the Zoning Board of Appeals 

with some enmity.  The project is providing 12 parking spaces, one for each unit regardless of size of the 

unit.  Because the current code requires 2 parking spaces per unit, the development was 12 spaces short 

required the developer to pay $9,000 per parking space not provided.  This building has 7-one-bedroom  

units and 5-two-bedroom units. 

 

This site currently pays $11,000 in property taxes and will increase to $35,000 after a $1 million  

estimated construction project.  The current parking fees required are $109,000 or more than 10% of 

construction making it difficult for the Developer on this small project to receive construction funding.  

After review, the Staff believes there is a bigger policy issue to be considered: $24,000 of property tax 

increment will not be collected if this project cannot be constructed.  The 50% rate will create a fee of 

$54,500 and will hopefully be low enough to allow the developer to get financing.   

 

As a policy matter, the City wishes to encourage market rate housing units of all sizes to create fair 

housing choice.  Some potential residents prefer small buildings over large buildings and this 12-unit 

building filled a very specific niche. Mount Vernon has committed to fair housing choice as part of the  

Consolidated Plan submitted to HUD and to comply with the Fair Housing Act of 1964 et al.  Choice 

includes residents who may wish to live in smaller rental buildings as much as living in single family 

homes or large luxury buildings.   

 

Currently, there is inconsistency between the goals in the adopted Comprehensive Plan and the existing, 

outdated zoning code. To encourage successful development proposals in 2026 that are consistent with 

the adopted Comprehensive Plan, we respectfully request the City Council consider reducing the fee to 

make small development financially practicable.     

 

Mount Vernon has parking requirements that are much higher, and less flexible, than neighboring 

municipalities.  Most municipalities have parking ratios that are scaled to the size of a dwelling unit, with 

two or three-bedroom units requiring more parking per unit, and studio and one-bedroom units requiring 

less parking per unit.  

 

Equally important, these fees have slowed the land use process down.  Parking variances were required in 

44 % of the submittals in 2025 to the ZBA. It should also be noted that requiring something that has an 

unlikely outcome of approval, slows down processing of more complex issues, and deters new 

development.   
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Ultimately, the City’s goal (as noted in the Comprehensive Plan) is to reduce parking for transit-supported  

developments after our new zoning is written.  The aim is that Mount Vernon will join our neighbors in 

requiring lower parking ratios for apartment buildings near transit, which means that many of our current 

development proposals will ultimately comply with future parking requirements and not need variances 

(or need to pay fees-in-lieu).  However, for these proposals to move forward now (under current zoning), 

applicants are often looking at parking fees-in-lieu of between $50k and $250K, which effectively make 

their proposals financially unfeasible, especially small development projects under 20 units.  

 

Staff requests that this fee be reduced to a manageable amount though June 2026. 50% reduction of the 

fee should help small developers move forward while maintaining the fee. 

 

Fiscal Impact 

 

The estimated impact will be a one-time $54,500, with an offset of $24,000 per year after construction is 

completed on 420 N Terrace. 127 S. Terrace, which was approved in February but not yet finalized,  and 

is a reduced fee of $250. 

The City of Mount Vernon remains committed to advancing policies that promote housing opportunity. I 

respectfully request the City Council’s consideration of this legislation and welcome the opportunity to 

provide additional information as needed. 

 

Sincerely,   

 

 
 

JAMES RAUSSE, FAICP, WEDG 

 

 

cc: Mayor Shawyn Patterson-Howard 

 Comptroller Darren M. Morton 

Malcolm Clark, Chief of Staff 

 

Attachment 
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January 22, 2026 

 

City Council 

City Hall 

One Roosevelt Square 

Mount Vernon, NY 10550 

 

RE: Request for Legislation to Establish an Inclusionary Housing Ordinance and Affordable 

Housing Assistance Fund 

Honorable City Councilmembers, 

I am writing to respectfully request that the City Council enact legislation establishing an Inclusionary 

Housing Ordinance requiring that all future market-rate residential developments set aside no less than 

ten percent (10%) of total dwelling units for multi-family development with 10+ units as fair and 

affordable housing. This ordinance will ensure that as Mount Vernon grows, new residential 

development contributes directly to meeting the City’s housing affordability goals while promoting 

economic diversity and long-term community stability. 

This inclusionary approach has been successfully implemented throughout Westchester County, 

including in the cities of Yonkers, White Plains, and New Rochelle, where a comparable program has 

generated more than $9 million in affordable housing resources. Consistent with the Westchester 

County Model Ordinance, this policy is intended to support workforce housing, making new units 

accessible to teachers, firefighters, police officers, healthcare workers, and other essential professionals 

whose incomes often exceed traditional subsidy thresholds but fall short of prevailing market rents. 

To effectively administer this program, the legislation should establish a Mount Vernon Affordable 

Housing Assistance Fund Board responsible for oversight, policy guidance, and implementation. The 

Board shall consist of five (5) voting members: the Mayor of the City of Mount Vernon or his/her 

designee; the President of the City Council or his/her designee; and the President Pro Tem of the City 

Council or his/her designee; the Commissioner of Planning and Development or his/her designee; the 

Commissioner of Assessment or his/her designee. The Board’s responsibilities would include 

recommending funding priorities, reviewing developer contributions and affordability proposals, 

ensuring compliance with ordinance requirements, and advancing best practices consistent with regional 

housing goals. 

With the recent completion of the City’s Comprehensive Plan, Mount Vernon is well-positioned to 

attract significant new housing investment, including market-rate and luxury development. This 

ordinance ensures that the workforce supporting the City’s economy has meaningful opportunities to 

live in these new developments. The legislation should further require robust affirmative marketing  
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plans to guarantee that affordable units are widely advertised and accessible to eligible residents, 

consistent with fair housing principles and County guidelines. 

The ordinance should also provide developers with opportunities to earn density bonuses or regulatory 

incentives by delivering community benefits aligned with the Comprehensive Plan. Such incentives may 

be granted for the following actions: 

• Creating new, publicly accessible open space within or adjacent to the development area 

• Reducing parking requirements for housing developments located within 0.25 miles of transit 

stations 

• Implementing green building features, including solar energy systems, high-efficiency heating 

and cooling, and on-site stormwater management 

• Providing community facility space for local nonprofit or civic organizations 

• Investing in a City-managed Community Benefits Fund for infrastructure improvements 

• Providing affordable units at deeper levels of affordability than required by the ordinance 

• Supporting affordable homeownership opportunities, including cooperatives 

• Incorporating historic preservation elements in surrounding areas 

• Redeveloping brownfield or underutilized sites 

• Contributing to off-site infrastructure improvements 

• Prioritizing housing opportunities for municipal employees 

Alternatively, developers may satisfy inclusionary obligations through a fee-in-lieu contribution of five 

percent (5%) to the City’s Affordable Housing Assistance Fund, as established by this legislation.  

Mount Vernon’s proposed fee-in-lieu structure is consistent with established practices in Westchester 

County, particularly in the Cities of Yonkers and White Plains. Yonkers permits developers to satisfy 

their inclusionary housing obligation by providing affordable units equal to five percent (5%) of total 

allowable units, combined with a per-unit cash contribution to the City’s Affordable Housing Assistance 

Fund, in lieu of constructing the full on-site set-aside. White Plains similarly allows a fee-in-lieu 

alternative, calculated as a per-unit contribution for each required affordable unit, with proceeds 

dedicated to its Housing Assistance Fund to support citywide affordability initiatives. In both cities, the 

fee-in-lieu option has proven to be an effective tool for generating flexible funding while maintaining 

development feasibility and advancing long-term affordable housing goals. 

Funds generated through the Affordable Housing Assistance Fund may be used to support a range of 

housing initiatives modeled after successful programs in Yonkers and White Plains, including but not 

limited to: down payment and closing cost assistance for first-time homebuyers; preservation of existing 

affordable housing; gap financing for new affordable or mixed-income developments; rehabilitation of 

aging housing stock; and targeted programs to support workforce and senior housing.  
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These investments will ensure that Mount Vernon’s growth remains inclusive, equitable, and responsive 

to community needs. 

The City of Mount Vernon remains committed to advancing housing policies that promote opportunity, 

affordability, and economic vitality. I respectfully request the City Council’s consideration of this 

legislation and welcome the opportunity to provide additional information as needed. 

 

In Service,  

 

 

 

Shawyn Patterson-Howard, Mayor 

City of Mount Vernon, NY 

 

237



 
Department of Planning and 
Community Development 
ONE ROOSEVELT SQUARE 
MOUNT VERNON, NEW YORK 10550 
PHONE: (914) 840-4029 

 
Mayor Shawyn Patterson-Howard 

 
James Rausse, FAICP 

Commissioner 

 

 
January 26, 2026 
 
City Council 
City Hall 
One Roosevelt Square 
Mount Vernon, NY 10550 
 
 
RE: Supplemental Policy Guidance – Inclusionary Housing Ordinance 
 
Honorable City Councilmembers, 
This memorandum is provided to support your upcoming discussion of the proposed Inclusionary Housing 
Ordinance by outlining key policy considerations, implementation questions, and administrative elements for 
Council review. The intent of this memo is to provide additional technical and policy guidance to inform 
deliberations as the City advances an inclusionary housing framework consistent with the Comprehensive Plan and 
regional best practices. 
 
Affordability Definition and Workforce Focus 
Affordability under the proposed ordinance should be clearly defined to address Mount Vernon’s demonstrated 
workforce housing need, rather than being limited solely to low or very low-income households. Mount Vernon 
has a need for workforce housing, making new units accessible to teachers, firefighters, police officers, healthcare 
workers, and other essential professionals whose incomes often exceed traditional subsidy thresholds but fall short 
of prevailing market rents. To meet this goal, staff recommends targeting affordability at approximately 80% of 
Area Median Income (AMI), with flexibility not to exceed 120% AMI, ensuring the program remains responsive 
to local labor market realities while maintaining economic feasibility. 
 
Applicability Thresholds and Unit Set-Aside Requirements 
Consistent with the Westchester County Model Ordinance, developments containing nine (9) or fewer dwelling 
units would be exempt from inclusionary requirements. Developments containing ten (10) or more units would 
be subject to the ordinance, with an obligation of one (1) affordable unit per ten (10) dwelling units. By way of 
example: a nine-unit building would have no obligation; a ten-unit building would require one affordable unit; a 
sixteen-unit building would require two affordable units. This graduated structure is intended to balance housing 
production with affordability objectives. 
 
Key Implementation Questions for Council Consideration 
To ensure clarity and predictability for applicants and staff, the following policy decisions require Council 
direction: 

• Program Start Date: Determination of whether inclusionary obligations vest at land use approval (e.g., 
site plan or special permit approval) or at building permit issuance. 

• Fee-in-Lieu Framework: While a specific percentage has been removed from what was proposed in the 
referral letter, Council should consider whether a fee-in-lieu option should be authorized as an alternative 
compliance mechanism. 

• Estimated Per-Unit Contribution: Based on current market conditions and construction costs, staff 
estimates that a typical market-rate unit ranges from approximately $500,000 to $700,000, suggesting a 
potential buy-down value of $300,000 to $350,000 per affordable unit for fee-in-lieu or off-site 
compliance purposes. 

• Unit Buy-Down Limits: Consideration should be given to establishing a cap on the number of units 
eligible for buy-down or fee-in-lieu to preserve on-site affordability outcomes. 238
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Affordable Housing Trust Fund Governance 
To effectively administer funds generated under the ordinance, legislation should establish a Mount Vernon 
Affordable Housing Trust Fund Board responsible for oversight, policy guidance, and implementation. The Board 
shall consist of five (5) voting members: the Mayor or designee; the Commissioner of Planning and Development 
or designee; the Commissioner of the Buildings Department or designee; the President of the City Council or 
designee; and the President Pro Tem of the City Council or designee. The Board’s responsibilities would include 
recommending funding priorities, reviewing developer contributions and affordability proposals, ensuring 
compliance with ordinance requirements, and advancing best practices consistent with regional housing goals and 
the HUD-required Consolidated Plan. 
 
Market Growth and Affirmative Marketing Requirements 
With the recent completion of the City’s Comprehensive Plan, Mount Vernon is well-positioned to attract 
significant new housing investment, including market-rate and luxury development. The proposed ordinance 
ensures that the workforce supporting the City’s economy has meaningful opportunities to live in these new 
developments. To achieve this objective, the ordinance should require robust affirmative marketing plans to ensure 
affordable units are widely advertised, transparently administered, and accessible to eligible residents, consistent 
with fair housing principles and County guidelines. 
 
Density Bonuses and Community Benefit Incentives 
At the City’s discretion, and subject to standards established in the Comprehensive Plan, developers may be 
eligible for density or height bonuses in exchange for providing off-site civic improvements or community benefits 
beyond those necessitated by the project itself. Eligible actions may include: 
 

A. Provision, Renovation, or Rehabilitation of Public Open Space 
B. Historic Preservation of structures with cultural, architectural, or historical significance 
C. Brownfield or Derelict Property Remediation 
D. Contribution to Non-Site Related Infrastructure Improvements, including streets, utilities, and 
storm or sanitary sewer improvements 
E. Streetscape Improvements, including pedestrian, bicycle, and transit amenities 
F. Sustainability and Resiliency Measures, including green building certification or net-zero strategies 
G. Provision of Public Artwork reflecting Mount Vernon’s culture and heritage 
H. Provision of Housing for Persons with Disabilities, exceeding minimum federal accessibility 
requirements 
I. Provision of Workforce Housing at 15% of total units underwritten at a maximum of 80% of Area 
Median Income, with flexibility not to exceed 120% of Area Median Income 
 

 
Fee-in-Lieu Option and Use of Funds 
Alternatively, developers may satisfy inclusionary obligations through a fee-in-lieu contribution to the City’s 
Affordable Housing Trust Fund, if authorized by Council. This approach is consistent with practices in Yonkers 
and White Plains, where fee-in-lieu mechanisms have generated flexible resources while preserving development 
feasibility. Funds generated may be used for a range of housing initiatives, including down payment and closing 
cost assistance for first-time homebuyers, preservation of existing affordable housing, gap financing for mixed-
income development, rehabilitation of aging housing stock, and targeted workforce and senior housing programs. 
The Department of Planning and Community Development stands ready to provide additional analysis, financial 
modeling, or draft language at Council’s request as deliberations continue. 
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Sincerely, 
   

 
JAMES RAUSSE, FAICP 
 
 
cc: Mayor Shawyn Patterson-Howard 
 Comptroller Darren M. Morton 

Malcolm Clark, Chief of Staff 
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A LOCAL LAW AUTHORIZING THE AMENDMENT  
OF CHAPTER 267 (ZONING) OF THE CODE OF  

THE CITY OF MOUNT VERNON TO ESTABLISH AN  
AFFORDABLE AND WORKFORCE HOUSING PROGRAM  

 

BE IT ENACTED by the City Council of the City of Mount Vernon, in the 
County of Westchester, State of New York, as follows: 

Section 1. Title. This Local Law shall be known and may be cited as: 

“A Local Law Amending the Mount Vernon City Code to Establish an Affordable and 
Workforce Housing Program.” 

Section 2. Legislative Findings and Purpose. 

WHEREAS, the City Council for the City of Mount Vernon is in receipt of a 
referral letter dated January 22, 2026 from the Office of the Mayor and a supplemental 
letter dated January 26, 2026 from the Department of Planning and Community 
Development requesting Affordable Housing legislation whereby all future market-rate 
residential developments would set aside no less than ten percent (10%) of total dwelling 
units for multi-family developments with ten or more (10+) units as fair and affordable 
housing; and 

 
WHEREAS, the proposed local law would provide for the construction of rental 

housing units and purchase housing units that will be underwritten at 80% of the 
Westchester County area median income (AMI) with an allowable ceiling of up to 130% 
of AMI; and 

 
WHEREAS, a goal of the proposed local law would be to promote economic 

diversity and long-term community stability through the development of affordable 
housing units throughout the City; and  

 
WHEREAS, the stated goals of the ordinance are aligned with recommendations 

in Mount Vernon’s Comprehensive Plan regarding housing access for all, neighborhood 
diversity, and inclusion. 

NOW, THEREFORE, BE IT ENACTED by the City Council of the City of 
Mount Vernon as follows: 

Section 3.       Amendment to Section § 267-4 the Mount Vernon City Code.  

Section § 267-4    Definitions 

The Code of the City of Mount Vernon is hereby amended to add the 
following in the appropriate alphabetical order: 

AFFORDABLE HOUSING TRUST FUND (AHTF) 

A trust fund created for the use of receiving funds from applicants required 
to provide affordable housing units that have been granted the option of 
paying into the AHTF in lieu of developing the required number of 
affordable units. Nothing in this article shall be construed as providing any 
developer with any AHTF funds or other subsidy from the City as a matter 
of right.  

AFFORDABLE HOUSING TRUST FUND BOARD (AHTF 
BOARD) 

A committee composed of the following five voting members: the Mayor 
of the City of Mount Vernon, or his/her designee; the President of the 
Mount Vernon City Council, or his/her designee; the President Pro Tem of 
the Mount Vernon City Council, or his/her designee; the Commissioner of 
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Planning and Community Development of the City of Mount Vernon, or 
his/her designee; and the Commissioner of Tax and Assessment or his/her 
designee. The AHTF Committee shall administer the AHTF and perform 
such other duties as provided in this article. 

AFFORDABLE HOUSING UNIT 

A rental unit that is affordable to a household whose income does not 
exceed 120% AMI and that is marketed in accordance with the Westchester 
County Fair & Affordable Housing Affirmative Marketing Plan.  

AREA MEDIAN INCOME (AMI) 

The most recently updated annual median household income figures, 
adjusted for family size, calculated and published by the U.S. Department 
of Housing and Urban Development (HUD) for Westchester County, New 
York State. 

MEDIAN INCOME 

Annual household income which does not exceed 120% of the Westchester 
County median annual income for its household size (based on U.S. Census 
and as updated by HUD). 

MODERATE INCOME 

Annual household income which does not exceed 80% of the Westchester 
County median annual income for its household size (based on U.S. Census 
and as updated by HUD). 

PURCHASE HOUSING 

Dwelling units in single-family, residential condominium, and residential 
cooperative apartment buildings which are purchased for residency by the 
owner thereof. 

RENTAL HOUSING 

Dwelling units in single-family, two-family, multifamily, residential 
condominium, and residential cooperative apartment buildings which are 
rented for residency by the tenant thereof. 

Section 4.  Amendment to Chapter 267 of the Mount Vernon City Code. 

Chapter 267 is hereby amended to add a new Article XVI, entitled “Affordable 
and Workforce Housing,” comprising the following provisions: 

Article XVI – Affordable and Workforce Housing Program 

§ 267-103    Purpose. 

The Mayor and City Council of the City of Mount Vernon are deeply 
concerned that there are insufficient opportunities for individuals and 
families of Moderate Income and Median Income to purchase or rent 
dwelling units in the City. In order to enhance the public welfare and to 
promote the well-being of the City's current and future residents, the Mayor 
and City Council believe that it is essential that new residential and mixed-
use developments involving the construction of ten or more new dwelling 
units be required to include dwelling units for individuals and families of 
Moderate Income and Median Income in Rental Housing and dwelling units 
for individuals and families of Moderate Income and Median Income in 
Purchase Housing or, in the alternative, be required to make payments to an 
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Affordable Housing Trust Fund to assist in the development of housing 
opportunities for individuals and families of Moderate Income and Median 
Income in the City.   

 

§ 267-104    Required number and distribution of affordable housing 
units in future residential developments. 

A. Within all future residential developments of 10 or more units 
created by subdivision or site plan approval, no less than 10% of 
the total number of units must be created as affordable housing 
units. The affordable housing units shall be made available to 
families (including single-person families) earning less than 130% 
of AMI 
  

B. Any development of fewer than 10 units is exempt from the 
requirements of this article. 
 

C. In calculating the required number of affordable housing units 
based on the percentage required, a fraction of a unit less than 0.5 
shall be rounded down to the nearest whole number, and a fraction 
of a unit 0.5 or greater shall be rounded up to the nearest whole 
number. 
 

D. No preferences shall be utilized to prioritize the selection of 
income-eligible tenants or purchasers for affordable housing units 
created under this subsection except that developers are required to 
market the available unit to individuals and families currently 
residing in the City of Mount Vernon prior to marketing beyond the 
boundaries of the City. 

 

§ 267-105    Payment-in-lieu. 

A. Notwithstanding any provision set forth herein to the contrary, an 
applicant subject to the provisions of this article may make 
application to the Mount Vernon City Council for discharge of such 
obligation by a fee-in-lieu contribution to the Affordable Housing 
Trust Fund (AHTF) to be used for the purchase and/or development 
of affordable housing at other suitable locations within the City in 
accordance with the terms herein. 
 

B. The determination of the City Council over the application to allow 
a fee-in-lieu contribution instead of requiring affordable housing to 
be provided on the development site shall be discretionary to that 
Council, depending on all the facts and circumstances it determines 
are relevant and applicable to the particular application.  
 

C. Any fee-in-lieu application requires the approval of Mount Vernon 
City Council.  
 

D. If a request for a fee-in-lieu contribution is approved, the per-unit 
fee, regardless of unit size, shall be 1.5 times the AMI for a 
household of four for the year in which the project is approved. 
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§ 267-106    Term and transfer restrictions. 

A. Units designated as affordable housing units must remain 
affordable for a minimum of 50 years from date of initial 
certificate of occupancy. A property containing any affordable 
housing units must be restricted using a mechanism such as a 
declaration of restrictive covenants in recordable form acceptable 
to the AHTF Board, which shall ensure that the affordable housing 
unit shall remain subject to affordable regulations for the 
minimum 50-year period of affordability. Among other provisions, 
the covenants shall require that the unit be the primary residence 
of the resident household selected to occupy the unit. Upon 
approval, such declaration shall be recorded against the property 
containing the affordable housing unit prior to the issuance of a 
Certificate of Occupancy for the development. 
 

B. Affordable housing units shall be rented or purchased only by 
households meeting (at the time of rental) the affordability criteria 
detailed in this article as from time to time adjusted for 
Westchester County by the United States Department of Housing 
and Urban Development (HUD). Such units shall be the primary 
residence of the occupants; subletting and assignments to avoid 
these requirements shall be prohibited. 

 

§ 267-107    Applicant prescreening; qualification and enforcement. 

The developer shall be responsible for prescreening, qualifying and 
selecting applicants who wish to occupy affordable housing units in 
compliance with this article and any other applicable law and/or regulation 
relating to the provision of affordable housing units. The developer may 
contract with a qualified housing services provider to assist in outreach, 
screening and certifications. The AHTF Board and designated City staff 
shall be permitted to review and monitor a developer’s ongoing 
compliance with the provisions of this article and other applicable laws and 
regulations, including the long-term enforcement of affordability 
covenants. In the event a developer fails to enforce the long-term 
affordability requirements of this article, the AHTF Board and the City 
shall have the right to elect to take control of said function and enforce the 
requirements of this article. 

 

§ 267-108    Maximum Rent. 

The maximum monthly rent for an affordable housing unit shall be 
established in accordance with U.S. Department of Housing and Urban 
Development guidelines as published in the current edition of the 
“Westchester County Area Median Income (AMI) Sales & Rent Limits” 
available from the County of Westchester. 

 

§ 267-109    Lease Renewal Requirements for Rental Housing Units. 

A. Applicants for affordable housing units shall, if eligible and if 
selected for occupancy, sign leases for a term of no more than two 
years. As long as a resident remains eligible and has complied with 
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the terms of the lease, said resident shall be offered renewal leases 
for a term of no more than two years each. Renewal of a lease shall 
be subject to the conditions of federal, state or county provisions 
that may be imposed by the terms of the original development 
funding agreements for the development or to the provisions of 
other applicable local law.  

 
B. If no such provisions are applicable and if a resident's annual gross 

income should subsequently exceed the maximum then allowable, 
as defined in this chapter, then: 

Option (a): said resident may complete their current lease term 
and shall be offered a non-restricted rental unit available in the 
development at the termination of such lease term, if available. 
If no such dwelling unit shall be available at said time, the 
resident may be allowed to sign one additional one-year lease 
for the affordable AFFH unit they occupy but shall not be 
offered a renewal of the lease beyond the expiration of said 
term.  

-OR- Option (b): said resident shall pay the greater of (1) the 
rent amount payable under the provisions of this ordinance or 
(2) 30% of the resident’s monthly adjusted household income 
provided that the increased rent may not exceed the market rent 
in that development for units with the same number of 
bedrooms.  

-OR-  

Option (c): said resident shall pay the greater of (1) the rent 
amount payable under the provisions of this ordinance or (2) 
30% of the resident’s monthly adjusted household income 
provided that the increased rent may not exceed the market rent 
in that development for units with the same number of 
bedrooms for a term of not more than one (1) year. 

§ 267-110    Minimum Floor Area. 

A. The minimum gross floor area per affordable housing unit shall 
not be less than 80% of the average floor area of non-restricted 
market-rate housing units in the development and no less than the 
following:  

 

Dwelling Unit Minimum Gross Floor Area (square 
feet) 

Efficiency 450 

1 bedroom 675 
2 bedrooms 750 
3 bedrooms 1,000 (including at least 1.5 baths) 
4 bedrooms 1,200 (including at least 1.5 baths) 

 

B. For the purposes of this section, paved terraces or balconies 
may be counted toward the minimum gross floor area 
requirement in an amount not to exceed 1/3 of the square 
footage of such terraces or balconies.  
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C. As an alternative or supplemental standard -- The minimum 
gross floor area per affordable housing unit shall be in 
accordance with the standards set forth by the New York State 
Division of Housing and Community Renewal & the New York 
State Housing Trust Fund Corporation in Section 4.03.03 of the 
most recent edition of its joint Design Manual. 

§ 267-111    Occupancy standards. 

For the rental or purchase of affordable housing units, the following 
occupancy schedule shall apply: 

Number of Bedrooms Number of Persons 

Efficiency Minimum:1 , Maximum:1 
1 Bedroom Minimum:1 , Maximum:3 
2 Bedrooms Minimum:2 , Maximum:5 
3 Bedrooms Minimum:3 , Maximum:7 
4 Bedrooms Minimum:4 , Maximum:9 

 

§ 267-112    Administration. 

A. The AHTF Board shall be responsible for establishing rules, 
regulations and procedures necessary for the implementation 
and administration of the AHTF as created by this article.  

 
B. The Department of Planning and Community Development 

shall be responsible for monitoring the affordable housing units 
during the units’ periods of affordability. 

 

Section 4.  Severability. If any section, subsection, sentence, clause, 
phrase, or portion of this ordinance is for any reason held invalid or 
unconstitutional by any court of competent jurisdiction, such portion shall 
be deemed a separate, distinct, and independent provision, and such holding 
shall not affect the validity of the remaining portions hereof. 

 
Section 5.   Effective Date. This ordinance shall take effect upon review 
and acceptance by the City Council.  
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